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I. PURPOSE:

The purpose of this policy and procedure is to provide direction and assistance to members of the
Linn County Sheriff’s Office involved in a traumatic incident or effected by a traumatic incident.

For the purpose of this policy;

Involved Officer: Means the person whose official conduct, or official order, was the cause in
fact of the death of a person. “Involved Officer” also means an officer whose conduct was not
the cause in fact of the death, but who was involved in the incident before or during the use of
deadly physical force, and this involvement was reasonably likely to expose the officer to a
heightened level of stress or trauma.

Effected Officer: Means any person whose official conduct, or official order, caused the officer
to become involved in any incident that exposed the officer to a high degree of stress or danger,
over and above that which is normally incurred during police work.

Preliminary Statements: Are those statements provided by an involved Officer to supervisors
or investigators immediately after a deadly force incident related to officer safety, public safety
and necessary information to secure the scene apprehend others that may be of concern to the
investigation, and provide a framework for the investigation.

II. POLICY:

It is the policy of the Sheriff’s Office to follow all the procedures outlined by law regarding an
officer’s involvement in a deadly force event. Those procedures and expectations are outlined in the
memo of understanding cooperatively agreed to by member agencies in Linn County. That
agreement will be made an appendix to this policy and should have the full force of policy in our
agency. This agreement will be under review annually and will become our standard for deadly force
incidents.

No portion of this policy is designed to be less restrictive than Oregon Law and wherever there
appears to be a conflict it is the policy of the Linn County Sheriff’s Office to follow the law. In order
to address those events that do not fall under a deadly force incident but do impact members of the
Linn County Sheriff’s Office this policy is also designed to meet the needs of members of the Linn
County Sheriff’s Office who are also involved in incidents that exceed the normal encountered in our
areas of responsibility do not involve a deadly force incident. This policy addresses traumatic
incidents that may render our employees with disabling emotional trauma.
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It is the policy of the Sheriff's Office to provide assistance in the form of counseling services, legal
representation and other support services to the extent required by law and authorized by the County,
to members involved in a trawmatic incident. A traumatic incident is defined, but not limited to, a
shooting incident, traffic fatality, serious physical assault/injury, or other major trauma which may
impact a member.

This policy does make a distinction between Involved Officer and Effected Officer with regard to
specific issues related to counseling, duty assignments post event, and representation.

Attention should also be given to policy related to discharge of firearms 13.02.02.
A. Administrative Leave:

Any “Involved Officer” directly involved in a traumatic incident resulting in injury and/or death
shall be placed on "administrative leave" following the receipt of preliminary statements as defined
above. This administrative leave shall be without loss of pay or benefits. The assignment to
administrative leave shall not be interpreted to imply or indicate that the member has acted
improperly. While on administrative leave an “Involved Officer” will not be assigned to any detail
that might expose that “Involved Officer” to a situation where he might be required to use deadly
force against a person.

1. While on administrative leave, the “Involved Officer” may be subject to an interview and to
provide statements of clarification regarding the incident. Such an interview will not be
conducted less than twenty-four (48) hours after the incident. The Sheriff may determine that
it unnecessary for the member to provide additional statements for any reason or those
statements may be deferred for longer than 48 hours after the incident.

2. Members of the Critical Incident Stress Management Team may be made available to assist
“Involved Members or Effected Members” involved in tranmatic incidents. However, until the
agency's investigations into the incident are concluded, those persons shall be discouraged to
discuss the incident other than what is believed necessary to help the member recover from the
incident.

3. “Involved Officers” may be assigned to office or special duty for a period of time as deemed
appropriate by the Sheriff, however as referred to above “Involved Officers™ will not be
assigned to any post where they may be required to use deadly physical force. If an “Effected
Officer” is placed on special duty after a traumatic incident special care will be taken to make
those assignments in a way that will not contribute to the “Effected Officer’s” trauma.

