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GENERAL ORDER P200
{jse of Force

GENERAL ORDER CROSS REFERENCE;

SUMMARY

This policy recognizes that the use of force by law enforcement requires constant evaluation.
Even at its lowest level, the use of force is a serious responsibility. The purpose of this policy is to
provide officers of this department with guidelines on the reasonable use of force. While there is 1o
way to specify the exact amount or type of reasonable force to be applied in any situation each officer
is expected to use these guidelines to make such decisions in a professional, impartial and safe
manner.

DISCUSSION

The use of force by law enforcement personnel is a matter of critical concern both to the
public and the law enforcement community. Officers are involved on a daily basis in numerous and
varied human encounters, and when warranted, may use force carrying out their duties.

-Officers must have an understanding of, and the true appreciation for, the limitations of their .
authority. This is especially true with the respect to officers overcoming resistance while engaged
in the performance of their duties.

This department recognizes and respects the value of all human life and the dignity without
prejudice to anyone. It is also understood that vesting officers with the authority to use reasonable
force and protect the public welfare requires a careful balancing of all human interests.

POLICY
X

It is the policy of this department that the officers shall use only the amount of force that
reasonably appears necessary, given the facts and circumstances perceived by the officer at the time
of the event, to effectively bring an incident under control. “Reasonableness”™ of the force used must
be judged from the perspective of a reasonable officer on the scene at the time of the incident. Any
interpretation of “reasonableness” must allow for the fact that police officers are often forced to make
_ split-second decisions-in circumstances that are tense, uncertain-and rapidly evolving-about the
amount of force that is necessary in a particular situation.
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I

ORS 161.235 PROVIDES THBAT:

A peace officer is justified in using physical force upon another-person only when and to the
extent that the peace officer reasonably believes it necessary:

I

To make an arrest or to prevent the escape from custody of an arrested person unless
the peace officer knows that the arrest is unlawful; or

For self-defense or to defend a third person from what the peace officer reasonably
believes to be the use or imminent use of physical force while making of attempfing

' to make an arrest or while preventing or attempting to prevent an escape.

(5iven that no policy can realistically predict every possible situation an officer might

encounter in the field, it is recognized that each officer must be entrusted with well reasoned -
discretion in determining the appropriate use of force in each incident. While it is the ultimate
objective of every law enforcement encounter to minimize injury to everyone involved, nothing in this
- policy requires an officer to actually sustain physical injury before applying reasonable force.

111

FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE

When determining whether or not to apply any level of force and evaluating whether an officer
has used reasonable force, a number of factors should be taken into consideration. These factors
include, but are not limited to:

1.

The conduct of the individual being confronted (as reasonably perceived by the officer
at the time).

Officer/subject factors (age, size, relative, strength, skill level, injury/exhaustidn and
number of officer vs. subjects).

Influence of drugs/alcohol (mental capaéity).

Proximity of weapons,

Availability of other options (what resources are reasonably available to the officer

under the circumstances).
Seriousness of the suspected offense or reason for contact with the individual.

Training and experience of the officer.
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8. Potential for injury to citizens, officers and suspects.
9. Risk of escape.
10, Other exigent circumstances.

It is recognized that officers are expected to make split -second decisions and that amount of
an officers time available to evaluate and respond to changing circumstanices may impact his/her
decision,

While various degrees of force exist, each officer is expected to use only that degree of force
reasonable under the circumstances to successfully accomplish the legitimate law enforcement
purpose in accordance with the policy.

IV

-

DEADLY FORCE APPLICATIONS
Use of deadly force is justified in the following circumstances:

1. An officer may use deadly force to protect them or others from what they reasonably
believe would be an immediate threat of death or serious bodily injury.

2. An officer may use deadly force to effect the arrest or prevent the escape of a
suspected felon where the officer has probable cause to believe that the suspect poses
a significant threat of death or serious bodily injury to the officer or others. Under
such circumstances, a verbal warning should proceed the use of deadly force, where
feasible. : :

v
REPORTING THE USE OF FORCE
Any use of physical force by member of this Department shall be documented completely and

accurately in an appropriate report depending on the nature of the incident. The use of particular
weapons such as a taser or chemical agents may require the completion of additional report forms a

. specified in department policy and or law. (Current use of force report is attached to this policy)

VI
NOTIFICATION TO SUPERVISORS

Superviséry notification shall be made as soon as practicable following the application of
_physical force, under any of the following circumstances.

s Where the application of force appears to have cansed physical injury.
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. The individual has expressed a complaint of pain.

. Any application of less lethal control devices.
+  Where the individual has been rendered unconscious.
VH

&

MEDICAL ATTENTION FOR INJURIES

Medical assistance shall be obtained for any person(s) who has sustained visible injury,
expressed a complaint of pain, or who has been rendered unconscious.

VI
FIREARMS

All sworn police officers and members authorized by the Department to carry a firearm on
or off duty, shall comply with the below prerequisites prior to carrying the firearm. Any sworn
supervisor is authorized to inspect any firearm at any time to ensure safety and dependability.

1. The firearm shall be registered with the Department training officer,

2. The firearm shall be inspected by the Department Firearms Instructor or designee and
found to be in good workmg order and conforms to Department standards,

3. The officer shall fire a qualification score and demonstrate to the Department Firearms
Instructor a satisfactory knowledge of the mechanics and safé operation and handling
of the weapon. Normally, comphance with this section requires attendance at an
authorized firearms training session.

IX

All sworn police officers and members authorized by the Department to carry a weapon, shall
attend firearms training quarterly.  Training session shall consist of survival courses, standard
qualification course, rifle and shotgun courses, firearms safety, and other courses pertaining to the
use of firearms,  Firearm training officers shall document each course, including the description,
rationale and passing score. The Chief of Police shall be notified of those not attaining a passing
score for his review.
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X
SPECIALIZED WEAPONS
At least fwice annually, each sworn police office will be required t¢ demonstrate proficiency
in the use of the police shotgun, rifle and any other specialized firearms in use in the department. This
training will include a demonstration of the safe handling of the weapon, including proper loading and
unloading techniques.
XI
Once annually, classroom training will be given to all sworn officers in the legal, practical and
ethical aspects of the use of force as well as the fundamentals of care, cleaning and safety of firearms.
X1
AUTHORIZED FIREARMS
All firearms carried on or off duty shall conform to the specifications contained in this section.
Officers on special assignment may carry a firearm not in conformance with this section if such

firearm is approved in writing by the Department Firearms Instructor.

Make: Any make accepted by the Firearms Instructor as being well constructed, safe,
reliable, and approved by the Chief of Police.

Caliber:

Primary Duty Weapon: The firearm must be designed to chamber either .40 or 9
mm ammunition (.380/.38 Cal auto permitted when not in uniform). ‘

Secondary (Back-up) and Off Duty Weapons: Any make or caliber approved by the
Firearms Instructor and the Chief of Police.

Sights: Primary Duty Weapon: Fixed only.

Grips: Factory standard or approved by Firearms Instructor.
Trigger: Must be standard factory triggers. No modification of the trigger is allowed.

Safety: Semi-automatié pistols carried must have an internal firing pin block. Any exceptions
must be approved by the Firearms Instructors and the Chief of Police.

Officers are responsible for all maintenance of their firearm. The Department is not
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responsible for any repairs to firearms.

Firearms shall be kept clean and in good repair at all times. Whenever a malfunction is
discovered, the officer shall not carry the weapon.

XIIL

Officer shall carry a loaded authorized firearm at all times while on duty. Officers shall carry
a minimum of 15 rounds of issued ammunition. For officers in uniform, the minimum is 18 rounds
including at least one full reload in an approved carrying device. This requirement may be waived
by a command officer if compliance would jeopardize completion of an‘assignment or officer safety.

X1V

When off duty and in public within the City of Oakridge, police officers shall carry a
Department identification card and a loaded, authorized firearm. Exceptions to this requirement are:

I. Circumstances in which the officer 18, or more than likely will be, affected by the
consumption of alcohol or medication/drugs.’

2. When participating in a sporting or other event that precludes, by its nature, the
carrying of a firearm.

XV

- Officer desiring to carry more than one firearm on duty shall request such authorization from
the Chief of Police. Such requests shall clearly state all pertinent data concerning the firearm. The
weapon must be carried concealed upon the officer in a safe manner. The weapon must meet
Department standards, and the officer must demonstrate proficiency with that firearm prior to being
granted permission to carry it.

XVI
LESS-LETHAL WEAPONS
The Department provides less-lethal weapons for use in situations requiring a degree of
physical force beyond hand-to-hand, but less than deadly force. Non-lethal weapons training shall
be certified by the training officer or designee and a copy kept in the officer’s personnel file. At least
once annually, the Department shall provide refresher training in non-lethal force techniques to all

officers.

Blackjacks, saps, and sap-gloves are prohibited.
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XVII

POLICE BATON
The approved Department baton is the ASP collapsible baton. This baton shall be carried at
all times by police officers while in uniform; this baton may be carried by police officers while in plain
clothes and off duty, or at the direction of a supervisor.

