JOSEPHINE COUNTY
Major Crime Response Team

MISSION

The purpose of the Josephine County Homicide Major Crime Response Team
(MCRT) is to ensure that there will be a thorough investigation and successful

prosecution of all individuals who commit homicides and major felonies within
Josephine County.

ON-GOING GOALS

1. The MCRT will strive to maintain harmonious interagency relationships in

order to achieve maximum productivity and effectiveness in pursuing the
mission.

2. The MCRT will maintain investigative expertise by ensuring team
members attend and provide training in support of the mission.

3. Wherever applicable and whenever possible, all MCRT members will

strive to cooperate with the Agency of Primary Investigative Responsibility
(APIR).

TEAM COMPOSITION

The team will consist of law enforcement personnel designated by Josephine
County law enforcement agencies and will include the following agencies:

1. The Josephine County District Attorney's Office.
2. The Josephine County Sheriff's Office.
3. The Grants Pass Department of Public Safety.

4. The Oregon State Police.

Ali agency members will have and maintain investigative expertise by ensuring
MCRT members attend ongoing and professionally recognized training in the
field of criminal investigations. All MCRT members will be listed as part of an

‘addendum to this document. This addendum may be updated by the agency as

the need arises.
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D. AGENCY OF PRIMARY RESPONSIBILITY AND TEAM CALL-OUT

1.

The Agency of Primary Investigative Responsibility, hereafter referred 10
as the APIR, will be the Grants Pass Department of Public Safety for all
major crimes occurring inside the city limits of Grants Pass.

The APIR will be the Josephine County Sheriff's Office for all major crimes

occurring outside the city limits of Grants Pass and within the geographical
boundaries of Josephine County.

The Oregon State Police will be APIR for major crimes that occur on or in
State buildings, facilities, institutions, agencies and parks, and on or
immediately contiguous to State highways.

The decision to activate the MCRT rests solely with the APIR. This
decision includes either the full or partial activation of the MCRT.

If the decision is to activate the MCRT, the APIR will notify their respective
dispatch of the need to activate the MCRT. The APIR dispatcher will then

contact the other MCRT agency dispatch centers and request activation of
the MCRT. ' '

All MCRT members assigned to the investigation will be available for

investigation duties as determined by the APIR for up to three consecutive
days.

If deemed necessary by a MCRT agency, the agency may reduce the
participation by its personnel.

The APIR may request additional investigative services by the MCRT
members at any time during an ongoing investigation.

E. TEAM DUTIES AND EXPENSES

1.
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MCRT agencies will be responsible for all personnel expenses of MCRT
members belonging to their agency. All additional expenses incurred in
the investigation shall be the responsibility of the APIR.

All MCRT members shall write reports in the format of their own agency,
and should submit such reports to the APIR lead investigator no later than
one week after the witness and/or suspect contact and/or collection of
evidence generating the need for appropriate documentation.

The lead investigator shall submit all collected investigative reports to the

District Attorney or his/her designee with a cover sheet of the APIR at the
appropriate time in the investigation.



4. The APIR lead investigator shall be responsible for notifying the District
Medical Examiner of the homicide/death investigation.

5. The APIR lead investigator shall be responsible for requesting any
assistance from non-Josephine County agencies.

F. EVIDENCE COLLECTION AND HANDLING

1. The APIR shall have primary fesponsibiiity for coordinating the processing
of the crime scene; to include the collection, preservation and forensic
analysis of all collected evidence.

2. For multiple crime scenes associated with a single investigation, the APIR
may delegate the documentation, collection and preservation of evidence
responsibility to any MCRT member or agency upon mutual agreement.

3. Oregon State Police Crime Lab personnel may release evidence to the
appropriate APIR representative at the scene of a crime.

4. Any MCRT member who locates and seizes evidence in MCRT
investigation shall immediately, or as soon as practicable, make the
existence of the evidence known to the APIR case officer.

5. If during a MCRT investigation, and not associated with the original crime
scene processing, a MCRT member locates and/or seizes evidence, the
m e ——ocating-and/or-seizing officer-shall- write-a-repert-within-ene-week of —-- -
locating and seizing the evidence explaining the circumstances under
which the evidence was discovered and/or seized.

6. If other than at the original crime scene, an investigating MCRT member
locates and/or seizes evidence in the investigation, that member officer

shall book the seized evidence into their respective agency evidence
facility for later transfer to the APIR.

7. Evidence may only be released to another agency after it has been
properly collected, marked, packaged and receipted.

G. MEDIA RELATIONS

The APIR shall issue the initial and all subsequent press releases until a
defendant has been arrested or the case referred to the District Attorney. All

subsequent press releases should be made in consultation with the District
Attorney or his designee.
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TEAM MANAGEMENT

1. A Steering Committee will be responsible for the proper functioning of the
MCRT. The committee will consist of a supervisor from each MCRT

agency. The Josephine County District Attorney shall chair the
committee.

2. Meetings of the steering committee shall ocour on a quarterly basis to be
~ decided and organized by the District Attorney.

LAW ENFORCEMENT INVOLVEMENT IN FATAL/SERIOUS PHYSICAL

B.

“TTprocess.

INJURY OR SHOOTING INCIDENT PROTOCOL
PREAMBLE

When law enforcement personnel are involved in an event that resuits in death,
serious physical injury or the discharge of a firearm at another, the public may be
concerned of a bias in the investigation when the agency investigates itself. .This
perception may occur when the law enforcement employee is the individual
causing the fatality, serious physical injury or the discharge of a firearm ata
citizen. The purpose of this protocol is to create an agreement whereby
Josephine County law enforcement agencies will conduct investigations, make
decisions and ultimately resolve these matters appropriately. The appropriate
resolution is where all the involved individuals rights are respected, offenders of
the law are appropriately sanctioned and the public has confidence in the

PROTOCOL ACTIVATION
This protocol applies to the following events:

1. Involvement by any law enforcement employee in an incident where the

law enforcement employee causes death, serious physical injury or
discharges a firearm at a citizen.

2. Involvement by a law enforcement employee in an incident where the

employee is killed, by another individual or suffers serious physical injury
by another individual. ‘

3. When in the opinion of the law enforcement agency administration,
outside agency investigative services are necessary under the
circumstances of the event requiring investigative services.

Use of a firearm does not include less lethal situations such as rubber bullets,

beanbag shotgun shells and tear gas canisters or where a law enforcement
firearm was not discharged.
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C. INVESTIGATIONS

1.
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--progress-in-the investigation. - -~~~ -~ - -~ e

When an incident occurs which activates this protocol, the agency |

employing the affected law enforcement employee shall activate the
Josephine County Major Crime Response Team and notify the District

Attorney (DA), or the Chief Deputy District Attorney if the DA is not
available.

The DA, in consultation with the activating agency, shall designate the
Agency of Primary Investigative Responsibility (APIR), hereafter referred
to as the APIR, which will assume the duties under the Josephine County
Major Crime Response Team agreement. '

In consultation with the activating agency, the DA may request an outside
law enforcement agency not a member of the Josephine County Major
Crime Response Team to conduct the investigation.

Wherever applicable and appropriate, investigators from the initiating
agency will be utilized during the investigation. Nothing in this agreement
prevents the initiating agency from participating in the investigation.

The assigned Josephine County Major Crime Response Team lead
investigator shall keep the agency of the affected employee advised of the

A. A representative of the agency employing the affected law
enforcement employee shall be assigned to work alongside of the
investigating agency/lead investigator for the purposes of keeping

the agency employing the affected law enforcement employee
- informed.

The employing agency may use investigative information for any
administrative action it deems appropriate. The employing agency shall

not attempt to influence the conduct of the investigation and wili cooperate
with the investigative process. ’

Once designated, the APIR retains the ultimate authority over the
investigation.

The investigation will use professionally recognized investigative
procedures as they relate to any significant case. Because of the unique

nature of this type of investigation, the lead investigator must also
consider the following:



A. A law enforcement employee shall not be forced to give a
statement by threatening any type of administrative sanction.

B. All law enforcement weapons that were at the scene of the incident
shall be inspected and seized if used during the incident and placed
into evidence. Every effort will be made by the employing agency
fo replace the weapon as soon as possible.

C. For investigative purposes the involved employees should be

photographed to depict how they were attired at the time of the
incident.

p. PRIORITY

The determination of criminal culpability has priority over an agency’s internal
investigation. A formal internal investigation shall not begin until the criminal
investigation is forwarded to the DA for review. Upon completion of the criminal
investigation, the investigating agency shall provide the employing agency with
the complete investigation file. The DA shall determine when the investigation is
complete.

AGENCY SUPERVISOR / ADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My signature

below initiates my agency’s support and participation in this endeavor as outlined in this

—document—Each-party-herein-agrees-te-participate-in-an-annual-review-of-the-—-——--
effectiveness and operation(s) of the MCRT. Upon notice to the other participating

agencies, a member agency may, at any time, withdraw from this agreement and
participation with the MCRT.

o 2. C e Qp 15, 2008

StepKen D. Campbell/ Date
Josephine County District Attorney

/5 PP 2e05
Date

Josephine, County Sheriff's Office

/(/u/"" Qu-\5- 06

U K,
i# Joe Henner - | Date
Grants Pasg Depariment of Public Safety
‘ | | ylIs |oR
erge?%()eff Pfoulx Date ’
OregorvState Police
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JOSEPHINE COUNTY SHERIFF'S OFFICE

General Order
SUBJECT: Use of Force NUMBER:
05.01
ACCREDITATION REFERENCE: EFFECTIVE: .
13.1,1.32,1.33,1.34,135,13.6,13.7, 1381310131113122611 03/01/08 XX AMENDED
41.1.4,42.2.7,52.1.8 , . 02/04/03 XX RESCINDS

L

PURPOSE [ POLICY:

This Office recognizes and respects the value of human life, having this as its highest priority. It is the policy of the
Office to train its deputies in the use of the safest, most humane restraint procedures and force options available. The
Office seeks to demonstrate integrity, and make decisions that are fair, respectful, lawful and based on good judgment.

SCOPE:

This general order applies to all certified members of the Office.