4. Inthe 6 months following a use of deadly physical force incident that results in a death, the
Agency shall offer each “Involved Officer” a minimum of two opportunities for mental
health counseling. The officer shall be required to attend at Jeast one session of mental
health counseling. Effected Officers will also be encouraged to attend a mental health
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counseling session as provided for though mental heath resources. The content of these
sessions are considered to be privileged communications with a mental heaith care
professional. These sessions are not to be confused with or a part of a fitness for duty
examination.

5. During the investigation of the incident and the period thereafter until the member returns to
duty, the Sheriff's Office will be sensitive to the personal needs of the member and the
member’s family, and furnish all reasonable and appropriate support and assistance.

B. Professional Suppert:

Legal Counsel. In the event a claim is made against the County or involved member, Oregon law
requires that the County assume responsibility for the legal defense of the involved member unless
the act or omission did not occur in the performance of duty, or amounted to malfeasance in office
or willful or wanton neglect of duty. The member shall be notified in the event such a
determination is made. Otherwise, if it appears that the assistance of an attorney is required in
order to protect the County and the interests of the “Involved Officer”, the County Attorney or
insurance counsel or another attorney representing the interests of the member and the County shail
be provided at County expense to represent the member and the County with respect to litigation
that may result from the traumatic incident. The attorney/client privilege shall apply to
communications between the attorney and the “Involved Officer”. Any agency member is entitled
to retain and pay for an attorney of the member’s choice at any time.

C. Spiritual Support:

All cases where injury or death result from a tranmatic incident, the “Involved Officer” and his/her
family (or significant others) will have available to them the services of a chaplain. The purpose is
to provide the member and/or his/her family or significant others with a source of spiritual
consultation 1o aid them in dealing with the potential moral and ethical after effects of a traumatic
incident.

a. The chaplain's services shall not be related to any Sheriff's Office investigation of the
incident and nothing discussed will be divuiged to the Sheriff's Office. The consultation
sessions will remain protected by the privileged relationship.

b. Members involved in prior traumatic incidents may also be requested to assist/aid involved
members.

D. Written Reperts Not Required:

When possible, deputies involved will give a preliminary statement surrounding a traumatic
incident prior to leaving work following the incident. The preliminary statement is not intended to
be a complete discussion of all elements of the incident. It shail be sufficient to inform the Sheriff's
Office what occurred and to facilitate a thorough and efficient investigation. An interview will be
scheduled so that investigative personnel can adequately investigate the incident. Reports
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concerning a traumatic incident may be dictated by the involved members, and need not be written
out by hand. In the event the interview is tape recorded, ail tapes will be marked and retained as
evidence after being transcribed.

E. Designation of Support Resources:

During the investigation following a traumatic incident, the involved member's supervisor and the
investigator assigned to interview the member will be sensitive to the personal needs of the member
and the member's family, and furnish all reasonable and appropriate support and assistance. The
Sheriff will designate members of the Sheriff's Office to insure that personal needs of an involved
member are met during periods of administrative leave. Such designation shall be on a case-by-case
basis. Members so designated by the Sheriff will keep all information confidential.

F. Investigation:

Events involving Deadly Physical Force resulting in the Death of a subject or Officer will require
investigation by an outside agency. This agency will be identified by the Sheriff or in his absence the
Undersheriff. This agency will have 2 member of the Linn County Sheriff’s Office assigned to it
regardless of the jurisdiction of the event.

Tim Mueller, Sheriff
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SUBJECT: USE OF FORCE
Department of
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POLICY

This Department recognizes and respects the value of each human life. Sworn employees
are vested with the lawful authority to use force in preserving the peace. A balancing of
all human interests is required. It is the policy of this Department to use the force that is
necessary and reasonable to bring an incident under control, while protecting the safety of
the officer or other persons.

The use of force by police officers, whether deadly or non-deadly, is frequently closely
scrutinized by the media, the criminal justice system, and the citizens we serve.
Therefore, sworn employees must be prepared to articulate and justify the reasoning
applied when the use of force is necessary. Toward that end, the totality of the
circumstances leading to and justifying the use of force must be carefully documented.