XVHI
CHEMICAL AGENTS

The Department provides individual aerosol projectors of Oleoresin Capsicum (OC) for use
by Department members. Only approved, issued aerosol projectors may be carried. OC spray shall
be carried at all times by police officers while in uniform. OC spray may be carried by police officers
while in plain clothes and off duty, or as directed by a supervisor. A canister of water shall be carried
in each patrol vehicle for decontamination of persons who have come into contact with OC spray.

Use of other chemical agents (for crowd control, barricaded subject, etc) requires approval
by a Supervisor. Only members specifically training in the application of chemical agents and
associated equipment (gas guns, pepper fogger, etc) shall employ such agents.

XIX
REPORTING REQUIREMENT FOR USE OF FORCE/FIREARM DISCHARGE

-Any member who discharges a firearm, intentionally or accidentally, except in the course of
training, or for off-duty recreational purposes, shall immediately notify a supervisor. The supervisor
shall cause a detailed report of the full circumstances to be promptly submitted via the chain of
command to the Chiefof Police. The officer shall surrender the weapon to a supervisor upon request,

XX

" When a member causes the death or serious physical injury to another; or discharges a firearm,
on or off-duty, where 'such discharge was not in the course of approved training or for off-duty
recreational purposes, the procedures contained in this section shall be followed.

The on-scene supervisor shall take immediate action to control the situation. Swom
supervisors shall be trained in post-traumatic incident interviewing techniques, including: the effects
of stress on an employee’s actions and perceptions; proper interviewing techniques; and those other
elements described in this section. A supervisor, so trained, shall be assigned to deal directly with the
involved member(s) and shall: inform the member of his/her rights to meet with fellow employees
and/or friends, members of the employee’s family, doctors, psychiatrists/psychologists, counselors,
or clergy of the employee’s choice; as well as to meet with and have present during the investigation
Union representatives, including the Union’s attorney (or other representative for non-union
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personnel), and/or the member’s personal attorney. The employee shall have the right to meet with
the above in private, prior to or during any investigation. Access to any of the above, who can
respond within a reasonable period of time, shall not be denied.

The Department shall conduct an investigation including the collection of evidence and
preservation of the incident scene as appropriate. All reports and findings shall be released to the
employee upon request at the earliest possible opportunity. In the event the employee is
incapacitated, suchreports and findings shall be released to the employee’s designated representative.

When the use of a firearm or any other weapon has caused death or serious injury, that
weapon shall be taken into custody by a supervisor. The weapon of any member shall also be
surrendered, upoen request, to a supervisor for tests when necessary to determine the weapon which
caused injury and/or death. No member shall refuse to surrender any weapon. Unless circumstances
deem otherwise, the supervisor shall, as soon as possible, replace the surrendered weapon with similar
approved equipment. .

Any interviews shall take place in a non-coercive, neutral environment, removed from the
scene. The interview site shall be chosen taking the employee’s emotional and physical state into
account. One interviewer shall be designated to ask all questions. of the employee, during any
interview session. Every effort shall be made to minimize the number of interviews conducted. The
member shall be afforded reasonable breaks and periods to prepare for any interview. The member
may have Union representatives, including the Union’s attorney (or other representative for non-
association personnel), and/or the member’s personal attorney present during the interview. ‘Access
to these representatives, who can respond within a reasonable period of time, shall not be denied.
If requested, the interview shall be postponed a reasonable length of time for the employee to seek
professional counseling. Any interviews may be recorded. The involved employee shall not be
required to write a report of the incident. |

The Force Review Board shall investigate and review the circumstances attending each
incident covered by this section. For the purpose of this section only, the term “firearm” shall exclude
any devise designed or used to project a missile other than a bullet or shot (such as gas guns, use of
a shotgun or other firearm for ferret rounds or other special-purpose rounds designed for use on
inanimate objects), except where such use results in the injury or death of any person.

Members of the Review Board shall include one Supervisor andnone officer, appointed by the
Chief of Police. The involved officer shall select one other member of the Department to be a Board
member. Board members will select a Chair from their number.

The chair shall call a meeting of the Force Review Board within 2 business days after each
use of force that causes injury or death to any person, unless prevented by unusual circumstances.
The Force Review Board shall make a finding of facts as to the circumstances surrounding any
shooting incident. A written report will be submitted to the Chief of Police for his review,

If the findings of the Review Board indicate that the use of force or firearm discharge was not
justified, one of the following steps shall be taken upon approval by the Chief of Police:
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I If a violation of law or Department rules or regulations is indicated, the matter shall
be processed in accordance with the Department’s disciplinary procedures.

2. If an incident is due to improper training, the matter shall be referred to the Firearms
Instructor so that proper re-training can be given.

3. If the discharge was accidental, a recommendation made as to whether or not
discipline or corrective training is necessary.

Should the investigation be conducted by an outside agency due to reasonable belief that a
crime has been committed by the employee, some or all of the rights outlined in sections XIX and
XX1IV may not be guaranteed.

XXI

The Chief of Police shall maintain a confidential file of Firearm Review Board findings.

Xxa
USE OF FORCE WHEN INJURY OCCURS

Whenever force is used by a member of the Oakridge Police Department, and mjury results,
a report shall be taken and details of the use of force documented therein. Ifa report would normally
be written on the incident where injury occurred, the use of force shall be documented in that report.
If no report would normally be made, the use of force shall be documented in an incident report. A
copy of the report shall be directed to the Chief of Police through the chain of command. The
supervisor shall ensure that the report is completed by the end of shift on the date of the incident

unless otherwise directed by the Chief.
XXII
If any Department member is injured while on duty, a City accident report shall be completed
and forwarded through the chain of command. If the injury is serious or fatal, the Chief of Police
shall be immediately notified. ‘
XX1V
MEMBERS INVOLVED IN DEATH/SERIOUS INJURY INCIDENTS
It is important to the Department and the employee involved in an incident involving the death

or serious injury of another to return the employee to an appropriate level of duty at the earliest
possibie opportunity.

*
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possible opportunity.

A member directly involved in an incident resulting in serious injury or death to any person,
shall be relieved from duty with pay. Such action shall be at the direction of the Chief of Police and
shall be for a period of time which allows completion of initial administrative review.

The departments Critical Incident/Traumatic event team will be activated for peer counsel-
ing of the involved officer, and department members directly involved in the incident if requested.
The department chaplain will be available for one on one counseling for the involved member or any
one else requiring one on one counseling.

Following the initial administrative review, which is to determine the preliminary facts of
the incident, and at the request of the employee or the Department, the employee shall be returned
to regular or modified duty as appropriate. If the employee is placed on modified duty for reasons
other than the completion of any investigation, the employee shall provide documentation from
physical and/or mental health professionals, declaring the employee’s fitness for duty, prior to return
to full duty. ‘

The Department must continue to be professional, competent and thorough while at the same
time remaining fully cognizant of the rights and needs of the involved employee and family.
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O

This Department recognizes and respects the value of each human life. Sworn employees
are vested with the lawful authority to use force in preserving the peace. A balancing of
all human interests is required. It is the policy of this Department to use the force that is
necessary and reasonable to bring an incident under control, while protecting the safety of
the officer or other persons.

POLICY

The use of force by police officers, whether deadly or non-deadly, is frequently closely
scrutinized by the media, the criminal justice system, and the citizens we serve.
Therefore, sworn employees must be prepared to articulate and justify the reasoning
applied when the use of force is necessary. Toward that end, the totality of the
circumstances leading to and justifying the use of force must be carefully documented.

. Non-sworn employees are not expected to use physical force in the performance of their
duties. Should they find themselves in a position requiring the use of physical force, they
are to comply with statutes applicable to non-peace officers.

RELATED LAWS/REFERENCES

ORS 161.015, 161.235, ORS 161.239, ORS 161.245 and related statutes; Department
Manual Chapter 300.1, 402.2, 402.3, 502.7 - 502.10.

DEFINITIONS

1. Deadly Physical Force (ORS 161.015) - "Deadly physical force" means physical
force that under the circumstances in which it is used, is readily capable of
causing death or serious physical injury.

2. Non-Deadly Physical Force - Any use of physical force other than that which is
considered deadly physical force.

3. Physical Force - Actual physical contact with a person, and/or the use of chemical
agents on a person, for the purpose of overcoming resistance to lawful authority.

4. Physical Injury (ORS 161.015 sub.6) - Impairment of physical condition or
substantial pain.

5. Serious Physical Injury (ORS 161.015 sub.7) - Physical injury which creates a
substantial risk of death or which causes serious and protracted disfigurement,
protracted impairment of health, or protracted loss of impairment of the function
of any bodily organ.

6. Use of Force Incident - Any incident when deadly physical force, non-deadly
physical force, or physical force is utilized in the furtherance of the Department’s



mission. Includes any discharge of a firearm (except to destroy an animal for
public safety or humanitarian reasons, or during approved firearms training).

7. Totality of the Circumstances - All factors considered. With respect to use of
force, circumstances may include comparative size; physical, emotional and
mental condition; skill level of combatants; nature of the offense; weapons; and
availability of assistance.

8. Use of physical force in making an arrest or in preventing an escape [ORS
161.235, (in part)].

A. A peace officer is justified in using physical force upon another person
only when and to the extent the peace officer reasonably believes it
necessary:

1. To make an arrest or to prevent the escape from custody of an
arrested person, unless the peace officer knows that the arrest is
unlawful; or

2. For self-defense or to defend a third person from what the peace
officer reasonably believes to be the use or imminent use of
physical force while making or attempting to make an arrest, or
while preventing or to prevent an escape.