BACKGROUND:

i the performatcs of tHeir duties, deputies tiay encounter Situations where force may be used to affect a detention or

arrest, to overcome resistance or to protect themselves or another person. Force as authorized by ORS section 161.235,
and as set forth in this order, may be used in those situations. The decision to use deadly force in response to an
imminent threat of death or sefious bodily injury to the deputy or another person is one of the most critical decisions a
deputy wiil ever make. Only force that is reasonable to overcome resistance may be used to affect a detention or arrest,
ortake a mentally ill or emotionally disturbed person into protective custody. Deputies shall accomplish their duties ina
manner that minimizes the need for force and maximizes voluntary compliance. The office deeply values community
trust, and knows that this trust in law enforcement must be based on the community’s belief that deputies act fairly.

The U.S. Supreme Court in Graham v, Connor, 490 U.S. 386 (1989), acknowledged that the “reasonableness” test in
analyzing the use of force is “not capable of precise definition or mechanical apphcanon For that reasor, in
determmmg whether a deputy’s use of force was reasonable in a particular case, it is necessary to evaluate the total facts
and issues’ confronting the deputy at the time the force was used. All of the surrounding circumstances will be
considered, including whether the subject posed an immediate threat to the safety of the deputy or others, the severity of
the crime at issue, and whether the subject actively resisted the deputy’s attempts to affect the arrest or prevent escape.
The evaluation of a deputy’s use of force must be undertaken from the perspective of a “reasonable officer” at the
scene, not through 20/20 vision of hindsight. The central inquiry in every use of force case is whether the amount of
force used by the deputy was objectively reasonable in light of the particular circumstances faced by the deputy.

Oregon Revised Statutes section 161.235 authorizes a deputy to use reasonable force to make a lawful arrest, prevent an

escape or o overcome resistance. Deputies are not required to retreat or desist from their efforts by reason of resistance
or threatened resistance of the person being arrested.
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DEFINITIONS:

A

Compliant Behavior

Compliant behavior is behavior that complies with the deputy’s verbal commands or directions.

Siatic Resistancel

Static resistance is behavior that consists of a refusal to comply with verbal commands by balking, becoming

dead weight or grasping a solid structure to prevent movement. This type of resistance does not convey a threat
to the officer or another person.

Active Resistance

Active resistance is behavior that consists of a refusal to comply with verbal commands and conveys a threat to
the deputy or another person; or consists of physical opposition to being controlled by the deputy.

Assaultive Behavior

Assaultive behavior is behavior that consists of aggressive physical opposition to being controlled and the
subject intentionally assaults or attempts to assault the deputy or another person. This type of behavior can also
consist of a threat of attack conveyed through aggressive physical actions or aggressive physical actions

coupled with verbal threats. Assaultive behavior can be directed at the deputy or another person. Verbal threats
alone do not constitute assaultive behavior,

1.ife Threatening Behavior

Life threatening behavior is behavior likely to cause serious injury or death to the deputy or another person.

Force

Torce is the act of gaining control of a subject or overcoming resistance through the use of physical strength,
weapontess control techniques, pain compliance techniques, defensive weapons or a combination thereof. Any

. fime force is used; the deputy-should apply a level-of force that-is-reasonable for the situation:- If a-lesser force

option would likely lead to control, then the lesser force option should be used. Ifa lesser force option will not
likely lead to control of the subject, then a reasonable greater force option may be used.

Verbal Control

Verbal control is a tactic used to send information to another person. It may consist of advice, persuasion,

questioning, verbal warnings and/or direct orders. The deputy’s mere presence may be sufficient to gain control
of a situation.

Lesser Controlling Force

Lesser controlling force is the force needed to control a subject who engages in static resistance. This level
generally involves the use of physical strength, control holds and pain compliance techniques.

Greater Controlling Force

Greater Controiling Force is the force needed to control a subject who engages in active resistance. This level

of force generally involves the use of takedown techniques, distraction techniques, chemical agents, the carotid
restraint, the Taser and any lesser controlling force technique.

Special Circumstances: the use of impact weapons and/or a police service dog can be used to control an
actively resisting subject reasonably believed to possess, or have immediate access to a deadly weapon.
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Defending Force

Defending force is the force needed to stop assaultive behavior against the deputy or another person. This level
of force generally involves impact strikes by the deputy. Impact strikes can be delivered either by personal
body weapons (i.e., hands, elbows, knees, feet, etc.) or impact weapons, Impact weapons may include batons,
collapsible batons, flashlights, or extended range impact weapons. Due to the potential for serious injury,
intentional strikes with an impact weapon or feet are prohibited from being directed at the head, face or throat of

a subject unless the subject’s actions and behavior pose an imminent threat of serious injury or death to the
deputy or another person.

Distraction Techriques

Distraction techniques are not intended to cause serious injury. These techniques may be used to redirect the
subject’s mental focus away from the resistive behavior in order to assist the deputy in gaining control.
Personal body weapons may be directed at any part of a subject’s body using a push or open-handed slap.
Distraction techniques can also be delivered with certain impact weapons using a jab or chopping technique.
Generally, distraction techniques using an impact weapon shail not be directed at the face, throat, neck or head.
Distraction techniques should generally be followed by some type of control hold. If attempts to gain control
by distraction techniques fail, the deputy should consider using a different force option.

Crowd Control

Crowd control techniques are levels of force that include pushing or moderate jabbing with an impact weapon
as a controlling technique. These techniques are designed to redirect or move a subject who fails to follow
verbal commands. The amount of force used in crowd control technique is a lesser amount of force than
generally used in defending against an assaultive subject. The intent of the technique is to move a subject
backwards or to the side while causing a minimal amount of injury to the subject.

Deadly Force

Deadly force is force that has a reasonable probability of causing death. This level of force may be used to
protect the deputy or another person from the imminent threat of serious bodily injury or death.

'USE OF FIREARMS

Deputies shall not discharge any firearm in the performance of their duties except as authorized by this Office policy.

No deputy shall discharge a firearm in the performance of duty except:
1. Inthe course of approved training exercises or firearms qualifications;

2. When the deputy has reasonable belief that a subject (or animal) poses an imminent threat of
serious bodily injury or death to the deputy or another person. ‘

3. When necessary to apprehend a fleeing suspect if there is probable cause to believe the suspect
has committed a felony involving the infliction or threatened infliction of serious injury or death,
and the deputy reasonably believes the suspect is armed with a deadly weapon and the suspect’s
escape would pose an imminent threat to the deputy or others; or,

4

To euthanize any injured animal that is suffering or is a hazard to the deputy or another person.

Verbal Warnings

A verbal warning to submit to the authority of the deputy shall be given prior to the use of a firearm, if
feasible, and if to do so would not increase the threat to the deputy or another person.
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Deputies shall exercise the utmost care in their handing and use of firearms while engaged in the performance
of their duties and while exercising their option to carry a loaded and concealed weapon while off-duty. Factors
that should be considered before a deputy discharges a firearm include, but are not limited to, the following:

1. Immediacy of the threat;
2. Subject(s): age, size, skill, injury or disability;
3. Environment: ‘Who and what is nearby, (field of fire);
4, Capabilities of the subject’s weapon;
5. Deputy’s present capability with their weapon, and,
6. Type of crime.
Motor Vehicles

Firearms are found to be generally ineffective in stopping vehicles.

1. TFirearms shall not be discharged at a vehicle solely in an attempt to disable the vehicle. Deputies
shall consider the ramifications when shooting at moving vehicles, such as:
a. Moving vehicles present a rapidly changing field of fire;
b. Ifthe driver is incapacitated, the vehicle would be uncontrolled;
¢. The action could create a danger to the public that outweighs the reason that deadly force
was initially used.
2. Deputies shall not discharge a firearm at a subject in a vehicle unless:

B _..’Iihewdegutthas.pmbablacauseio‘belieyé that the subject or the vehicle posesan
immediate threat of death or serious bodily injury to the deputy and there is no reasonable
alternative for the deputy to avoid the threat, or;

b. The deputy has probable cause to believe that the subject or the vehicle poses an
immediate threat of death or serious bodily injury to another person.
3. Deputies shall not knowingly position themselves in the path of a moving vehicle.
Warning Shots

Warning shots present a danger to the deputy and other persons. They are absolutely prohibited under any
circutnstances.

Firearms Used as Impact Weapon

Firearms are not designed or intended for use as an impact weapon. A firearm shall not be used as an impact
weapon, except when necessary to protect the deputy or another person from life threatening behavior.
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EXTENDED RANGE IMPACYT WEAPON

A. The extended range impact round, “Bean bag round”, is a flexible impact round that consists of a small fabric

“pillow” filled with lead shot weighing approximately an ounce and a half. Tt is fired from a standard 12 gauge
shotgun. When fired, the round is designed to deliver an impact blow that will cause minimum long-term frauma

and no penetration, The impact reaction should result in a muscle spasm, disorientation and possibly disable the
subject.

The ERIR, extended range impact round, is considered a “Less Lethal” force option and is capable of causing

serious injury or death. Failure to follow training protocols and proper operating procedure could result in increased
liability for the deputy and the Office.

Defending Force Option

The ERIR is considered a defending force option and should be used to control those subjects engaged in assaultive
behavior or active resistance with access to a deadly weapon, The ERIR can be used as the primary force option or
in conjunction with a lesser or similar force option. Since the ERIR is capable of causing serious injury or death,

deputies shall exercise due care when deploying the weapon. The ERIR shall never be intentionally fired at the
head, neck or groin unitess deadly force is authorized.

C. Care and Handling

1, The ERIR delivery system will onty be deployed by personnel who have been trained and are gualified to
use the system.

2. All ERIR weapons will be dedicated and marked in some fashion to clearly distinguish the ERIR weapon
from the standard duty shotgun. The ERIR shotgun/system will be carried in a hard case in the trunk of
designated patrol vehicles. Only ERIR rounds will be stored or carried in the case. UNDER NO

CIRCUMSTANCES WILL LIVE 12 GAUGE DUTY AMMUNITION BE STORED OR CARRIED
IN THE SAME LOCATION.

3. Prior to the beginning of the shift, each deputy will visually and physically inspect the chamber and
magazine of the ERIR shotgun. This is done to ensure the absence of standard loaded shotgun rounds.