Non-sworn employees are not expected to use physical force in the performance of their
duties. Should they find themselves in a position requiring the use of physical force, they
are to comply with statutes applicable to non-peace officers.

RELATED LAWS/REFERENCES

ORS 161.015, 161.235, ORS 161.239, ORS 161.245 and related statutes; Department
Manual Chapter 300.1, 402.2, 402.3, 502.7 - 502.10.

DEFINITIONS
1. Deadly Physical Force (ORS 161.015) - "Deadly physical force” means physical
force that under the circumstances in which it is used, is readily capable of

causing death or serious physical injury.

2. Non-Deadly Physical Force - Any use of physical force other than that which is
considered deadly physical force.

3. Physical Force - Actual physical contact with a person, and/or the use of chemical
agents on a person, for the purpose of overcoming resistance to lawful authority.




4. Physical Injury (ORS 161.015 sub.6) - Impairment of physical condition or
substantial pain.

5. Serious Physical Injury (ORS 161.015 sub.7) - Physical injury which creates a
substantial risk of death or which causes serious and protracted disfigurement,
protracted impairment of health, or protracted loss of impairment of the function
of any bodily organ.

6. Use of Force Incident - Any incident when deadly physical force, non-deadly
physical force, or physical force is utilized in the furtherance of the Department's
mission. Includes any discharge of a firearm (except to destroy an animal for
public safety or humanitarian reasons, or during approved firearms training).

7. Totality of the Circumstances - All factors considered. With respect to use of
force, circumstances may include comparative size; physical, emotional and
mental condition; skill level of combatants; nature of the offense; weapons; and
availability of assistance.

8. Use of physical force in making an arrest or in preventing an escape [ORS
161.235, (in part)].

A. A peace officer is justified in using physical force upon another person
only when and to the extent the peace officer reasonably believes it
necessary:

1. To make an arrest or to prevent the escape from custody of an
arrested person, unless the peace officer knows that the arrest is
unlawiul; or

2. For self-defense or to defend a third person from what the peace
officer reasonably believes to be the use or imminent use of
physical force while making or attempting to make an arrest, or
while preventing or to prevent an escape.

RULES

1. A sworn employee shall only use that force reasonably necessary in the
performance of his/her duties in the following circumstances:

A. To make the lawful arrest of a person;
B. To prevent the escape from custody of a person lawfuily arrested,
C. In self defense; or

D. In the defense of another person.



2. No sworn employee shall use unreasonable or excessive force upon or toward any
person.

3. All use of force by swormn employees shall comply with current statute; and
Department rules, policies, procedures, and training.

4. The degree of force used shall be the amount necessary to overcome resistance
being employed by the person, or the immediate threat the person poses to the
sworn employee or other persons.

5. Any force employed shall, whenever feasible, be progressive in nature. Situations
may require the officer to proceed directly to a higher level! of force as identified
in the force continuum guidelines of this policy.

6. Unless other circumstances exist, sworn employees will use only the weapons,
tools, techniques and training authorized by the Department.

PROCEDURES
1. Five Step Communications Procedures

A. Whenever feasible, verbal communication utilizing the tactical five step
approach per prescribed Department training guidelines should be adhered
1o:
1. Ask (Ethical appeal)
2. Set context (Reasonable appeal)
3. Present options (Personal appeal)
4. Confirm (Practical appeal)
5. ACT!

2. Progressive Use of Force

Force continuum guidelines - This section sets forth the definitions and
progressive levels of the force continuum utilized by the Department.

A. Officer presence - Compliance is gained through the professional bearing
and demeanor exhibited by the officer.

B. Verbal - Compliance is achieved through tactical communication, i.e., the
Five Step Communication Procedure.

C. Empty hand/Control techniques - Compliance is gained through physical
contact utilizing Department trained techniques to overcome resistance.

D. Chemical agent - Compliance is gained through oleoresin capsicum {0/c)
and/or any other Departinent approved chemical agent.



Strikes and kicks - Compliance is achieved through the use of empty hand
strikes and kicks in accordance with prescribed training.