RULES

1.

A swomn employee shall only use that force reasonably necessary in the
performance of his/her duties in the following circumstances:

A. To make the lawful arrest of a person;

B. To prevent the escape from custody of a person lawfully arrested;
C. In self defense; or

D. In the defense of another person.

No sworn employee shall use unreasonable or excessive force upon or toward any
person.

All use of force by sworn employees shall comply with current statute; and
Department rules, policies, procedures, and training.

The degree of force used shall be the amount necessary to overcome resistance
being employed by the person, or the immediate threat the person poses to the
sworn employee or other persons.

Any force employed shall, whenever feasible, be progressive in nature. Situations



may require the officer to proceed directly to a higher level of force as identified
in the force continuwm guidelines of this policy.

6. Unless other circumstances exist, sworn employees will use only the weapons,
tools, techniques and training authorized by the Department.

PROCEDURES
1. Five Stép Communications Procedures

A. Whenever feasible, verbal communication utilizing the tactical five step
approach per prescribed Department training guidelines should be adhered

Ask (Ethical appeal)

Set context {Reasonable appeal)
Present options (Personal appeal)
Confirm (Practical appeal)

ACT!

R ]

2. Progressive Use of Force

Force continuum guidelines - This section sets forth the definitions and
progressive levels of the force continuum utilized by the Department.

A. Officer presence - Compliance is gained through the professional bearing
and demeanor exhibited by the officer.

B. Verbal - Compliance is achieved through factical communication, i.e., the
Five Step Communication Procedure.

C. Empty hand/Control technigues - Compliance is gained through physical
contact utilizing Department trained techniques to overcome resistance.

D. Chemical agent - Compliance is gained through oleoresin capsicum (o/c)
and/or any other Department approved chemical agent.

E. Strikes and kicks - Compliance is achieved through the use of empty hand
strikes and kicks in accordance with prescribed training.

F. Impact weapons - Use of an impact weapon to gain compliance.

G. Deadly Physical Force - The use of deadly or dangerous weapons in a
manner, degree or to the extent that death or serious physical injury is a
reasonable consequence.



3. Use of Deadly Physical Force

A

Notwithstanding ORS 161.239, a sworn employee may use deadly
physical force only when the officer reasonably believes the use of such
force is necessary to:

1. Defend the officer or another person from what the officer
reasonably believes to be the infliction or threatened infliction of
serious physical injury;

2. Apprehend a person who the officer has probable cause to believe
has committed, or is committing, a crime involving the infliction of
serious physical injury;

a. However, where the suspect poses no threat to the officer
or others of serious physical harm, the officer is not
justified in using deadly physical force; or,

3. Prevent the escape of a person from custody who the officer has
probable cause to believe is inflicting, or threatening to inflict,
serious physical injury as a means of escape.

Deadly physical force may be used when and if, where feasible, some
warning has been given.

"Warning shots” are prohibited.

Discharging a firearm at & motor vehicle constitutes the use of deadly
physical force.

When a sworn employee draws his/her firearm, baton, or other weapon as
dictated by the totality of the circumstances, that act alone will not be
considered "use of force” and does not necessitate notification to a
supervisor.

When a firearm is pointed at a person, the immediate supervisor shall be
notified as soon as practicable.

In addition to the circumstances previously outlined in this section, sworn

employees may also discharge a Department authorized firearm:

1. At Department sanctioned firearms practice or competitive
shooting events; and

2. In the destruction of an animal if it poses a threat to public safety
or as a humanitarian measure if an animal is seriously ill or
injured. (If unusual circumstances exist, i.e., prior intelligence for a
search warrant, or an animal of obvious value, prior supervisor
approval should be sought if feasible.) In all cases, a supervisor
will be notified as soon as practicable.



4. Non-Deadly Use of Force

A. Swom employees are provided and authorized to carry and use tools and
techniques to gain compliance under circumstances when the use of
dangerous or deadly weapons is not justified. Examples of these tools
include handcuffs, chemical agents, mini-flashlight and hand control
techniques.

1. Use of these and similar tools and techniques are not considered
use of dangerous or deadly weapons when the manner, degree or
extent in which they are used, would not be expected to result in
serious physical injury or death.

5. Training

A. Deadly Weapons (Firearms)
1. Current guidelines in Department policy for firearms training will
be strictly adhered to while on duty.

A. Non-Deadly Weapons
1. Current guidelines in Department policy for defensive tactics
training will be strictly adhered to while on duty.

A. Sworn employees shall be instructed in various aspects of verbal and non-
verbal communication, officer safety techniques, defensive tactics, and
firearms which encompass the prescribed force continuum guidelines.

6. Use of Force Notification

A. Any sworn employee involved in a "use of force incident” is required to
notify his/her immediate supervisor as soon as practicable after the
incident.

1. If an officer is represented by the Oregon State Police Officers
Association (OSPOA), the employee shall fill out the "Use of
Force OSPOA Rights/Supervisory Notification Form" as formal
notice that they understand their rights with respect to the use of
force delivered. :

a. The Use of Force OSPOA Rights/Supervisory Notification
Form is attached to this chapter and may be reproduced.

2. The represented officer's immediate supervisor shall ensure this
form is utilized.

3. The original Use of Force OSPOA Rights/Supervisory Notification
Form is forwarded through the chain of command to the Office of
Professional Standards.

7. Reporting Use of Force



A. Tn circumstances other than those instances provided for in the Public

B.

Safety Employee Involved Major Incident Investigative Manual, all use of
force incidents may be the subject of a supervisory investigation and/or a
written report when:
1. Use of force results in an apparent or reported injury,
2. A non-deadly weapon is used on a person (baton, chemical agent)
or a strike or blow is delivered to the body;
3. A firearm is discharged in the furtherance of the Department's
mission, except for firearms training or practice; or when necessary
to kill an injured animal as discussed in this policy; or
4, A supervisor deems a report of the use of force is necessary.

A supervisor will review the specific circumstances of the incident and

determine if a report to General Headquarters through the chain of

of command is needed.

1. In all use of force incidents required to be reported the Use of
Force After-Action Report will be utilized.

2. When the incident is minor in nature and the use of force was
justified and the level of force used was the most appropriate, the
supervisor should document the facts, and a supervisor's report to
Headquarters may not be necessary.

3. The original Use of Force After-Action Report is forwarded
through the chain of command to the Office of Professional
Standards.

8. Department Review

A.

All reported use of force incidents will be reviewed at the appropriate

Department level of authority to determine:

1. If Department rules, policy, or procedures, were followed;

2. If the current and relevant rules, policy and procedures were appropriate
and effective for the incident; and

3. If Department training was, and is adequate.

. Findings of rule or policy violations or training inadequacies shall be

forwarded to the proper level of authority for appropriate corrective action
and/or resolution.

Critical Incident Review Team
1, The Critical Incident Review Team will review all deadly force
incidents.
a. The purpose of the Critical Incident Review Team is to conduct
a meaningful incident review process with the goal of
identifying successes and shortcomings and make efforts to
replicate or improve performance as appropriate in responding



to crifical incidents.

. The review by the Critical Incident Review Team will be
separate and independent of any criminal or personnel review of
the deadly force incident.

a. The Critical Incident Review Team will review whether the
rule, policies, or procedures were adequate;

b. Whether the tactics, equipment, communications,
investigation processes or other relevant issues were/are
adequate or appropriate.

3. The Critical Incident Review Team will not have disciplinary

responsibility or authority for the incident.

4. The Critical Incident Review Team will be appointed by the
Superintendent or designee and be comprised of at least four (4)
members to include a sworn trooper/senior trooper, Sworn
supervisor, sworn representative from the Training Section, and the
representative Region Commander or Division Director.

5. The Critical Incident Review Team will prepare a written report of
each review. The report will consider but is not limited to:

a. The effectiveness of the performance of the Department and its
personnel;

b. Use of resources;

c. Potential problems; and

d. Recommendations for needed changes of Department policies,
procedures, equipment, training, tactics, supervision or;

e. Other relevant matters/issues.

6. The Critical Incident Review Team will complete the
review and report within 90 days after closure of the Use of Force
After-Action Report and any personnel or criminal review.

3

D. Administrative Analysis Summary Report and Public Disclosure

1. An annual review and summary analysis of use of force incidents
shall be conducted by the Office of Professional Standards.

2. Upon request, the summary shall be made available for public
inspection by the Office of Professional Standards.

3. The Training Section will review the annual summary of use of
force incidents to determine if training policies and procedures
are adequate. The Training Section shall submit a report
describing their findings.

4. Use of force reports shall be retained as required by law.






SUMMARY

Establishes a procedure encompassing the use of force by Department members.

DISCUSSION

The Springfield Police Department recognizes and respects the value of human life and
dignity without prejudice to anyone. The use of force by police officers is a matter of concern to
the public, as well as to law enforcement. Police officers are constantly involved in numerous
and varied human encounters and when warranted, may use force in carrying out their duties.
This Department recognizes the use of force is a serious responsibility that requires constant
evaluation.