4. Prior to loading the weapon, deputies will inspect each ERIR round
Only approved impact rounds may be loaded into the shotgun.

to ensure compliance with this order.

D. Deployment

1. Priorto engaging a subject, the deputy will:

a. Notify all personnel at the scene that the ERIR is going to be deployed. To avoid “sympathetic”

gunfire from cover deputies on the scene, a verbal notification should be given prior to discharging
the weapon,

b. Each deputy with ERIR shotgun will have another deputy as a cover option. The cover deputy
will assist the ERIR deputy and provide deadly force backup when needed.

¢. Prior to discharging the ERIR at a subject, a verbal warning shall be given regarding the
deputy’s intentions and affording the subject an opportunity to comply with the commands.

However, if the warning would compromise the deputy’s safety, the warning does not have o be
given,

2. Discharging the Weapon

8. The ERIR round is most effective when fired at a subject from a distance 20 to 30 feet. The
round has a maximum safe distance of 60 feet, but depending on the weather conditions the
round may begin to lose accuracy after 30 feet. Due to the probability of serious injury or
death, the ERIR. should never be fired at a subject from a distance of less than 10 feet.
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3, Treatment

USE OF TASERS

‘When the decision hag been made to discharge the weapon, the deputy must be cognizant of
the importance of shot placement. Directed shots at the upper chest, may fracture the sternum
and/or ribs. If broken, these bones could puncture vital organs focated in the chest. ERIR
rounds should be directed to the lower chest and stomach area. A directed shot to the thigh
area is also an acceptable target location. Numerous rounds impacting the same area could
cause serious injury. If multiple shots are needed to stop the threat, the deputy discharging
the weapon should attempt to place the rounds in different locations.

The use of the ERIR is authorized against animals that pose a threat of injury to the deputy or
another person.

All subjects struck by an ERIR shall receive medical treatment.

Each time a subject is struck by an impact round there is a possibility of internal injury.

Deputies will monitor the subject’s physical condition until the arrival of medical assistance.
At no time will the subject be left unattended. '

Deputies shall photograph all injuries associated with the use of the ERIR and include them
with the arrest report.

A. The Taser is a force option that is intended to temporarily incapacitate subjects and enable deputies to gain

control over them. The Taser is an electronic conducted energy device capable of controlling and overriding a
person’s nervous system.

The Taser fires two probes from a replaceable cartridge. A compressed nitrogen capsule located inside the

_ ... .. cartridge propels both castridge probes. - These probes-are connected to the-Taser by thin insulated copper-elad
steel wires. When the probes make contact with the target, 50,000 volts of electricity pass between the probes
and override the person’s central nervous system, causing temporary incapacitation. The Taser is equipped with
a laser sight to allow for greater accuracy in both daylight and darkness.

Definitions
i.
a.
b,
2.
a.

Taser Use

Probes Fired ~ Probes are fired at a subject while being discharged.

Drive Stun - The device is placed in contact with the subject.

Full Cycle

A full cycle of Taser deployment is five seconds.

B, Apprdved Tasers

1.

The Taser International Model X-26, a hand-held remote stun system, operated by a digital
power magazine has been approved for Office use. The Taser uses a yellow and black striped

cartridge. The cartridge is effective from point blank to 21 feet, with the optimal range of 7 to
15 feet. ' : .
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C. Procedures

Taser use includes either drive stun mode or probes fired. The following are guidelines for the use of the Taser:

L

10.

L

The Taser is considered a “Greater Controlling Force” option and may be used to control
subjects exhibiting active resistance by threatening the deputy with injury, or to control a subject
exhibiting assaultive behavior. A verbal warning to comply with the deputy’s commands
should be given, if feasible, prior to using the Taser.

Deputies shonld evaluate whether the use of Taser is reasonable based upon all the
circumstances including the subject’s age or physical condition, In some cases, other control
techniques may be more appropriate as determined by the subject’s threat level to others.

The Taser may be activated more than once on a subject if reasonable to gain control over the
subject. If the deputy is unable to gain control of the subject after three cycles, s/he should
consider using another force option to respond to the threat level presented. Repeated, .
prolonged, and/or continuous exposure(s) should generally be avoided as:

Tt could cause strong muscle contractions that could impair breathing and respiration,
particularly when the probes are place across the chest or diaphragm.

To minimize the potential for over-exertion of the subject or potential impairment of full
ability to breathe over a protracted period of time.

The Taser shall not be used on a bandcuffed subject, unless the subject is actively assaulting a
deputy or another person.

The Taser should not be used when the subject is in danger of falling from a significant height,
unless the subject displays life-threatening behavior.

The Taser should be aimed at the subject’s center mass, but may be aimed at any part of the
body if the subject displays life-threatening behavior.

. The spark from a Taser can ignite flammable liquids, vapors, or-sensitive explosives.. For fire

safety reasons, deputies should consider the immediate environment when choosing to use the
Tasér. The Taser should not be fired at anyone sprayed with an alcohol-based chemical,

including alcohol-based pepper sprays, as the fumes could ignite. The Taser should not ignite
standard solids or black gunpowder.

Uniformed deputies issued a Model X-26 Taser shall carry it on their duty belt in an office-

approved holster at all times while on duty. The Taser will be carried on the opposite side from
the firearm.

Non-uniformed deputies issued or carrying a Model X-26 Taser will carry it in an office-
approved holster on the opposite side from the firearm.

When used in drive stun mode, the Taser shall not intentionally be placed on the subject’s face,
neck, head, or groin unless the subject displays life-threatening behavior. Caution should be

exercised by the deputy when using the drive stun mode, as the Taser could be taken away and
used to incapacitate the deputy. :

Although the Taser will normally immobilize a subject within two to three seconds, deputies
should allow the Taser to activate for a full cycle before attemnpting to take control. An
exception would be if it appears the subject is in medical distress. Cover deputies may take
physical control of the subject during and after the Taser is activated. Deputies may make
contact with the subject while the Taser is activated as long as caution is taken not to touch the
subject between the locations of the two probes. '
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12, Only deputies who have successfully completed Office approved Taser training are authorized
to use & Taser.

D. Medical Treatment and Transportation

1. As soon as the subject stops resisting and is handcuffed, a deputy should monitor the subject’s
breathing and level of consciousness. Deputies should watch for signs of physical distress and
be prepared to request medical assistance. At no time should the subject be left unattended.

2. Once the subject is handcuffed and controlled, a deputy may remove the probes. The wires
should be severed and the probes carefully removed from the subject’s skin. Once the probes
are removed, the probe sites should be cleaned with an antiseptic and bandaged. Inthe eventa
probe is imbedded near or in an eye, only certified medical personnel shall remove the probe.

3. * The arresting or transporting deputy shall notify medical and/or jail personne1 of the following:

a. The time the subject was Tasered.

b. The number of times the Taser was activated:

¢. The location of the prabes.

d. Ifthe deputy has reason to believe the subject is under the influence of alcohol or drugs.

e. Ifthe subject displayed any signs of medical distress or unusual behavior related to the Taser.

E. Reporiing
1. Deputies shall document the total circumstances surrounding the use of the Taser.
2. The use of force will be reported in compliance with this order. The report shall include the
serial numbers of the Taser and used cartridge.
3. ... Photographs will be.taken of the.probe.sites.and of any additional.injures related to-the. Taser
activation and subsequent use of force. The photographs will be attached to the appropriate
report.

F. Maintenance/ Accountability

L The Field Operations Lieutenant or designee will maintain all Office Tasers.

2. All requests for repairs or replacement of inoperative or damaged units shall be forwarded to
Field Operations.

3. Lost or damaged Tasers or cartridges shall be reported in writing to the Field Operations
lieutenant.

VIil. CHEMICAL AGENTS

G. Chemical agents (OC Spray) will be carried by all uniformed patrol deputies. OC, (Oleoresin Capsicum) Spray
is considered “Greater controlling force”, and can be used to stop active resistance and/or assualtive behavior.

Other chemical agents approved for use by the Sheriff, such as CN or CS type chemical agents, shall only be
used by trained personnel.
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H.

I

TX.  PEPPERBALL SYSTEM

Use of OC Spray

1. When confronted with the threat of injury or assault, the deputy may use OC as a force option to
reduce or eliminate the threat. OC should be sprayed directly into the subject’s face. The
optimum distance to spray a subject is from 4 to 10 feet. OC should not be sprayed into a

subject’s eyes from a distance of less than 2 feet. From that distance, the pressurized spray can
cause damage to eye tissue.

2. When threatened with injury by an animal, deputies may use OC as a defense.

3 Generally, OC wil cause some level of pain and should temporarily incapacitate the subject.
Deputies should be mindful that OC may not work against subjects who are wnder the influence

of alcohol, drugs, anger or mental illness. Deputies should be prepared to follow the use of OC
with some type of control hold or other reasonable force option.

4. Exposure to excessive heat may cause the pressurized canister to explode. Do not leave the
canister in direct sunlight or store in temperatures in excess of 120 degrees.
5. Any use, accidental or intentional, of OC on a person shall be reported as a use of force.
Treatment
L When practicable, flush the contaminated area with cool, clear water and expose the subject to

fresh air. Do not use ointments or allow the subject(s) to rub their eyes. Continued exposure to
fresh air shouid mitigate the irritation.

2. Although there are no known health hazards associated with OC, deputies should be aware of
possible respiratory complications resulting from ingestion or inhalation of a large dose of OC.

Subjects contaminated with OC should not be left unobserved for at least 30 minutes after being
exposed.

3. . When a subject has been exposed to OC, the arresting deputy shall notify hospital and jail
personnel of the exposure. ‘

A,

Pepperball projectiles are plastic spheres filled with Oleoresin Capsicum {OC) powder. A high pressure air
tauncher delivers the projectiles with enough force to burst the projectiles on impact, releasing the OC powder,

The pepperball system should be classified as a “Greater controlling force” option and is used to stop the threat
of injury to the deputy or another person.