Officers must understand and appreciate the limitations of their authority B particularly in
overcoming resistance from those with whom they come in official contact. The decision to use
force rests with each officer. It is expected officers will make such decisions in a professional,
impartial, and safe manner in accordance with law and policy directives.

The department provides training to officers to prevent the unnecessary use of force;

trains investigators to adequately conduct post-use-of-force investigations; and prepares
members for their reactions to stress during an incident, as well as after an incident.

POLICY

USE OF FORCE

Officers shall use only that amount of force which is reasonably necessary to effectively
bring an incident under control. “Reasonableness” of the force used shall be judged from the
perspective of a reasonable officer, with like or similar training and experience, on the scene at
the time of the incident.

Officers may use force in five general instances only;
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(1) Self defense.

(2) Defense of others.

(3) To effect an arrest.

(4) To overcome resistance.
(5) To prevent escape.

ORS 131.615 Provides that:

(1) A peace officer who reasonably suspects that a person has committed or is about to commit a
crime may stop the person and, after informing the person that the peace officer is a peace
officer, make a reasonable inquiry.

(2) The detention and inquiry shall be conducted in the vicinity of the stop and for no longer than
a reasonable time. '

(3) The inquiry shall be reasonable if it is limited to:
(a) The immediate circumstances that aroused the officer’s suspicion of criminal activity; and
(b) Other circumstances arising during the course of the detention and inquiry that give rise to
reasonable suspicion of criminal activity; and
(c) Ensuring the safety of the officer, the person stopped or other persons present, including an
inquiry regarding the presence of weapons.

(4) The inquiry may include a request for consent to search in relation to the circumstances
specified in subsection (3) of this section or to search for items of evidence otherwise subject to
search or seizure under ORS 133.535.

(5) A peace officer making a stop may use the degree of force reasonably necessary to make the
stop and ensure the safety of the peace officer, the person stopped or other persons who are
present. : '

ORS 810.410 governs the use of force while enforcing traffic crimes and infractions. In
accordance with this policy, an officer may use the degree of force reasonably necessary to make
the stop and ensure the safety of the officer, the person stopped or other persons present.

ORS 161.235 provides that: A peace officer is justified in using physical force upon
another person only when and to the extent that the peace officer reasonably believes it
necessary: ‘

(D To make an arrest or to prevent the escape from custody of an arrested person unless the
peace officer knows that the arrest is unlawful; or

(2)  For self-defense or to defend a third person from what the peace officer reasonably

believes to be the use or imminent use_of physical force while making or attempting to
make an arrest or while preventing or attempting to prevent an escape.
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ORS 161.239 govéms the lawful use of deadly force. In accordance with this policy an
officer may use deadly force only when the officer believes that such force is necessary to defend
the officer or another person from the use of or threatened imminent use of deadly physical force.

ORS 161.245 provides that: For the purpose of ORS 161.235 and ORS 161.239, a
reasonable belief that a person has committed the offense means a reasonable belief in facts or
circumstances which if true would in law constitute an offense.

I

GO 1.6.1 prevides direction on department authorized weapons and their use. Prior to
being authorized to carry a firearm or other department issued_ weapons, all police officers shall
be provided a copy of GO 1.6.1 and receive instruction on its provisions.

111

Given that no policy reasonably predicts every situation an officer may encounter in the
field, it is recognized that each officer must be entrusted with well-reasoned discretion in
determining the appropriate use of force for each incident. While it is the ultimate objective of
every law enforcement encounter to minimize injury to everyone involved, nothing in this policy
requires the officer to actually sustain physical injury before applying reasonable force.

Any application of force by a member of this department shall be evaluated by the
standard of “reasonableness.” This standard recognizes that officers are expected to make split
second decisions and the amount of time available to respond to changing circumstances may
impact an officer” s decision. When evaluating the level of force to be applied, or whether an
officer has used reasonable force, a number of factors shall be taken into consideration. Those
factors include but are not limited to:

(1)  The conduct of the individual being confronted (as reasonably perceived by the
officer at the time).

(2)  Officer/subject factors (age, size, relative strength, skill level, inj ury/exhausuon
number of officers vs. subjects).

(3)  Influence of drugs or alcohol.

(4)  Proximity of weapons.

(5)  Availability of other options (What resources are reasonably available to the
officer under the circumstances). -

(6) Seriousness of the suspected offense or reason for contact with the individual.

(7) Training and experience of the officer.

(8)  Potential for injury to citizens, officers, and suspects.

(9)  Risk of escape.

(10)  Other exigent circumstances.

MEDICAL ASSISTANCE
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Medical assistance shall be obtained as soon as it is safe to do so for subjects who have
sustained physical injury reasonably requiring medical attention, complained of injury, sustained
serious physical injury, or have been rendered unconscious. Medical attention for superficial
injuries will be at the discretion of the on-duty supervisor. See GO 1.6.1, X1 for specific
treatment for individuals who have been sprayed with chemical agents or OC spray.

'SUPERVISORY NOTICE/REPORTING REQUIREMENTS
\%

Officers shall notify their supervisor as soon as practical following the application of
physical force any time the use of force involves the use of chemical agents, impact weapons (i.e.
baton or asp), focused blows, cardiovascular neck restraint, hobble, firearms, or any force
resulting in injury or complaint of injury.

Except when an officer’ s use of force causes death or serious injury or involves the
intentional discharge of a firearm at another person, which shall be handled in accordance with
provisions of sections VII through X, officers shall include information in their incident report
describing:

Level of resistance(i.e. static, escape; physical resist, assault officer).

Weapon used by suspect.

Type of force applied (i.e. Direct contact, OC, physical control, impact weapons).
Any injuries sustained by department personnel.

Any injury to the suspect or threat of injury to another person.

Any medical treatment obtained by the suspect or department personnel.

Any other reasonably relevant information that explains or justifies the officer=s
use of force, such as factors listed in section III of this policy.

Nowvswn-

SUPERVISORY RESPONSIBILITIES
Vi

Supervisors shall review the facts and circumstances of each_use of force incident to
ensure compliance with State law and Department policy. If the supervisor determines
noncompliance, or questions its compliance, with State Law and Department Policy, he shall
forward his findings to the Chief of Police with the request that the case be assigned for further
investigation.

Copies of all reports involving the use of force shall be routed to the Professional
Standards Sergeant.
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USE OF FORCE INVESTIGATION/REVIEW PROCEDURES
VI

Definition:  For purposes of the following sections, the term ™ firearm” shall exclude any
device designed or used to project a missile other than a bullet or shot, such as gas guns, use of a
shotgun or other firearm for discharging ferret rounds, less-lethal type rounds, or other special
purpose rounds designed for inanimate objects, except when such use results in physical injury or
death of any person.

When an officer’ s use of force (1) involves the intentional discharge of a firearm at
another person, (2) causes death or serious physical injury by any means (serious physical injury
as defined in ORS 161.015(8)), (3) involves any use of force referred by a supervisor for further
investigation, or (4) involves an accidental discharge of a firearm causing death or physical
injury, the following procedures shall be followed:

The on-scene supervisor shall take immediate action to (1) stabilize the situation and (2)
ensure notification of the appropriate Bureau Commander, the Chief of Police, Risk
Management, and others as may be appropriate, (3) shall obtain a preliminary statement from the
involved officer as soon as possible. The purpose in obtaining this statement will be to obtain
public safety information (e.g. outstanding suspects, location of rounds, direction of travel, etc.).

VIil

When a member’ s use of a firearm or any other weapon has caused death or serious
physical injury, that weapon shall be taken into custody by a supervisor or command officer. The
weapon of any officer shall also be surrendered, upon discretion, to a supervisor for tests when
necessary to determine which weapon caused injury and/or death. No officer shall refuse to
surrender any weapon. Unless circumstances deem otherwise, the supervisor shall, as soon as
possible, replace the surrendered weapon.

IX

The department shall conduct an investigation, which may include separate
administrative, civil Hability, or criminal investigations. ‘The provisions of this policy govern
administrative investigations. If assigned, criminal and civil liability investigations will be
conducted in accordance with law and procedure governing these types of investigations.

Involved officers shall be treated with sensitivity and will be afforded all their
constitutional rights. As appropriate, they will be provided opportunities to confer with their
attorney, association representative, clergy, psychologist, psychiatrist, etc.

Any in-depth interviews shall take place in a non-coercive, neutral environment, removed
from the scene. The interview site shall be chosen taking the emotional and physical state of the
involved officer into account. Every effort shall be made to minimize the number of interviews
conducted. The officer shall be afforded a reasonable period to prepare for the interview and to
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allow for response of the officer’ s attorney and/or association representative. Reasonable breaks
shall be afforded the officer during the course of the interview.

X

A Use of Force Review Board shall be appointed to review every use of force described
in section VII. The board will be appointed by the Chief of Police and will include one Bureau
Commander, the involved officer’ s supervisor, and a firearms or defensive tactics instructor.
The involved officer may select one other member of the Department to serve on the Board. The
Bureau Commander shall chair the Board.

The Board shall determine findings of fact as to the circumstances surrounding the use of
force. They shall consider the reasonableness of the officet” s actions in accordance with law and
the guidelines of this policy. The Board shall forward their findings to the Chief of Police.