When deployed, the pepperball system should be aimed at the chest and stomach areas of the subject’s body.
The pepperballs can be fired from a distance up to 60 feet, but may lose accuracy when fired from distances
greater than 30 feet. Once the spheres make contact, the subject shouid be disoriented which should afford the
arresting deputies an opportunity to gain control. When making physicai contact with a contaminated subject,
deputies need to be aware of possible discomfort from cross-contamination,

Although the pepperball system can be classified as a chemical agent device, it has the potential of inflicting
serious injury if fired from close range. The launcher delivers the spheres with enough kinetic energy to

produce abrasions, bruises or welts. Deputies who déploy the pepperball system should avoid aiming the
weapon at the subject’s face, head, neck or groin. '

Prior to use, deputies will be trained in the use of the pepperball launching system. Training shall be updated
and refreshed as often as the administration deems necessary.

The operational use of the pepperball launching system shall be reported as a use of force.

Treatment: Refer to Section VI, C. of this order.
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X.

XL

CAROTID NECK RESTRAINT

A. The neck restraint is an approved control hold that is used to render a physically resistive or threatening subject

unconscious. When the hold is used, the deputy’s forearm and bicep are positioned on both sides of the

subject’s neck. Pressure is applied to the sides of the neck. This action begins restricting the flow of biood to
the brain and causes the subject to lose consciousness. The neck restraint is considered “Greater Controlling
Force” and should be used to control a subject who is threatening the deputy, or ancther person with physical

injury or assault. When applied properly, this technique should cause the subject to lose consciousness within 3
to 5 seconds.

B. Field Application

L. If the neck restraint is applied improperly and/or deteriorates into a “choke hold”, the hold shall

be released unless deadly force is authorized. Continued pressure to the front of the throat can
damage the trachea. Trauma to the trachea can lead to swelling and possible asphyxiation.

Due to poor health and possible intoxication, some subjects may develop severe circulatory and/
respiratory reactions. If more than one application of the hold is necessary to gain control,
deputies must be cognizant of the subject’s consciousness level and respiration.

Generally, the neck restraint should not be applied for more than 30 seconds. If after 30 seconds
the subject has not been controlled, the hold should be released and another force option
utilized. Unless deadly force is authorized, neck restraint holds should not be maintained for
more than 30 seconds, nor applied to the same subject more than twice in a twelve hour period.

4, Unless deadly force is authorized, the neck restraint shall only be used by trained personnel.

5. The operational use of the neck restraint shall be reported as a use of force.

C. Treatment

1. ... Oncethe subject is-rendered unconscious, the-person should be directed to the-ground. Care
should be taken not to drop an unconscious person to the ground. This action may cause injury
to the subject’s head and neck. The subject should be placed face down and handcuffed. Once
handcuffed, the subject should be placed in a seated position and allowed to regain
consciousness. Prior to transport, make sure the subject is fuily conscious and coherent.

2. After regaining consciousness, the subject shall be closely monitored for at least 30 minutes. i
any signs of physical distress develop, such as problems with breathing or remaining conscious,
medical assistance shall be requested immediately.

3. Once transported, all deputies shall inform jail or medical personnel that a neck restraint was
used, the time it was used and any unusual reactions from the application.

OLICE SERVICE DOG

A. The Police Service Dog, PSD, is a dual purpose piece of equipment. Jt can be used as a tool to search for

persons, narcotics and evidence. The dog is also considered a Defending Force” option and should be used to
protect the handler and other persons from the threat of assault or life threatening behavior.

The PSD is to be deployed only at the direction of the handler. Refer to General Order 5.20, Police Service
Dogs, for specific details regarding field application of the dog. '

Anytime the PSD is deployed as a force option, it shall be reported by the handler as a use of force. When
submitting a written report, cover units should not include any comments or opinions regarding the tactical use
of the PSD. Tactical and deployment issues will be addressed in the handler’s report.
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X1 PROCEDURES

A. Force, as defined above, may be used to affect an investigative detention or arrest; control a subject who i§ in
lawful custody; prevent an escape; or protect the deputy, the subject or another person from injury or death.

Deputies should maintain control of enforcement situations. Deputies, who are not readily identifiable as peace
officers, whether on or off-duty, shall identify themselves as deputies unless identification would jeopardize the
safety of the deputy or others, The deputy should remain cautious and prevent any subject from gaining the
advantage in a physical confrontation. In the performance of their duties, deputies may use a force option
which is greater than the subject’s force level and which is reasonable under the circumstances.

C. Force Matrix: The use of force by a deputy can be viewed as a matrix of force options that can be used in
response to subject’s actions and behavior. The matrix is designed to assist deputies in understanding how force
can escalate and assist deputies in documenting the subsequent use of force. The force matrix illustrates the
relationship between a subject’s actions and the deputy’s response. As force options move from lesser to
greater levels, the risk of injury to the subject and/or the deputy increases. However, there may be sitnations
and eircumstances that do not conform to a matrix. Deputies involved in those unusual situations must use only
the amount of force that is reasonable based on the subject’s actions and behavior,

The force matrix is comprised of five levels:

1. First Level: Deputies attempt to gain compliance by talking or otherwise communicating with

subject, explaining what the subject is to do.and giving the subject the opportunity to comply
with the deputy’s demands.

Second Level: Deputies using control tactics, such as contro! holds, compression and pain

compliance techniques, on subjects displaying static resistant behavior. Lesser controlling force
is used when the subject fails to respond to verbal direction.

Third Level: Deputies attempting to control a subject’s active resistance by using “Greater
Controlling Force” options in addition to distraction techniques, chemical agents, Taser,
takedown techniques.and neck restraint. - - - - - - SO S

i

Fourth Level: Deputies defend themselves or others from the threat of assault or actual assault
with the use of “Defending Force” or lesser force options. Defending force includes impact

strikes from personal body weapons, use of impact weapons, extended range impact rounds and
the police service dog.

Fifth Level: Deputies defend themselves or others against the subject’s life-threatening
behavior with the use of deadly force.

Deputies should not attempt to gain control over a subject using a lesser force level when
circumstances confronting the deputy dictates that a greater level of force is necessary and
reasonable. A combination of force options may be appropriate to gain control of a subject.

a. For example, a deputy would not be expected to use unarmed tactics against a subject
who is extremely violent or armed with a weapon. Likewise, if a deputy attempts to use a
control hold on a subject and it’s not effective, the deputy may apply a greater level of
force to gain control or use a combination of different force options from different levels.

D. Different factors may affect the level of force needed to control a subject or stop the threat of injﬁry to a deputy
or another person. These factors include, but are not limited to the following:

1. Age; the deputy’s and/or the subject’s.

2. Size; the deputy’s and/or the subject’s.
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3. Strength/Fatigue;

4, Injury/disability to the deputy;

5. Number of subjects/mumber of deputies,

6. Crowds;

7. Nature of the offense;

8, Influence of alcohol or drugs;

9, Special knowledge/imminent danger;

10. Proximity to weapons: Conventional or Non-conventional;

11. Subject/Deputy skill levels;

12. Location/terrain/lighting conditions/confined spaces;
13. Distance between the threat and the deputy;
14, Availability of other options: Cover units, PSD, Beanbag,

XIL. REPORTING USE OF FORCE

A. Deputies who use force shall submit detailed, accurate reports (arrest, detention or incident) describing the force
and all of the circumstances and facts surrounding the use of that force. It is critical that all foree reports

include the severity of crime/incident; the threat to officer safety and the level of resistance, (Grafam v.
Conner).

The basic questions of “who, what, where, when, how and why” must be answered. Deputies should review
_and include all of the “special factors” that may have influenced their.actions and the subsequent use-of force.
When Faced with the threat of physical harm, it is extremely important that each deputy articulate what
constitutes a threat. The following are necessary elements that shouid be considered when writing a force

report.
1. Intent: The subject’s actions, verbal and/or physical, demonstrate his/her intent to injure the
deputy or resist attempts to be controlled.
2. Means: The subject must have the physical capabilities to carry out the articulated aggression or
resistance.
3. Opportunity: The subject must have access to the deputy and/or object to carry out the

articulated or perceived aggression.

Failure to write a detailed, accurate report may create the impression that the foree used may have been
unreasonable or excessive. This failure may also cause problems in the criminal prosecution of the subject, the
defense of civil lawsuits and result in increased numbers of citizens’ complaints or claims alleging excessive

force. In addition, the Office Use of Force Form will be submitted as a supplemental report with the deputy’s
force report. o :
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B. Reportable Force

For reporting purposes, the following are considered use of force:

1,

8.

9.

Any force option, control hold or weaponless defense technique applied o a person, or any
force that causes injury or complaint of injury to either the deputy or the subject being

" restrained;

Discharge of a firearm in an official capacity;

Discharge of a Taser,

Use of an ASP, straight baton, flashlight or any other impact weapon where a person has been
struck;

Use Extended Range Impact Round,

Use of any type of chemical agent (OC Spray, Pepperball, CN or CS);
Use of a carotid neck restraint;

Intentional use of a Police Service Dog to bite a subject;

The pointing of a firearm at a person to gain compliance.

C. Deputies who use reportable force shall personally prepare the appropriate report (arrest, detention, incident)

documenting their use of force.

¥ more than one deputy uses force during the same incident, each deputy shall

submit a separate incident report describing the forced used. The reporting deputy shall obtain the additional
reports and attach them to the original arrest/crime report. An exception to a deputy personally preparing a
report (detailing the force used) is if' a JCSO or other law enforcement agency investigator interviews the
deputy, and his/ber statements regarding the use of force are documented in the investigator’s report.

D. Inthe event Josephine County Sheriff deputies are involved in a situation with an outside agency, the invelved
- _deputies. must document any use.of reportable force by the personnel of the outside agency..-The reporting
deputy shall request written documentation from personnel of the other agency describing their use of force.

E. Injuries

Whenever physical force used by a deputy results in an injury that necessitates medical treatment of any
person, the deputy shall immediately notify a supervisor or OIC.

1.

2.

The field supervisor or OIC shall evaluate the circumstances surrounding the incident.

Tf the injury requires medical attention, the deputy will document the nature of the injury, type
of treatment and the names of the attending medical personnel.

If the injury requires the deputy, or subject to be admitted into a medical facility, the supervisor
or OIC shall notify the Field Operations Lieutenant or Undersheriff.

Photographs shall be taken to document the existence or absence of injury to the subject,
deputies or other persons. Photographs shall also be taken of any damage to the clothing or
personal property of the subject, the deputies or other persons at the scene. The deputy taking
the photograph shall note the subject’s name, DOB, date and time the photograph was taken.
The person taking the photograph shall include their name and DPSST number,
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XV,

XV.

INVESTIGATING USE OF FORCE

A

All reports involving reportable force shall be submitted by the end of the shift in which the force occurred. All
reports shall be approved by a supervisor or OIC. Any exception to this order must be approved by a supervisor
or OIC. Tt is the supervisor’s responsibility to make sure the use of force is reasonable and complies with this

general order. The approving supervisor or OIC shall submit a copy of all reports to the Operations Lieutenant
and Undersheriff,

T the field supervisor or OIC deems the use of force to be unreasonable or of significant magnitude, s/he shall
immediately notify the Field-Ops Lieutenant and Undersheriff.

Tn the event the use of force is questionable, the Undersheriff may authorize an internal investigation. The
investigation will be conducted to determine whether or not the force was reasonable and within policy.
Generally, the force investigation will be conducted by the member’s direct supervisor. In the event the
supervisor is directly involved in the incident, the Undersheriff will assign the investigator.

If an internal investigation is warranted, the Deputy Sheriff’s Association shall be notified of the incident and
pending investigation.

The Office will conduct an internal review of ali incidents involving the use of force by a member in the
following situations;

I. Any discharge of a firearm while on-duty, except during approved training.

2. Any discharge of a firearm off-duty that results in damage to the property of another or causes
physical injury to a person.

3. While on duty, any use of force that causes serious physical injury to a person.

If an internal investigation is authorized, it shall be conducted separately from any criminal investigation. The
member shall be afforded his/her rights guaranteed by the Association Labor Agreement.

Use of Force Review Board

After the completion of the internal investigation, the Sheriff may convene an internal review board. The Board

will consist of Office members having specific expertise in police use of force and related subject matter. The
Board will be chaired by the Undersheriff or his/her designee. The Board will review all investigations
concerning incidents outlined in Section XIV, E, 1-3, of this general order,

1. Authority of the Review Board

a. The Board will review all relevant information pertaining to the investigation and provide an
opinion as to whether or not the force used by the member(s) was within policy.

b. Based on their opinion, the Board may make recommendations concerning equipment,
training and current policy.

¢. The Board may not recommend any disciplinary action,

OFFICER INVOLVED SHOOTINGS

Being involved in a situation requiring the use of deadly force or taking the life of a person, no matter how justified,
will be psychologically traumatic for any law enforcement employee. in addition, studies conducted by
psychologists have shown that how the employee is treated by the employer in the subsequent investigation can
cause greater psychological trauma than the incident itself. The following protocol shall be implemented whenever -
a member of this agency is involved in a deadly force incident.
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A. Investigative Responsibility

In the event a member of this agency becomes involved in a shooting or deadly force incident, the Josephine
County Major Crime Response Team will be activated, This activation will be at the direction of the Sheriff or

designee.
1. The investigative team will be comprised of criminal investigators from the Major Crime
Response Team.
2. Tnvestigative procedures for all deadly force incidents involving members of this agency shall

comply with the County Deadly Physical Force Plan.

B. Field Supervisor Responsibility

1. Upon being made aware of an OIS or deadly force incident, a field supervisor shall respond to
the scene and take command, While enroute, the supervisor should confirm that all of the
necessary notifications have been made.

2. When on scene, the supérvisor shall see to the welfare of all involved personnel. Once the
deputies’ welfare is verified, the supervisor shall obtain public safety statements from the
deputies. Public safety statements consist of the following:

a. Location and/or identification of other victims.

b. Location and/or description of the suspect(s).

. Ifthe suspect(s) have fled the scene, the last known direction of travel.
d. Suspect vehicle description if applicable.

e. Whether or not the suspect was/is armed with a weaporn.

f  Location of evidence: weapons; direction of stray bullets from either the suspect or deputy.

3, At 1o time will anyone, other than the appropriate investigator, question a member of this
agency as to his or her involvement in an OIS or deadly force incident.
4, While waiting for the assigned investigative team, the supervisor should perform the following:

a2 Secure the crime scene and coordinate witness and evidence preservation until relieved by
investigative team.

b. Safeguard involved personnel and adhere to Deputy Association requirements.

C. Post Incident Procedures

1. Immediately following an OIS or deadly force incident, every employee involved in the incident
shall be placed on administrative leave for a minimum of 72 hours.

2. Employees shall not be left unattended and shall be afforded access to legal represexitation.

3. Upon completion of the investigation, each employee will attend a debriefing session. This
debriefing shall be facilitated by a mental health professional or certified debsiefing team.

4, Within six (6) months after the incident, all employees involved in the incident shall be afforded
two sessions with a mental health professional. The involved deputy shall attend at least one of
these sessions. The need for additional sessions will be determined by the consulting mental
health professional and employee.
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Sessions with a mental health professional under this section may not be substituted for a fitness
for duty examination required or requested as a condition of employment.

6. All employees involved in an OIS or deadly force incident may remain on administrative leave
until such time the employee is de

emed psychologically and physically capable of returning
to full duty.

XVI  Federal Investigation

This office recogrizes the rights of the federal government t0 conduct an independent investigation to identify

possible civil rights violations resulting from the incident. However, this office will not order or request any of its
employees who may be suspected of such violations to confer with federal investigators without the advice of legal
counsel.

This written directive supersedes all previous written polices of the Josephine County Sheriff’s Office regarding the above.

Sheriff Gil Gilbertson Date
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GRANTS PASS DEPARTMENT OF PUBLIC SAFETY

GENERAL ORDER

USE OF FORCE G.0. 5.06

EFFECTIVE: 12/17/89 REVISED: 12/16/2007

PURPOSE:

The purpose of this policy is to provide police officers with guidelines on the use of deadly and
non-deadly force.

POLICY:

This department recognizes and respects the value and special integrity of each human life. In
* vesting police officers with the lawful authority to use force to protect the public welfare, a
careful balancing of all human interest is required. Therefore, it is the policy of this department
that police officers shall use only that force that appears reasonably necessary to effectively bring
an incident under control, while protecting the lives of the officer or another.

GENERAL:

This order is for internal, department, use only. It is not intended to increase a police officer's
civil or ctiminal liability in any way. It is not to be construed as a creation of a higher standard of
_ safety .oz care.in an evidentiary sense, with respect to. third party claims. Provenviolations-of this

directive can only form the basis of a departmental complaint in a non-judicial, administrative
setting.

DEFINITIONS: :

1. Reasonable Belief: The facts or circumstances the officer knows, or should know, are
such as to cause another officer with like or similar training and experience to act or think
in a similar way under similar circumstances.

2. Serious Physical Injury: A bodily injury that creates a substantial risk of death; causes

serious, permanent disfigurement; or results in long-term loss or impairment of the

functioning of any bodily member or organ

Physical Force: Use of impact weapons, pepper spray or other non-deadly means of

control that may cause impairment of physical condition or substantial pain (does not

include handcuffing techniques on non-resistive subjects).

4. Officer Presence: An officer has an expectation that untawful/inappropriate activity will
stop upon the officer’s arrival, while displaying the badge of his or her authority. In lieu
of a badge, officer presence may also be accomplished through, but is not necessarily
limited to, the display of a patrol vehicle, a uniform, a raid jacket, an identification card,
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10.

12.

and/or through a display of a force option.

Verbal Communication; An officer uses communication to send and receive
information to those around him or her. Verbal communication may consist of, but is not
necessarily limited to, advice, verbal persuasion, questioning, verbal warnings, and/or
direct orders.

Physical Contact: An officer may use physical contact to gain compliance from a
resistive subject. This may consist of, but it not limited to, an invasion of personal space,
a guiding touch, and/or an escort hold.

Physical Control: An officer may use physical control to gain compliance from a
resistive subject. This may consist of, but is not limited to, the application of a joint
come-along hold, use of digital control, pressure point manipulation, a joint take-down, a
hair take-down, use of Oleoresin Capsicum, and/or the use of the Advanced Air Taser.
Serious Physical Contrel: An officer may use serious physical control to gain
compliance from a resistive subject. This may consist of, but is not limited to, the use of
CS/CN irritants, focused blows, and/or impact weapons.

Non-Deadly Foree: Any use of force carries some risk that injury or even death may
result; however, non-deadly physical force is defined as any use of force less than that
which is considered deadly or less-lethal force. When properly applied, the techniques
allow officers to exercise control over a subject while reasonably believing that there is
not a reasonable risk of death or serious physical injury.

Less-Lethal Foree; Less-lethal force currently consists of the use of a beanbag round or
any other type of fired projectile devices designed by the manufacturer to incapacitate
individuals through the dispersion of kinetic energy, with less likelihood of causing death
or serious physical injury, when used properly. 11. Deadly force: Any application of
force by a police officer which that officer believes creates a substantial risk of death or
serious injury to the person upon whom the force is used.

- Levelsof resistancer~ - - - .-

a. Static: The subject refuses to comply by balking, becoming dead weight, and/or
grasps a solid object. Other forms of static resistance may also be recognized.

b. Active: The subject physically attempts to pull away, attempts to escape, Or
attempts to power through a control hold. Other forms of active resistance may
also be recognized.

c. Ominous: Subject displays a willingness to engage in combat through menacing

behavior, or assaults (bites, pushes, strikes, etc.) or attempts to assault. Other
forms of ominous resistance may also be recognized.

d. Lethal: Any force, under the circumstances in which it is used, that is readily
capable of causing death or serious physical injury.

REPORT WRITING REQUIREMENTS:

Officers shall complete a written report whenever physical force, as defined in this policy, is
used. In addition officers are required to follow report writing requirements as indicated
throughout this policy (ie: carotid holds less lethal, etc.).
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The nature of the incident, level of force used, weapons or tactics used, any injuries, witnesses,

other officers involved, EMS involvement and the reason for the degree of force shall be
documented in the report.