The Chief of Police will make the final decision whether the officer” s use of force was
within policy. The Chief of Police shall provide the involved officer with a written statement of
his findings within a reasonable time.

~ Ifthe use of force is determined not to be within policy, one or more of the following
actions shall be taken:

(1)  Ifaviolation of law or Department rules or regulation is substantiated, the matter
shall be processed in accordance with Departmental disciplinary procedures.

(2)  Ifanincident is deemed to be caused by inadequate training, the matter shall be
referred to the Professional Standards and Training Sergeant to ensure proper
training is provided. '

(3)  Ifthe death or injury is caused by an accident, the matter may be dealt with as
disciplinary or training depending upon the circumstances.

X1

* Use of force summaries and Force Review Board findings shall be maintained by the
Professional Standards and Training Unit. The Professional Standards and Training Sergeant
shall, on an annual basis, conduct an analysis to determine the need for training and or policy
modifications.

X1I
MEMBERS INVOLVED IN DEATH/SERIOUS INJURY INCIDENTS
A member whose use of force results in serious injury or death to any person shall be
placed on administrative leave with pay. The on-duty supervisor or Command Officer may direct

such action pending approval by the Chief of Police. The administrative leave with pay shall be
for a period of time which allows for the initial administrative review.
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Following the initial administrative review, which is to determine the preliminary facts of
the incident, the member may be returned to regular or modified duity as appropriate.

Employees shall be encouraged to make full use of the Employee Assistance Program.

G.0. 22.3.2 Employee Wellness provides information on available employee assistance
programs.

Jerry D. Smith
Chief of Police
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GENERAL ORDER 1.6.1

Authorized Weapons and Their Use

GENERAL ORDER CROSS-REFERENCE: 1.5.1,1.4.1

SUMMARY
Specifies authorized lethal and non-lethal weapons and their use by department members.

DISCUSSION

The intent of this policy is to establish department guidelines over the type and use of
weapons available to department members.

POLICY
1

Department members are authorized to carry and use firearms and non-lethal weapons as
permitted by this policy and in accordance with G.O. 1.5.1 (Use of Force).

II
Officers shall comply with the below listed prerequisite prior to carrying a firearm.

(1)  The firearm shall be registered with the Department Firearms Committee.

(2)  The firearm shall periodically be inspected by a Department firearms instructor, or
designee, and found to be in good working order and conforming to Department
standards.

(3) Any supervisor or Firearms Instructor is authorized to inspect any firearm at any time to
ensure safety and dependability.

(4)  The Officer shall fire a qualification score and demonstrate to a Department firearms
instructor a satisfactory knowledge of the mechanics and safe operation and handling of
the weapon.

(5) The officer shall have received copies and instruction in G.O. 1.5.1 (Use of Force).

All sworn Police Officers and members authorized by the Department fo carry a weapon
to include, handgun, shotgun, patrol rifler and special weapons (e.g. long rifles, tear gas
launching devices, and automatic weapons shall attend firearms training in accordance with
G.0.. 1.4.1 (Firearms Qualification).
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All firearms carried on or off duty shaill conform to the s;ieciﬁcations contained in this
section. Officers may carry a firearm not in conformance with this section if it is approved by
their Bureau Commander.

All primary duty weapons, back-up weapons, and off-duty weapons shall have had 250
rounds of ammunition fired through them prior to the weapon being approved for use. This is to
ensure functional reliability of the weapon. (Additionally, the weapon will be fired with duty
ammunition to confirm the weapon functions properly.)

Make: Glock models 22 and 27

Caliber: Primary Duty Weapon: Glock model 22 and 27.
Secondary (Back-Up) and Off-Duty Weapons: Any make or caliber

approved by the firearms committee and the Chief of Police.

Sights: Primary Duty Weapon: (Trijicon adjustable or approved laser)

Gri 5! Factory standard or a type approved by Firearms Committee.

Trigger: Standard or combat type without trigger shoe and with a minimum
3 pound pull. ‘

Safety: Semi-automatic pistols carried as the primary duty weapon must

have an internal firing pin block. Any exceptions must be
approved by the Firearms Committee and the Chief of Police.

Tactical Factory standard or compatible light and holster approved
Light: by the firearms committee.

The Department shall issue officers an approved firearm of the Depariment’s selection.
Officers issued a Department firearm shall not make any adjustment or alteration unless such
alteration is a type authorized by the Firearms Instructors and Chief of Police.

Officers who carry a non-issued firearm, off duty, are responsible for all maintenance of
their firearms. The Department is not responsible for any repairs to non-issue firearms.

Firearms shall be kept clean and in good repair at all times. Whenever a malfunction is

discovered, the officer shall not carry the weapon but will immediately report the situation to a
supervisor and/or Firearms Instructor who will arrange for a replacement or repair.
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v
FIREARMS APPROVAL PROCESS

Members desiring to carry a weapon not currently on the approved firearms list shall
submit a written request specifying the weapon to the firearms committee.

Department Firearms Instructors shall examine the request to determine if it meets
Department firearms and quality standards. The Firearms Instructors shall then prepare and
submit a recommendation to the Chief of Police.

- Firearms approved by the Firearms Instructors and the Chief of Police shall be listed on
the Department Approved Firearms List, maintained by the Firearms Instructors.

A%

Officers shall carry a loaded authorized firearm at all times while on duty. Uniformed
officers shall carry a minimum of 30 rounds of issued ammunition. All other officers shall carry
a minimum of 15 rounds of issued ammunition. This requirement may be waived by a Command
Officer if compliance is not practical or safe in any particular assignment.

VI
Police Officers are authorized by State law to carry a firearm concealed while off-duty.
Officers may do so at their discretion. An officer’s use of the firearm while off-duty must
comply with Department policy. '

VI

Officers desiring to carry more than one firearm on duty shall request such authorization
from the Chief of Police. Such requests shall clearly state all pertinent data concerning the
firearm. The weapon must be carried concealed upon the officer in a safe manner. The weapon
must meet Department standards, and the officer must demonstrate proficiency with that firearm
~ prior to being granted permission to carry it.

Vil
AMMUNITION
Department approved ammunition shall be the only ammunition carried by officers in any
capacity. Only Department issued ammunition will be carried in on-duty firearms. Secondary

and off-duty weapons of caliber .22, .38, .380, 9 mm, or .45 shall carry Department issued
ammunition; other calibers shall carry Department approved ammunition.
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Department approved ammunition is that which has been approved by the Chief of
Police. Prior to this approval, all ammunition proposed for use by the Department shall be
evaluated by the Department Firearms Instructors to ensure it meets industry standards and
Department needs.

In addition to a duty weapon and 3 magazines, officers will be issued a duty holster and
magazine carrier. With the exception of the issued magazines, this equipment shall be carried on
duty at all times unless specifically authorized by a Bureau Commander. A minimum of two
magazines shall be carried by an officer while on duty. No personal equipment shall be
substituted.

IX
USE OF FIREARMS

Officers are authorized to discharge their firearm in accordance with G.0. 1.5.1 (Use of
Force); when disposing of a dangerous or severely injured animal; during authorized training; or
pursuing recreational activity while off-duty.

It is expected officers will take precautionary steps to protect themselves and others, to
include drawing their firearm to a position of readiness, when confronted by facts or
circumstances which represent an unknown or known potential threat of deadly physical force.
Officers are granted the utmost discretion in determining when such precautionary steps are
necessary. However, officers shall not brandish their firearm in a manner that may result in an
unlawful or accidental discharge. |

The firing of warning shots and shooting at or from a moving vehicle is strongly
discouraged. [t may be permitted by this policy, if such use is in accordance with ORS 161.239
(Use of Deadly Force).

X

ACCIDENTAL DISCHARGE

Officers shall notify their supervisor immediately anytime an accidental discharge of their
primary, secondary or other firearm occurs while on duty. Officers shall notify their supervisor if
the accidental discharge occurs off duty and involves a Department owned firearm or a
Department sanctioned firearm. If the accidental discharge results in physical injury or death to
any person, the investigation procedures described in G.0. 1.5.1, Sections VII through XI shall
be followed.

If no injury or death, the supervisor shall investigate the circumstances surrounding the

accidental discharge and forward a report, via chain of command, to the Office of the Chief. The
report shall include the supervisor’s findings and recommendation for corrective action.
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X1
PATROL RIFLE

The Department authorizes officers to carry and utilize the Department issued Colt M4 rifle
(Patrol Rifle) in certain circumstances if they have completed the Department’s patrol rifle
training course. Prior to deploying the M4 rifle, officers and supervisors should consider the
advantages and disadvantages of deploying the weapon. The disadvantages are weapon retention
during handcuffing and searching, and the rifle’s size limits an officer’s mobility. Advantages
are greater accuracy and distance. If the rifle-officer is forced into a situationrwhere he/she
becomes involved in handcuffing or searching of a suspect, the rifle should be placed on safe and
shung, or handed to another officer prior to physically engaging the suspect.

Rifle trained officers may deploy the patrol M4 rifle in circumstances where the use of
deadly force is authorized and there is reasonable cause to believe or prior knowledge that:

a) The suspect is armed with a firearm or deadly weapon and is committing or about to
commit a crime; or

b) Any hostage situation or suicidal subject report where the suspect has access to a
dangerous or deadly weapon; or

¢) When Officers are responding to reports of persons armed with a firearm or deadly
weapon under unusual or suspicious circumstances.