If physical force is utilized, a summary report and an Officer Response/Reaction form (copy
attached) shall be completed prior to the officer going off-duty and shall be forwarded thru the
officer’s supervisor to the Police Operations Commander for review.

LESS-LETHAL FORCE:

Less-lethal force may be used in situations where the officer reasonably believes that the subject
possesses the means to place citizens, officers, or themselves in situations of potential lethal

hazard. It may be used even though the subject has not yet caused threats which constitute
imminent fear of death or serious bodily harm.

Safety priorities are established as follows: Hostages, civilians, police officers, and subjects (the
person who is the focus of the police operations).

Less-lethal is not designed as a substitute for deadly force but, rather as an alternative in some
instances. Proper use of less-lethal force requires a sufficient amount of time for officers to
confirm the circumstances of the incident and verify use of less-lethal. Therefore, officers are
encouraged, but not compelled, to use less-lethal force where feasible.

Officer should be aware that “beanbag” rounds and other less lethal devices are not 100%
effective in incapacitating subjects. Plans and tactics, including deadly force alternatives, should
be in place prior to the use of “beanbag” rounds or other less lethal devices in the event that they
are not effective. “Beanbag” rounds should not be used as a substitute for proper tactics or the

useofthe Sp.ecialhActimitiesandEelony_EnforcemenLTem-(SYA..E.E..).«And the Critical Incident -
Negotiations Team (C.IN.T.).

The beanbag is potentially lethal, and should be viewed as a higher level of force than a baton or
chemical agent. Although designed to incapacitate with less likelihood of causing death or
serious bodily injury, there always exists that possibility even when they are deployed properly.

The potential for causing death or serious physical injury with such projectiles is a reality. This

potential is greatly reduced when impacts to the head, neck, and groin are avoided, and when
appropriate medical examination is provided.

When engaging a subject, the officer should evaluate the effectiveness of verbal directives or
commands given and each round during the volley. Compliance and/or incapacitation are the
desired goal, and alternative target areas/response should be considered when rounds are not
effective. Alternative target area/response considerations will be based on the circumstances the
officer is encountering and the established department safety priorities.

Officers deploying the beanbag rounds will inform other involved officers that they are being
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used. This will prevent other officers from believing that deadly force is being used and

discharging the weapons. Officers will, when possible, advise suspect/s that force will be used if
they fail to comply. ‘

The use of less-lethal munitions is authorized against animals that pose a threat to officers or the
public safety. ‘

Prior to use, officers shall be trained in the use of the Remington 870 shotgun andr“beanbag”

rounds. Officers shall participate in annual training with the Remington 870 as outlined in G.O.
9.07.

DEADLY FORCE:

Deadly force may be used only when an officer reasonably believes that the action is in defense

of human life, including the officer’s own life, or in defense of any person in imminent danger of
serious physical injury or death.

The obj ecti‘}e of the use of deadly force is to render that person incapable of continuing the
activity which required the use of that deadly force.

Officers will not employ the use of deadly force in any circumstances where the officer

reasonably believes there exists an unnecessary risk of death or serious physical injury to any
innocent persomn.

LEVEL OF FORCE USED:

The performance of lawful duties and the protection of the public may require that police officers
employ various methods of control or use of force. Different levels of control available to police
officers include officer presence, verbal-communications-(advice, persuasion; or-warning), - -
physical contact, physical control, serious physical control, less-lethal, and deadly force.

Officers shall use only that level of force that is reasonable to accbmplish the lawful objective.

Officers are authorized and expected to use whatever force is reasonable in protecting themselves
or others from bodily harm.

Sudden escalation of threats, aggression, or resistance by suspects can preclude the use of lesser
levels of force or control by officers. The decision to employ any given level of force, including

deadly force, must be based solely on the facts known to, or reasonably believed by officers at the
time the action is taken.

USE OF FIREARMS:

Officers will not discharge firearms in the performance of their duties except in the following
circumstances:

1. To defend the officer or another person from what the officer reasonably believes to be
the immediate threat of death or serious injury.
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2. To prevent the escape of a suspect when the officer reasonably believes that the suspect
presents both an immediate threat and the capacity to kill or seriously injure any person if
not immediately apprehended.

3. To kill a dangerous or suffering animal when other disposition is impractical.

4. In the course of approved training exercises or firearms qualification.

An officer will not discharge firearms at vehicles except in extraordinary, life-threatening

circumstances, bearing in mind the difficulty of penetrating a vehicle's body or windows with a
fired round.

Warning shots are prohibited, absent a justified emergency where doing so would save the officer

or another from death or serious physical injary. Warning shots are fired in such a manner as to
not endanger innocent parties.

DISCHARGE OF FIREARMS REPORT:
Officers are required to report any intentional or accidental discharge of firearms. -

Any officer who discharges a firearm, intentionally or accidentally, except in the course of
training, or for off-duty recreational purposes, shall immediately notify a supervisor. That
supervisor shall cause a detailed report of the full circumstances to be promptly submitted via the
chain of command to the Director of the Department of Public Safety. The officer shall
swrrender the weapon to a supervisor upon request.

ADVANCED AIR TASER (X26 Taser Cam):
The Advanced Air Taser provides a force option in which the officer does not have to get

dangerously close to a threat before deploying the tool. The taser may reduce the need for other
types of physical force-by-the officer/s. .

Officers shall carry their taser on their support side. To reduce potential damage to the taser,
patrol officers shall carry the taser in a holster specifically designed for the taser. Sworn

personnel assigned to plain clothes assignment may carry the taser in an equipment bag, paying
close attention to storing the taser separate from other items, so as not to damage the taser.

The taser will discharge electrical current for five seconds before automatically stopping, unless
the trigger (pressure switch) is continuously depressed. The operator can shorten time of the
electrical pulse by activating the device’s safety switch. If the subject continues his/her actions
that necessitated the deployment of the taser, the operator may continuously depress the trigger

(pressure switch) until compliance is obtained. This may be repeated as dictated by the subject’s
actions.

With or without the air cartridge attached, the taser also acts as a “drive stun” system when
brought into immediate contact with a person’s body.

Authorized taser’s shall be issued to and used only by officers who have completed the
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Department’s Advanced Air Taser training program. The training program will be conducted by
individuals who have attended and completed the X26 Advanced Air Taser Instructor class.
Officers will be required to complete refresher training with the taser on an annual basis.

It is the responsibility of each officer to ensure that their taser has fully charged batteries installed
and that the camera is fully charged, The process for checking the X-26 taser is as follows:

1. Remove the taser cartridge from the X26.

2. Disconnect the Taser Cam from any power source, :

3. Ensure the safety switch on the X26 is down (Safe position) and no light or laser is
emitted.

4. Remove the DPM.

5. Insert the taser cam into the weapon until it “clicks” and the DPM release button pops out
completely.

6. Observe the boot up sequence on the X26 CID. The boot up sequence should be the same
as when a standard DPM is inserted.

7. Confirm the taser cartridge is removed.

8. Point the taser in a safe direction and move the safety up (off). The taser should be
emitting light and laser. The taser cam will begin recording.

9. Check the remaining battery life percentage in the Central Information Display (CID) on
the back of the X-26. Replace the power magazine if the display shows under 20% (to be
replaced by an authorized taser instructor).

10. The trigger and perform a “spark test” for a minimum of one spark/arc. There is no
need to do a full five-second spark test. _

11.  Place the safety switch in the down (off) position. The taser cam will stop recording.

12.  Replace the air cartridge and place the X26 back into the holster.

During this process,it is-critical that the-officer show care in handling so-as te-avoid-dropping the
taser or the taser cartridge. Dropping the taser or cartridge could cause excessive wear and
damage to the units.

The preferred target area when deploying the taser should be the center mass of the body. The |
face is to be avoided if at all possible when the probes are being deployed.

Expired and expended air cartridges are replaced by a supervisor.

Proper consideration and care should be taken when deploying the taser on subjects who are in an
elevated position and also when muscle contractions may be harmful, such as a woman the
officer knows to be pregnant, or in other circumstances where a fall may cause substantial injury
or death. Officers must be prepared to justify such a deployment.

Each “discharge” of a taser shall be documented in a police report (except during daily
equipment inspections) and a “Taser Use / Damage Report” completed (see attached). A
“discharge” is defined as any time the taser is activated, with or without an air cartridge attached,
and the device discharges an electrical current. Once a “discharge” has occurred, the officer shall
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leave a copy of the Taser Use / Damage Report for an officer trained in the downloading process.
The documentation illustrating the deployment will be attached to the incident report. The data
received during the taser download will be saved for three years. The use of the taser constitutes

a use of physical force and the reporting procedures as established in this general order shall be
followed.

Officers discharging a taser should:

1. Announce that the taser is being deployed, alerting other officers around you, unless
doing so would unnecessarily negate their tactical advantage.
2. Make every attempt to notify the subjects the conversation is being recorded as soon as

possible. (In high stress situations, this may not be done immediately, but should be done
as soon as the situation is stabilized).

Be prepared with lethal or other appropriate use of force as a back-up procedure.

Advise the supervisor, and when possible, request the supervisor respond.

Request the response of an EMS unit.

If possible, obtain photographs of the probe and drive stun contact points on the person,
documenting any possible injuries.

USRS

Persons who have been subjected to the taser, or the probes, shall be treated on the scene by
emergency medical responders, either Fire / Rescue or AMR. Officers shall be trained in the
proper procedure for removal of the probes. Fire / Rescue and AMR staff will swab the site of
the probes with an alcohol swab and check the persons vital signs.

A person who has been subjected to the taser probes in an area that could cause significant injury
or create difficulty in removing the taser probes, such as the eye, mouth, breast (women), or
groin, should be transported to the hospital for removal of the probes by trained medical

The air cartridge probes used are considered “sharps” and shall be discarded in a biohazard
container. Officers must use protective gloves when bandling.

The cartridge, minus the probes, shall be placed into evidence.

Once a taser has been used, the officer shall turn it into their supervisor as soon as practical. The
supervisor will provide the officer with a spare taser. The supervisor will leave a note and the
taser in the gun locker for the taser coordinator. Once the taser coordinator has downloaded the
pertinent data, the taser will be ready to be placed back into service.