Unless circumstances dictate that immediate deployment is required, Officers shall notify and
receive authorization from the on duty supervisor prior to deploying the rifle.

Officers who are issued a patrol rifle for use must:

a) Maintain control of the rifle when in their possession.

b) Check its condition prior to the beginning of their shift.

¢) Place the weapon in the armory and notify the Department Armor If the weapon
becomes wet due to weather or a malfunction is discovered.

d) Deploy the rifle in accordance with department policy.

¢) Return the rifle to its designated storage location at the end of their shift.

f) Meet the Department’s quarterly qualification standards.

g) Use only Department approved ammunition.

G.0. 1.6.1 DPage - 5 Printed - September 13, 2007



NON-LETHAL WEAPONS

The Department provides non-lethal weapons. Non-lethal weapons training shall be
provided periodically, but at least annually. Refer to G.O. 1.5.1 for Use of Force Policy and
Procedures.

Blackjacks, saps, and sap-gloves are prohibited.

POLICE BATON

The approved Department baton is the standard police wooden baton or the ASP
collapsible baton. The baton shall be carried at all times by Police Officers and Reserve Officers
either on the duty belt or in the police vehicle while on duty. Animal Control Officers and Court
Officers shall carry the issued ASP baton while in uniform. It shall be the individual officers
discretion to deploy the baton. The following prescribed use shall be adhered to:

1) Members may carry only Department approved batons.

) Members may use their baton:
a) To overcome resistance by a person being taken into custody.
b) As a defense when the member (or another person) is being assaulted; or
c) When controlling civil disorder.
3) Except when deadly force is justifiable, members shall not use their baton to strike

the head of a person.
EXTENDED RANGE IMPACT WEAPONS
Extended Range Impact Weapons are defined as:

Weapons designed to deliver less lethal ammunition at human targets without intentionally
creating serious injury. These munitions can cause similar injuries to traditional police impact
weapons, i.e. police batons.

Only personnel who have successfully completed a departmental approved training
course in the proper use of and deployment of these munitions shall be authorized to deploy such
weapons. Discharge of these weapons should be after notification of a supervisor, unless
circumstances dictate otherwise. Trained personnel shall annually successfully complete a
refresher course.
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Extended Range Impact Weapons may be considered for use whenever time is available
to properly plan for and execute a tactical mission to reduce the risk of injury to officers,
innocent citizens and/or suspects. These weapons should generally not be used by an individual
officer without a cover officers present. A warning shall be given prior to discharge of the
Extended Range Impact Weapon, unless circumstances dictate otherwise.

Factory loaded ammunition shall be used during deployment. Each round shall be
inspected to ensure it is the proper type of ammunition before being loaded into the weapon.
When not in use, these weapons are to be stored unloaded. Weapons are to be loaded at the time
of deployment only, and by the officer designated to employ it.

These weapons shall not be used when the suspect is in danger of falling from a
significant height unless the use of deadly force is justified..

Information known by the deploying officer at the time about a person’s pre-existing
medical or physical condition which might exacerbate the effects of these weapons should be
considered when making the decision on use.

A medical examination shall be provided to any individual sustaining an impact from an
Extended Range Impact Weapon. The area of the suspect’s body sustaining the impact should be
photographed to document the existence or absence of visible injury.

Whenever (the use of) an Extended Range Impact Weapon is deployed, documentation
shall be made in conformance to G.O. 1.5.1 (Use of Force).

FLASHLIGHTS

Flashlights are not intended to be used as weapons. However, their use is allowable
under exigent circumstances and in accordance with G.0. 1.5.1 Use of Force Policy.

CHEMICAL AGENTS

The Department provides individual aerosol projectors of Oleoresin Capsicum (OC) for
use by Department members. Only issued aerosol projectors may be carried on duty. Police
officers are authorized to carry department issued OC spray while not in uniform and off-duty.
Only officers and authorized department members who have received department training in the
use of OC spray shall be authorized to carry and use OC. Authorized department members are
police officers, police reserves, uniformed community service officers with field assignments,
animal control officers, court security officer while in uniform and other department members as
authorized by a bureau commander.

OC spray may be used by police officers to subdue a person if the person is threatening an
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officer or another person with physical harm or has signaled an intention to resist the officer’s
efforts to make an arrest.

OC spray may be used by authorized on-duty non sworn department members to defend
themselves from actual assault or threat of physical harm.

Use of chemical agents other than OC requires the approval of a sworn supervisory or
command officer. Only members trained in the application of chemical agents and associated
equipment (gas guns, pepper fogger, etc.) shall be assigned to employ such agents,

Supervisory and command officers shall consider such circumstances as the following
prior to authorizing the deployment of chemical agents:

D) Does a serious danger to life and/or property exist?
2) Can chemical agents be deployed safely?
3) Would other methods of control or apprehension be ineffective or cause greater

hazard than the use of chemical agents?
MEDICAL ASSISTANCE

Immediately after spraying any person, with OC or application of chemical agents,
officers shall be alert to any indications that the person needs medical attention. This includes,
but is not limited to, breathing difficulties, gagging, profuse sweating and loss of consciousness.
Upon observing these or other medical problems or if the person requests medical assistance, the
officer shall immediately summon emergency medical aid.

Individuals who have been sprayed with OC or chemical agents are among those
identified as a higher risk for a complication known as asphyxia. Positional asphyxiaisa
condition that results in respiratory difficulty and cessation of breathing that may result in death.
If it is necessary to spray and secure an arrestee, steps shall be taken to ensure the arrestee is
continually monitored and not left alone while in police custody.

Persons sprayed with OC shall have the contacted area flushed with water and exposed to
fresh air as soon as possible. A container of water shall be carried in each patrol vehicle for this
purpose. If the arrestee refuses this assistance, the time and circumstances of this refusal shall be
documented in the police report of the incident.

TASER
Electrical Stun Device defined: For the purposes of this general order, Electrical Stun Device

will be synonymous with Taser (for the X26 Taser utilized by our agency). Taser is a handheld
weapon, considered less lethal, capable of delivering 50,000 volts (26 watts, 1.76 Joules) by
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touch or through projectiles.

The Springfield Police Department provides Taser weapons for use by authorized
department personnel. Only personnel who have received department training in the use of the
Taser shall be authorized to carry and deploy it. Authorized personnel assigned to patrol are
expected to carry a Taser when one is available.

The Taser shall be worn in a department approved holster on the support side, or opposite
side of the primary handgun.

Tasers, when deployed as a projectile weapon, shall be fired at the center of mass of the
suspect’s back, either side, or, when neither of those target areas are available, to the center of
mass of the suspect’s front. Tasers, when deployed as a touch weapon, shall be directed towards
muscle or nerve points (radial nerve, brachial plexus tie-in, etc,) in the front, back, side, legs, or
arms. Unless life threatening circumstances exist, the Taser shall not be intentionally
discharged, either by touch or projectile, towards the head, neck, or groin.

The Taser may be used by police officers to subdue a person if the person is threatening
an officer or another person with physical harm or has signaled an intention to resist the officer’s
efforts to make an arrest. If possible, a warning of its use shall be given to the suspect.

Tasers should generally not be used by officers in situations where the suspect is armed
with a dangerous or deadly weapon. However, if officers at the scene determine a Taser is
capable of being safely deployed to rectify the problem, it shall be done in the presence of an
armed cover officer.

Tasers shall not be used against females known to be pregnant, suspects near
flammable liquids or gases, in conjunction with alcohol based OC spray, or in situations
where the suspect may fall from a significant height. Additionally, the Taser shall not be
used punitively against a restrained suspect or against an individual who is unconscious or
noncombative.

Upon deployment, probes not penetrating the skin of the suspect may be removed by
police personnel. Probes penetrating the skin of the suspect shall be removed by medical
personnel. When Taser probes penetrate the suspect’s eyes, face, throat, or groin, fire personnel
shall be summoned and the suspect transported to a medical facility for treatment. If possible,
photographs should be taken of the wound area prior to probe removal. A supervisor should be
notified as soon as possible.

The recovered probes shall be placed barb downwards into the expended cartridge and
covered with a bio hazard sticker. The spent Taser cartridge and several recovered anti-felon
identification devise markers (AFIDS) shall be impounded as evidence. [Note: Each Taser
cartridge is equipped with 20 — 40 AFIDS, which are dispersed when a cartridge is expended.
Each AFID has the serial number of the cartridge written on it.]
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Use of the Taser resulting in the electrical stun of a suspect, whether by touch or
projectile, shall be documented in accordance with department policy. In addition to justification
of use, the report shall also reflect the serial number of the Taser and cartridge used (serial
numbers will be different), target and impact area, distance from suspect, and effectiveness of
use. At the conclusion of the arrest, after the suspect is released or incarcerated, the Taser shall
be given to the shift supervisor for data download. A copy of the data download shall be marked
with the appropriate case number and attached to the police report.

Jerry D. Smith
Chief of Police
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- Number: G.O. 1.03
LANE COUNTY :
SHERIFE’S OFFICE Issue Date: March 21, 2005
POLICY
Revision Date: November 2, 2005
CHAPTER: Sheriff’s Office Role and Related Policy: G.O. 1.04 (Firearms
Authority Proficiency), G.O. 1.05 (Authorized

Weapons, Ammunition and Carrying
Devices), G.O. 1.12 (Use of Force), G.O.
- : : 1.13 (Deputy Involved Shooting/

' Employee Involved Homicide or Potential
Homicide), .0. 3.06 (Sheriff’'s Office
Review Boards)

SUBJECT: General Rules Concerning | Related Laws: ORS 161.235 (Use Of
Firearms : Physical Force In Making An Arrest Or In

Preventing An Escape), ORS 161.219
(Limitations On Use Of Deadly Physical
Force In Defense Of A Person), 161.239
(Use Of Deadly Force In Making An
Arrest Or In Preventing An Escape), and
161.245 (Reasonable Belief Defined).

POLICY:  The Sheriff’s Office considers firearms primarily defensive weapons and expects
employees to use firearms only when deadly force is authorized by Oregon State law and in
compliance with this order and other related orders. ,

RULE:

1.

It shall be the responsibility of the Captain with the command responsibility of the
involved section (if there is no Captain with this commmand responsibility, the Sheriff, or
the Sheriff's designee) to determine which personnel are authorized to carry firearms, and
to establish procedures for all employees not specifically covered in G.O. 1.05.

Deputies shall acknowledge in writing that they have read and understood these
regulations before being permitted to display or use any firearm in an official capacity.
This acknowledgement shall be given to the designated training authority and will
become a part of the employee's training file.

Deputies shall familiarize themselves with ORS 161.235 and ORS 161.239 before being
permitted to display, carry, or use any firearm in an official capacity.

Deputies shall complete training specific to Deaidly Force, to include a written exam, as
prescribed and authorized by the Sheriff’s Office designated training authority prior
being authorized to display, carry, or use any firearni. '
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5. Deputies shall not display, carry, or use any firearm until the designated training
authority has certified that they have qualified in the use of that firearm (refer to G.O.
1.04).

6. Deputies shall not carry personal rifles or shotgunis while.on duty unless approval in
writing is received from the Sheriff or his designee.

7. Authorized deputies may carry firearms while off-duty only in accordance of Section I-B
of this order.

8. Firearms shall be inspected only in a manner that will not endanger other persons and

“only within the Sheriff's Office facilities in the armory, the Range, and other locations
specifically approved by the Captain with the command responsibility of the involved
section. If there is no Captain with the command responsibility, approvai will be made
by the Sheriff, or the Sheriff's designee.

PROCEDURE:
L Authorized Use of Fircarms

A In carrying out the above general policy, state law and Sheriff's Office policy
provide that firearms may be discharged in the performance of a police duty only
under the following circumstances:

1. Use of deadly force as outlined in G.O. 1.12, Section 0.

2. At an approved range.
3. To kill a seriously injured or dangerous animal in accordance with Oregon
State law.

B. Off-Duty Firearms

1. Every authorized deputy may maintain an approved and inspected off-duty
weapon. Unless exempted by type of duty or assignment, these employees
may have such weapons in their possession during off-duty hours.

2. Off duty weapons, when carried, will be carried in accordance with G.O.
1.05, Section 1-E so as to be concealed from the public view.

3. When weapons are carried, employees shall be required to carry Sheriff’s
Office identification.

4. Deput_iés shall not be authorized to use or carry any off-duty firearm

unless minimum qualification has been demonstrated and documented in
accordance with G.O. 1.04, Section 1-B.
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Backup Firearms

1. Deputies authorized to carry firearms may carry a second firearm as a
"back-up" in accordance with certification, maintenance, and firearms
proficiency requirements outlined in G.Q. 1.04, Section 1-B.

2. The second firearm shall not generally be visible to the public.

3 The second firearm shall not be displayed or used except in emergency
situations.

4, The second firearm shall be carried in a manner that prevents accidental

cocking, discharge, or loss of physical control in accordance with G.O.
1.05, Section 1-E. -

Concealed Weapons Exceptions - Deputies w111 not carry a concealed weapon
under the following circumstances:

1. When the deputy has not been authorized to carry a concealed weapon. N

2. When a deputy otherwise authorized to carry a concealed weapon has

failed to qualify as required.
3. When using intoxicants while off-duty to the extent of impairment.

4. When participating in off-duty activity that would not allow for
concealment of a weapon.

5. . When so directed by the Sheriff, the Sheriff's de_sigﬁee, or a Captain with
the command responsibility for the involved employee,

1. Reporting Discharpe of Firearm

A.
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Any intentional or unintentional discharge of a firearm involving injury or death
will be reported in accordance with G.O. 1.12, Section IV.

Any intentional or unintentional discharge of a firearm carried for law
enforcement purposes, whether on or off-duty, NOT involving injury or death will

- be reported through:
1. Immediate notification to the on duty supervisor.
2. A written report detailing the circumstances surrounding the discharge.

Exceptions to Reporting Discharge of Firearm
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I.

2.

No report is required when discharging a firearm for training purposes.

Unless deemed otherwise by a supervisor, no report is required if a firearm
is discharged to kill a seriously injured or dangerous animal.

Iil. Certification and Maintenance of Firearms

A.
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Thé Sheriff’s Qfﬁce designated training authority is responsible for fulfilling the
duties of the Sheriff’s Office Range Master listed below:

1.

Serial numbers of approved personal firearms will be recorded by the
Range Master and will be placed in the employee's training file. Deputies
shall not be authorized to use or carry firearms in an official capacity, on
or off duty, unless serial numbers of such firearms have been recorded.

Deputics shall not be authorized to use or carry a firearm in an official
capacity unless the Range Master has certified that firearm for use.
Certification will only occur following a complete safety inspection. This
inspection will occur on a semi-annual basis and will be performed by an

~ authorized firearms instructor (assistant Range Master).  Firearm

certification shall becomie a part of the applicable employee's training file.

Deputies shall report any damaged or malfunctioning firearms, .in writing,
to the employee's immediate supervisor and the Range Master. The Range
Master shall inspect the weapon and verify that the weapon appears to be

malfunctioning or defective. In such instances, the employee will be

directed to contact a Sheriff’s Office Armorer for necessary repairs before
further use.

Deputies will not alter or adjust (other than sight alignment) any
authorized personal or Sheriff’'s Office firearm. Such alteration or
adjustment shall be done by a Sheriff’s Office Armorer and approved in
writing by the Sheriff’s Office Range Master through the respective
Division Commander.

Deputies will be certified for current use with a maximum of two (2) off-
duty firearms.

All firearms will be kept clean, operational, and loaded to full capacity while
carried in an official capacity. All supervisors responsible for supervising
employees authorized to carry weapons shall make periodic inspections to insure

compliance. ' ' '
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Number: G.O. 1.05
LANE COUNTY
SHERIFF’S OFFICE, Issue Date: March 21, 2005
POLICY

Revision Date: June 19, 2006; June 13,
2007
CHAPTER: Department Role and Related Policy: G.O. 1.03 (General Rules
Authority Concerning Firearms), 1.04 (Firearms
Proficiency), G.O. 1.12 (Use of Force),
G.0.1.14 (Use of Electronic Stun -
Devices), G.0. 1.13 (Use of OC Agents),
G.0. 1.15 (Deputy Involved
Shooting/Employee Involved Homicide
or Potential Homicide), G.O. 3.06 (Use of
Force/Firearms Discharge Review), G.O.
7.29 (Use of Long Rifle), G.O. 7.30 (Less
, ‘ _ Lethal Force) '
SUBJECT: Authorized Weapons, Related Laws: ORS 161.205 (Use of
Ammunition and Carrying Devices | Physical Force Generally), ORS 161.235
(Use Of Physical Force In Making An
Arrest Or In Preventing An Escape), ORS
161.219 (Limitations On Use Of Deadly
Physical Force In Defense Of A Person),
ORS 161.239 (Use Of Deadly Force In
Making An Arrest Or In Preventing An
Escape), and ORS 161.245 (Reasonable
Belief Defined).

POLICY:  The Sheriffs Office will implement programs and training to provide strict
controls over all firearms, weapons, and ammunition it authorizes its members to carry and use.

RULE: Deputies shall carry and use only those firearms, Weapons, and ammunition
- authorized by the Sheriff’s Office to use. Prior to carrying and using those firearms, weapons,
and ammunition, deputies shall receive training by the Sheriff's Office’s designated training
authority. ' '

PROCEDURE:

L. Authorized Firearms, Ammunition and Carrying Equipment
A. Uniforme& and/or non-uniformed duty firearms -
1. Both uniformed and non-uniformed duty sidearms will be either a

Sheriff's Office issued .45 cal. Sig Sauer P220, Sig Sauer P245 or a
personally owned .45 cal. semi auto of comparable manufacture, subject to-
approval by the Sheriff’s Office Rangemaster.
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a. Every authorized deputy may elect to purchase, at his or her
expense, a Sheriff’s Office Rangemaster approved and inspected
duty sidearm as an alternative to the Sheriff’s Office issued Sig
Sauer P220. This includes purchasing any related equipment
necessary.to use a personally owned sidearm for uniformed duty.

b. All uniformed duty sidearms, both Sheriff’s Office issued and
approved personally owned will be of black finish with black
colored grips. Staff working Motots, Forest, Marine or Dune
Patro] assxgnments may wear a stainless weapon with black
colored grips.