Tf a taser is damaged, a “Taser Use / Damage Report” will be completed and the officer will
follow the same steps, as outlined above, to turn the taser in and receive a replacement taser.

The taser will not be used:
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. Near flammable gasses or liquids.
To threaten or attempt to gain information from a suspect.
Against a subject already in custody unless physical resistance has to be overcome.
To wake up a suspected intoxicated individual.
As a“prod”.
In cases of passive resistance unless lesser means of force:
a. ‘Have been attempted and failed.
b. Is not an option due to the circumstances.

c. If attempted, will result in a possibility of injury to suspect or officer.
7. To record interviews with suspects or victims.

SR

DEFENSIVE TACTICS:
IMPACT TOOL:

Police officers will use only department approved ASP batons when officers have a reasonable
opportunity to deploy a baton. Officers must be trained in the appropriate use of an ASP baton

prior to using it on duty. The training officer will document the fact that the officer has
successfully completed ASP baton training.

This department recognizes that in stressful, rapidly evolving incidents when the officers does
not reasonably have time to deploy his ASP baton and the officer reasonably believes there isa
threat of injury or death to the officer or to another, the officer will not be violating this policy if
they utilize another item as an impact tool. An example of another item uses as an impact tool
could be, but is not necessarily limited to: a flashlight, kubaton, hancuffs, ete. Officers using an

improvised impact tool to strike a suspect must remain cognizant of the risks associated with the
tool in lieu of an ASP baton.

Officers-may use-impact tools-only-in-the-follewing cireumstanees:- - -

To overcome resistance by a person being taken into custody.
As a defense when another person is assaulted.

As a defense when the officer is assaulted.

When actively engaged in attempting to quell civil disorder.

i ol

An impact tool is a potentially deadly weapon. Officers will not use the impact tool to strike
blows to the head or neck except in circumstances in which deadly force is authorized as stated in
this policy. The target for an impact tool will be center-mass of the offending appendage (i.e.:
center-mass of the offender’s leg if the offender attempts to kick, etc.). Striking other parts of the

body using approved techniques does not constitute the use of deadly force for the purposes of
this policy.

Any person who has been struck with an ASP baton or an improvised impact tool as a result of
this department’s action will be examined by Fire/Rescue or ambulance personnel. If the person
refuses to be examined by medical personnel, the officer will document the refusal on the Officer
Response / Reaction Form and in the officer’s written police report. If serious physical injury is
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suspected, the person will be transported to the hospital emergency room for immediate
evaluation.

Any use of an impact tool must be documented by a written report directed to the Police
Operations Commander via the chain of command. This report must detail the circumstances of
the use of the impact tool and must be completed prior to the officer going off duty.

AEROSOL IRRITANT PROJECTORS:

Only Department approved aerosol irritant projectors are authorized to be carried by officers of
this Department.

These irritants may be used in physical confrontations when the circumstances are such that the
officer reasonably believes other means of control would be ineffective or create a greater risk of
injury to the officer or the offender/threat.

When officers use an aerosol irritant in the performance of their duties, a written report regarding
the circumstances of the incident shall be completed prior to the officer going off duty.

Treatment - OLEORESIN CAPSICUM (Department issued aerosol irritant). Exposed person
should be removed to fresh air and have the affected area flushed with water as soon as possible.

Any person in custody who has been exposed to Oleoresin Capsicum irritant as a result of this
Department’s action, will be examined by Fire/Rescue or ambulance personnel prior to being
lodged in jail. If the person refused to be examined by medical personnel, the officer will
document the refusal on the Officer Response/Reaction form.

‘Treatment ~ CS. or- CN Irritants. -Exposed-person-should be removed to fresh-air-as-soon-as-
practically possible and have the affected area flushed with water.

Ointments will not be applied and the persbn should not rub the affected area with a towel.

The affected person should be allowed to change clothing as soon as possible,

Any person in custody who has been exposed to tear gas (CS or CN irritants) will be transported

to a medical facility for medical examination. If the person refuses treatment, the refusal will be
documented in the police report.

Unless otherwise indicated, officers shall be required to demonstrate proficiency with all
weapons, other than firearms on a biennial basis.

CAROTID ARTERY HOLDS:

Carotid artery holds used by police officers are not authorized unless the officer is justified in the
use of deadly physical force. '
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HANDCUFFING:

When handcuffing a person, officers shall check for the handcuff’s tightness and double lock
them, unless doing so would place the officer into jeopardy. Once the situation allows, the
officer shall check for the handcuff’s tightness and double lock them.

. Officers shall immediately respond to a subject’s complaint that handcuffs are too tight, unless
doing so would place the officer into jeopardy.

Officers shall articulate in their report the reason for handcuffing of persons, ie., what caused the
officer to put handcuffs on a person for “officer safety”, what was the person arrested for, etc.

If an officer becomes aware of a pre-existing injury on a person who is a non-threatening, non-
flight risk, it is a minor crime and the arrestee is cooperative, the officer should take into account

the persons pre-existing injury before requiring the arrestee to be handcuffed behind his or her
back.

INJURIES:
In any situation where a subject is physically injured as a result of the use of a force by an officer,
the officer will ensure that the subject is evaluated by medical personnel prior to relinquishing

custody of that subject. This may be accomplished at the scene, at the jail or at a medical facility,
depending on the circumstances and the nature of the injury.

If the subject is seriously injured, rendered unconscious or if there is any interruption in the
subject's pulse or breathing, the officer will immediately summon emergency medical assistance
(Fire Rescue and an ALS ambulance), attempt to arouse the subject and administer appropriate
first-aid (e.g: CPR; control-of bleeding, airway management;-ete): -~ - = = o

In any situation where a subject is physically injured or otherwise requires a medical evaluation,
resulting from the use of force by an officer, the officer will document the circumstances of the
incident, the nature of the injury and the treatment received in the official police report. Officers

will include the names of attending medical and Fire Rescue personnel and document a refusal of
{reatment if appropriate.

INVESTIGATION OF INCIDENTS INVOLVING THE USE OF FORCE:
The Department of Public Safety will conduct an internal administrative review into the

circumstances surrounding the use of force by a department member in any incident involving
the following sitnations:

1. Any discharge of a firearm on-duty except duting approved training.

2. Any discharge of a Department firearm, either on or off-duty, resulting in property
damage or personal injury.

3. Any other on duty use of force which causes serious physical injury or death to any
person.
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The Police Operations Commander, or designee, will review and prepare an annual written report
of the following written reports, which are submitted to him by the approving supervisor:

1. Discharges of a firearm on-duty, except during approved training;
2. Any use of physical force or deadly force that results in injury, substantial pain, or death
of another person;

3. Any application of force through the use of lethal or less lethal weapons.

Officers who have been directly involved in a deadly force incident shall be placed on

- "administrative leave" per this policy. The investigating supervisor may recommend that an
officer be placed on "administrative leave" in situations involving less than deadly physical force
if the circumstances suggest, to that supervisor, that such an action is appropriate.

Incidents involving any on-duty use of physical force which cause impairment of physical
condition or substantial pain to any person will be reviewed by the employee's immediate

supervisor and may be assigned for further investigation as required by the Director of Public
Safety or his designee.

The officer's immediate supervisor, or another command officer designated by the officer's

division commander, will be responsible for investigating the incident. The supervisor shall
obtain an interview from the officer.

Investigations of this nature will be conducted separately from any criminal investigation. The

Department of Public Safety will pursue every reasonable and legal means available to prevent

public disclosure of investigatory information obtained as a result of internal investigations.

: -D-isp@Si-ti@BSoﬁﬂlese—investigatiens-wil-lb&Gondustedina@eerdame~wiut‘h£9un-selvﬁemth@@ity
Attorney and department policy.

An internal Teview board will be convened to recommend final disposition of investigations in
certain circumstances.

1. The internal review will always be convened in the following instances:
a. Any intentional discharge of a firearm in the performance of police duties, other
than dispatching an injured animal.
b. Any discharge of a firearm resulting in physical injury to any person.
c. Any use of force resulting in serious physical injury or death to any person.
2. The membership of the review board will include the following designated personnel, as
well as others who may be appointed by the Director of Public Safety:
The involved officer's immediate supervisor.
The department training coordinator .
The department range master.

A command level person (i.e., Police Operations Commander or Support
Commander designated as chairman.

e o
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The investigating supervisor shall be assigned to the investigation immediately following
the incident and shall make a preliminary report to the board within five days of the

occurrence. The final investigative report will be submitted to the board and shall include
a summary of the findings of fact.

4. Authority of the Review Board

8. The board will review the investigative report as well as any additional relevant
information, and make recommendations to the Director of Public Safety
regarding whether or not the actions of department members were within the
provisions of department policy and procedures.

b. The board may recommend disciplinary action, if appropriate.

c. The board will review existing department policy, practices,
training and equipment to ensure that they are all serving the needs of the
department, its members and the public.

d. The board may issue a preliminary recommendation following their initial review
of the circumstances regarding whether the involved officer(s) should:

1) Remain on administrative leave.

2) Be assigned non-enforcement duties.

3) Be returned to full duty pending final recommendations by the board and
decision of the Director of Public Safety.

e. The board may make recommendations for modifications in the areas of training,

equipment, department policy and/or procedures as deemed necessary by the
board.

If a member of the department discharges a firearm that results in injury, substantial pain, or

death of another person, the Josephine County Homicide and Major Felony Team will be
activated (see attached addendum for procedures)

1. When an ofﬁcer requests if, the Qfﬁcer s pnvate attomey shaﬂ be notlﬁed nnmedlately
The officer will be advised that a private attorney may be contacted if the officer so
desires, before a formal statement is taken. The officer should be advised that an
Association attorney or an Association representative may be contacted and may be
present. Unusual delays in waiting for a representative to arrive are not acceptable. The
Association is responsible for finding an alternate representative in a timely manner. The
attorney should assist the officer in drafting a formal statement as to the underlying facts
and reasonableness as perceived by the officer justifying his or her use of deadly force.

2. A police officer involved in a deadly force incident may request that a spouse, counselor,
mental health professional or friend be notified and be permitted to be present during
interviews with the officer, unless that person's presence will infringe upon an accurate

investigation into the incident, or a delay will hinder the investigation. The specially
requested person may not interrupt or interfere with the interview process.