Off-Duty and Back—Up Firearms

1.

Every authorized deputy may maintain an approved and inspected off ~duty
weapon in accordance with certification, maintenance, and firearms
proficiency requirements outhined in G.O. 1.04, Section 1.

- Deputies authorized to carry firearms may maintain an approved and

inspected secondary firearm as a "back-up" in accordance with
certification, maintenance, and firearms proficiency requirements outlined
in G.O. 1.04, Section 1. Off-duty and back up may be the same weapon.

Ammunition

1.

The Sheriff’s Office will furnish, on an annual rotation basis, all
ammunition carried by employees utilizing a .45 cal. firearm for
uniformed, non-uniformed, and/or off-duty wmse. . This will include the
capacity of the firearm as well as any additional supply normally carried
on the person.

All -deputies utilizing a Sheriff’s- Office issued or personally
owned/approved .45 cal. firearm shall carry and use only Sheriff’s
Office-issued ammunition while carrying the firearm in an official
capacity. Other ammunition may be used for training and/or practice

' purposes.

All deputies utilizing firearms of another caliber (including off-duty and
back-up firearms) shall furnish, carry, and use factory-loaded ammunition

while carrying such a firearm in an official capacity, other than for

training or practice.

Uniformed Duty Holsters

The Sheriff’s Office Range Master must approve all holsters. The unifoi‘m
holsters will be Safariland SLS Level 2, capable of retaining the firearm when
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turned upside down, with the safety strap unfastened. Staff may elect to purchase
a different holster of at least Level 2 security, with Sheriff’s Office Rangemaster
approval.

E. Non-uniformed, Off-Duty and/or Back-Up Holsters or Carrying Devices.

Holsters or carrying devices must be inspected and approved by the Sheriff’s
Office Range Master. These devices must secure the firearm in a manner that
prevents accidental cocking, discharge; or easy loss of control.

Il Other Departmental Firearms

Sections within the Sheriff’s Office may maintain specialized weapons or firearms, which
- may include shotguns, rifles, carbines, and gas guns. Due to the varying uses and
complexity of such special weapons, it will be the responsibility of the Captain with the
" command responsibility of the involved section (if there is no Captain with the command
responsibility, the Sheriff or the Sheriff's designee) for maintaining such weapons and to
“establish procedures for the authorization, use, training, and qualification requirements
for these weapons. These procedures and qualification shall be documented and copies
provided to the designated training authority.

I Other Defense Weapons (non-firearms)

A, . Batons

1. Collapsible or side handle batons, capable of being carried on the uniform
duty belt, shall be constructed of hardwood, metal, or plastic, black in
color and shall not be weighted or otherwise modified from the original
manufacturer's specifications.

2. Employees must receive training and be certified prior to being authorized
to carry, display, and use a baton as a defensive weapon. Baton training
shall include probable severity of injury from baton applications to various
parts of the human anatomy, methods of control, and defensive blocks.

3.  Deputies shall not use the baton to 1ntent10nally strike a subject’s head,
neck, throat, groin, kidney, or directly at the heart unless the use of deadly
force is Justlﬁe(i to defend any person from any force that is readziy
capable of causmg serious physical injury or death.

4. A baton may be used to strike a subject who is handcuffed or otherwise
securely restrained only when the subject is using such force with his
body, legs, or feet as to require actions to prevent harm to the Deputles

~ civilians, or in order to prevent escape.
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B.
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A baton may be used as a control device, in compliance with the user’s
training, to restrain any person being lawfully controlled who fails to
respond to verbal direction or is refusing to comply by balking, becoming
dead weight, and/or grasping a solid structure.

A flashlight is primarily used as an illumination device and is not usually
thought of as a defensive impact device. Circumstances may oecur when

a Deputy is justified in using a flashlight as a defensive device. If such a
circumstance occurs, a Deputy may use it as an intermediate or deadly
force level weapon, if used in a similar fashion to the baton.

Chemical Agents

1.

Knives

Only chemical agents authorized and issued by the Sheriff’s Office may
be used. These chemical agents shall be used according to the Sheriff’s
Office procedures and manufacturer's instructions.

Aerosol chemical canisters and holsters authorized and issued by the
Sheriff’s Office may be displayed and utilized by members of the Sheriff’s
Office following training regarding applicable division policies and

-procedures, use of the chemical, effects of the chemical, and first aid to be

administered when the chermcal is used.

Deputies may carry either a fixed blade or foidmg knife with a blade
length no greater than four (4) inches.

a. A folding knife must have a locking mechanism rated to withstand
at least 750 pounds of pressure. Handles must be of a non-slip
material.

b. The carrying and use of any knife by on duty employees shall be
done as unobtrusively as possible, so as not to alarm any
bystander.

c. Deputies shall not exhibit or handle the knife in a careless manner.

Knives are primarily a cutting tool to assist Deputies in their daily duties

‘and not considered a primary weapon of ch01ce in a defense of life

situation.

a. Deputies, while under extraordinary circumstances dictating an
| “immediate measure of defense,” may use a knife in defense of
their life or the life of another.
b. Knives may be used in an emergency, such as, cuiting seat belts in
an auto accident.
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On-duty deputies assigried to the Corrections Division are prohibited from

3.
carrying knives unless authorized by the Corrections Division
Commander.

OC Agents

1. The application of any OC Agent is considered to be a use of physical
force. All OC Agents shall be used according to G.O. 1.13 in conjunction
with the Sheriff’s Office procedures and manufacturer’s instructions.

2. Only those OC Agents authorized and issued by the Sheriff’s Office are to

be used.

Electronic Stun Devices

L

The application of any Electronic Stun Device (ESD) is considered to bea
use of physical force and is authorized to control a violent or potentially
violent subject. All Electronic Stun Devices shall be used according to
G.O. 1.14 in conjunction with Sheriff's Office procedures and
manufacturer’s instructions. ' |

Only those Electronic Stun Devices authorized by the Sheriff’s Office are

~ to be used.

At least one Electronic Stun Device qualified Deputy will be assigned to
Booking on every shift where reasonable. Those personnel will be
expected to respond to Code 3 Emergencies within the facility as well as
all high-risk inmate moves. :

A Use of Force After Action Report must be completed and forwarded to
the appropriate supervisor whenever an Electronic Stun Device is used.

Supervisor Responsibility

It is the general responsibility of each supervisor responsible for supervising

1.

~ personnel authorized to use weapons pursuant to Sheriff’s Office orders, to be
familiar with the contents herein and to insure compliance to this order.

Supervisors shall report inconsistencies and noncompliance in writing to
their superior. '

The authorized training authority shall have specific responsibilities to

thoroughly review this order, at least annually, to insure compliance and to
insure the order reflects the current state law and recent court decisions.

G.0. 1.05



G.

Noncompliance and/or recommended changes shall be made in writing to
his/her immediate superior.

Periodically (at least monthly) inspect firearms, Wéapons, and ammunition
carried by their assigned deputies for cleanliness.

Supervisors are responsible for ensuring a Use of Force After Action
Report is completed for any qualifying action.

Training Responsibilities

1.

The Sheriff's Office designated training authority is responsible for.
documenting training classes for all authorized weapons.

The Sheriff's Office Range Master is responsible for:

a. Establishing procedures for review, inspection, and approval of
firearms and ammunition intended for use by Sheriff’s Office
members. o :

b. Establishing procedures for maintaining a record for each weapon
approved by the Sheriff’s Office for official use.

c. Creating and documenting training classes specific to firearms

training and qualification.

IV. Improper or Prohibited Use of Firearms

A.
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It is the policy of this Sheriff’s Office that no person, including Law Enforcement
personnel, will be allowed to be in possession of a firearm, sap, nightstick, OC
Agent, knives, or other weapons within the secure perimeter of the corrections
facility.

L.

Corrections Division personnel may carry OC Agents within the
corrections facility as authorized by the Division Commander or their
designee. :

All Law Enforcement Officers shall secure all weapons or devices in the
storage compartments provided in the secure vehicular sally port and the
reception area prior to entering the secure perimeter of the facility.

If the weapon storage compartments are full or not large enough to hold a
particular weapon, that weapon is to be secured in the person's locked

vehicle.

Exception: The only exception to this policy is during emergency
situations with Division Commander or Sheriff’s approval.
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‘Employees shall be subject to disciplinary or criminal action or both if use of a

firearm involves any of the following while acting in an official capacity:

L

Reckless or criminally negligent conduct by a Peace Officer amounting to
an offense against or with respect to innocent persons whom the Peace
Officer is not seeking to arrest or refain in custody. (Refer to ORS
161.239, Subsection (2).) , '

Discharge or display of a firearm for the purpose of intimidation, when not
otherwise authorized to display a firearm.

Discharge of a firearm intended as a "warning shot" generally is
prohibited.

Display of a firearm without cause or justification.

~ Failure to hold or ‘carry a rifle or shotgun in a muzzle-down position

and/or pointed away from any persons, unless displayed otherwise for an
authorized reason.

Use of firearms not certified for use by the designated training authority.
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