3. In all cases where any person has been injured or killed as a result of firearm discharge by
a Grants Pass police officer, the involved officer will be required to undergo a debriefing
with the department furnished psychologist as soon as possible. The purpose of this
debriefing will be to allow the officer to express his or her feelings and to deal with the
moral, ethical and/or psychological after effects of the incident. This debriefing session
will remain protected by the privileged Professional Psychologist Code of Ethics.
However, the psychologist will be asked to make a recommendation about the officer's
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psychological fitness for return to duty.

4. Any officer directly involved in a deadly force incident shall be placed on "administrative
leave" as soon as possible. The leave shall be without loss of pay or benefits pending the
results of the investigation. The assignment to administrative leave shall not be

interpreted to imply or indicate the officer acted improperly. The officer may have
reasonable movement while on administrative leave.

While on administrative leave, the officer shall remain available for official depariment
interviews and statements regarding the incident and shall be subject to recall to duty at
anytime. Upon return to duty the officer may be assigned to "administrative duty" for a
period of time as deemed appropriate by the Director of Public Safety or his designee.

The Department will respect the rights of the Federal Government to conduct an independent
investigation to identify any Civil Rights violations which may occur. However, the Department

will not order or request any of its employees who may be suspected of such violations to confer
with Federal investigators without the advice of counsel.

This order supersedes all previous written and unwritten policies of the City of Grants Pass
Department of Public Safety on the above subject.
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TASER USE / DAMAGE REPORT

(Used/Broken) New cartridge #
DPSST#  Taser # Cartridge # Casett Date Deployed Issued

If Taser Cartridge is Broken (Follow these steps):

1) Take broken cartridge and give it to the Shift Supervisor.
2) Complete this form, attach it to broken cartridge, and leave for S55.
3) Create CAD report for damaged property, listing broken cartridge # and details.

4) Contact Supervisor for new cartridge. (Supervisor will assign a new cartridge and also
note new cartridge Serial # on this form)

5) Leave email, voicemail, or note for 855 regarding the incident.

If Taser is deployed (using probes or notj:

1) Complete this form and turn in with Taser. (Make sure to include the above info)

2) If going on days off, leave Taser in Sgt’s locker for download.

3) Put deployed cartridge, minus probes, into evidence (list Serial #°s)

4) The removed probes are “Bio-Hazards / Sharps” and disposed of properly

- 5)Leave email, voicemail;or-note-for 8§53 regarding the-incident. -

6) DO NOT trade Taser or cartridges with other officers unless approved by SS St

7) The Taser data (from download) will be forwarded to you later.

8) Make sure photographs are taken at scene, prior to and after, removal of probes!

9) Document any locations of signature marks, either from probes or “Drive-Stun”.

10) Be sure suspect receives appropriate medical attention if necessary. (See G.O. 5.06)

**If not going on days off. continue to utilize Taser and make sure it is downloaded ASAP by §55!

If Taser is damaged or not working properly:

1) Contact Shift supervisor and make aware of problem.
2) Leave broken Taser, with written explanation of problem, for S55.

3) Have Supervisor provide spare Taser if still on shift. If going on days off, contact S55
for spare.
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LAW ENFORCEMENT INVOLVEMENT IN FATAL/SERIOUS PHYSICAL INJURY
OR SHOOTING INCIDENT PROTOCOL

A.

PREAMBLE

When law enforcement personnel are involved in an event that results in death, serious
physical injury or the discharge of a firearm at another, the public may be concerned of a
bias in the investigation when the agency investigates itself. This perception may occur
when the law enforcement employee is the victim or the individual causing the fatality,
serious physical injury or the discharge of a firearm. The purpose of this protocol is to
create an agreement whereby Josephine County law enforcement agencies will conduct
investigations, make decisions and ultimately resolve these matters appropriately. The
appropriate resolution is where the victim’s and suspect’s rights are respected, offenders
are appropriately sanctioned and the public has confidence in the process.

PROTOCOL ACTIVATION

This protocol applies to the following events:

1. Involvement by any law enforcement employee in an incident where the law

enforcement employee causes death, serious physical injury or uses a firearm
against another.

2. Involvement by any law enforcement employee in an incident where the employee
- is killed, suffers serious-physical injury or-is-shot at with a firearm by another
individual.

3. Use of a firearm does not include “less lethal” situations such as rubber bullets,
beanbag shotgun shells and tear gas canisters.

CRIMINAL INVESTIGATION

1, 'When an incident occurs which activates this protocol, the agency employing the
affected law enforcement employee shall activate the Josephine County Homicide
and Major Felony Team (Team) and contact the District Attorney or the Chief
Deputy District Attorney if the DA is not available. The DA shall designate the

Agency of Primary Responsibility which will assume the duties under the Team’s
Protocol. '

2. The case officer shall keep the agency of the affected employee advised of the
progress of the investigation. The employing agency may use this information for
any administrative action it deems appropriate. The employing agency shall not

attempt to influence the conduct of the irivestigation and will cooperate with the
investigative process.

3. The case officer shall designate a Team member from the other agency not
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employing the affected employee to advise the case officer and help coordinate

the investigation. The case officer retains the ultimate authority over the
investigation.

4. The investigation will use normal procedures for any significant case. Because of

the unique nature of this type of investigation, the case officer must also consider
the following:

a) A law enforcement employee shall not be forced to give a statement by
threatening any type of administrative sanction:

b) All law enforcement weapons that were at the scene of the incident shall

be inspected and seized if fired during the incident and placed into
evidence.

PRIORITY

The determination of criminal culpability has priority over an agency’s internal
investigation. A formal internal investigation shall not begin until the criminal
investigation is forwarded io the DA for review. Upon completion of the criminal
investigation, the investigating agency shall provide the employing agency with the
complete investigation file. The DA shall determine when the investigation is complete.

1 have reviewed this document and am in agreement with its contents. My signature

below initiates my agency’s support and participation in this endeavor as outlined in this
document.

(Signed original on file)
Signed by
Oregon State Police

Grants Pass Public Safety

Josephine County Sheriff’s Office
District Attormey
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JOSEPHINE COUNTY
HOMICIDE AND MAJOR FELONY TEAM

MISSION

The purpose of the Josephine County Homicide and Major Felony Team (TEAM) is
to ensure that there will be a thorough investigation and successful prosecution of all
individuals who commit homicides and major felonies within Josephine County.

ON-GOING GOALS

The team will strive to maintain harmonious interagency relationships in order to
achieve maximum productivity and effectiveness in pursuing the mission.

The team will maintain investigative expertise by ensuring team members attend and
provide training in support of the mission.

TEAM COMPOSITION

The team will consist of law enforcement personnel designated by Josephine County
law enforcement agencies. These individuals will possess the necessary skills to

support the mission. These individuals will be listed as part of this document.

AGENCY OF PRIMARY RESPONSIBILITY AND TEAM CALL-OUT

- The-Ageneyof»Bﬁmary—R@spens-'»b%}ity{APR)~is—Ga:an$SWPass-Publié— Safety -

Department for crimes inside the city limits of Grants Pass. For crimes outside the
City of Grants Pass, the APR will be the agency that first receives notification of the
crime. The APR is solely responsible for determining the need for the activation of
the team. If the decision is to activate the team, the APR shall notify dispatch of the
need to activate the team. All team members will be available for investigation duties
as determined by the APR for up to three consecutive days. If deemed necessary by a
team agency, the agency may reduce the participation by its personnel. The APR may
request additional investigative services by the team members.

The supervisor of the APR shall designate a case officer to be responsible for the '
investigation and to direct the activities of the team members.

The case officer shall have crime scene responsibility. The case officer shall have the
responsibility for coordinating the collection, preservation and forensic analysis of the

evidence. For multiple crime scenes, the case officer may delegate the collection and
preservation responsibility. '

The case officer will keep the heads of all of the team agencies apprised of the status
of the investigation and the anticipated need for investigative services.

TEAM DUTIES
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Team agencies will be responsible for personnel expenses of team members. All

additional expenses incurred in the investigation shall be the responsibility of the
APR.

Team members shall write reports in the format of their agency. The team member
will submit the report to the case officer. The case officer shall submit the reports to
the District Attorney with a cover sheet of the APR.

The case officer shall be responsible for notifying the Medical Examiner and for

requesting any assistance from non-Josephine County agencies such as the Crime
Laboratory.

PRESS RELEASES

The APR shall issue the initial press release. All subsequent press releases are the
responsibility of the District Attorney.

TRAINING

Team members will attend training consistent with the team’s mission. A team agency
and the District Attorney will be responsible for providing training at the monthly
team meetings. The responsibility for the training shall rotate among the agencies.

TEAM MANAGEMENT

A Steering Committee will be responsible for the proper functioning of the team. The
committee will consist of a supervisor from each team agency. The District Attorney
shall chair the committee.
OREGON STATE POLICE
The following officers are designated by the Oregon State Police as members of the
Josephine County Homicide and Major Felony Crime Team. These officers will be
available to participate in homicide and major felony crime investigations unless these

officers are absolutely necessary for duties within my department.
(listed in the original agreement)

JOSEPHINE COUNTY SHERIFF’S OFFICE

The following officers are designated by the Josephine County Sheriff’s Office as
members of the Josephine County Homicide and Major Felony Crime Team. These
officers will be available to participate in homicide and major felony crime investigations

unless these officers are absolutely necessary for duties within my department.
(listed in the original agreement)

GRANTS PASS PUBLIC SAFETY

The following officers are designated by the Grants Pass Department of Public Safety as
members of the Josephine County Homicide and Major Felony Crime Team. These
officers will be available to participate in homicide and major felony crime investigations

G.0.5.06

Tho o 10 ~L 1N



unless these officers are absolutely necessary for duties within my department.
(listed in the original agreement)

AGREEMENT

1 have reviewed this document and am in agreement with its contents. My signature below
initiates my agency’s support and participation in this endeavor as outlined in this document.

Oregon State Police Date
Josephine County Sheriff’s Office Date
Grants Pass Public Safety Date
District Attorney Date
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