Empact weapons - Use of an impact weapon to gain compliance.
Deadly Physical Force - The use of deadly or dangerous weapons in a

manner, degree or to the extent that death or serious physical injury is a
reasonable consequence.

. Use of Deadly Physical Force

A,

Notwithstanding ORS 161.239, a sworn employee may use deadly
physical force only when the officer reasonably believes the use of such
force is necessary to:

1. Defend the officer or another person from what the officer
reasonably believes to be the infliction or threatened infliction of
serious physical injury;

2. Apprehend a person who the officer has probable cause to believe
has committed, or is committing, a crime involving the infliction of
serious physical injury;

a. However, where the suspect poses no threat to the officer
or others of serious physical harm, the officer is not
justified in using deadly physical force; or,

3. Prevent the escape of a person from custody who the officer has
probable cause to believe is inflicting, or threatening to inflict,
serious physical injury as a means of escape.

Deadly physical force may be used when and if, where feasible, some
warning has been given.

"Warning shots" are prohibited.

Discharging a firearm at a motor vehicle constitutes the use of deadly
physical force.

When a sworn employee draws his/her firearm, baton, or other weapon as
dictated by the totality of the circumstances, that act alone will not be
considered "use of force" and does not necessitate notification to a
SUpervisor.

When a firearm is pointed at a person, the immediate supervisor shall be
notified as soon as practicable.



F. In addition to the circumstances previously outlined in this section, sworn

employees may also discharge a Department authorized firearm:

1. At Department sanctioned firearms practice or competitive
shooting events; and

2. In the destruction of an animal if it poses a threat to public safety
or as a humanitarian measure if an animal is seriously ill or
injured. (If unusnal circumstances exist, i.e., prior intelligence for a
search warrant, or an animal of obvious value, prior supervisor
approval should be sought if feasible.} In all cases, a supervisor
will be notified as soon as practicable.

4, Non-Deadly Use of Force

A. Sworn employees are provided and authorized to carry and use tools and
technigues to gain compliance under circumstances when the use of
dangerous or deadly weapons is not justified. Examples of these tools
include handcuffs, chemical agents, mini-flashlight and hand control
techniques.

1. Use of these and similar tools and techniques are not considered
use of dangerous or deadly weapons when the manner, degree or
extent in which they are used, would not be expected to result in
serious physical injury or death.

S. Training

A. Deadly Weapons (Firearms)
1. Current guidelines in Department policy for firearms training will
be strictly adhered to while on duty.

A. Non-Deadly Weapons
1. Current guidelines in Department policy for defensive tactics
training will be strictly adhered to while on duty.

A. Sworn employees shall be instructed in various aspects of verbal and non-
verbal communication, officer safety techniques, defensive tactics, and
firearms which encompass the prescribed force continunm guidelines.

6. Use of Force Notification

A. Any sworn employee involved in a "use of force incident” is required to
potify his/her immediate supervisor as soon as practicable after the
incident.

1. If an officer is represented by the Oregon State Police Officers
Association (OSPOA), the employee shall fill out the "Use of
Force OSPOA Rights/Supervisory Notification Form" as formal
notice that they understand their rights with respect to the use of



force delivered.
a. 'The Use of Force OSPOA Rights/Supervisory Notification
Form is attached to this chapter and may be reproduced.

2. The represented officer's immediate supervisor shall ensure this
form is utilized.

3. The original Use of Force OSPOA Rights/Supervisory Notification
Form is forwarded through the chain of command to the Office of
Professional Standards.

7. Reporting Use of Force

A. In circumstances other than those instances provided for in the Public
Safety Employee Involved Major Incident Investigative Manual, ail use of
force incidents may be the subject of a supervisory investigation and/or a
written report when:

1. Use of force results in an apparent or reported injury;

2. A non-deadly weapon is used on a person (baton, chemical agent)
or a strike or blow is delivered to the body;

3. A firearm is discharged in the furtherance of the Department's
mission, except for firearms training or practice; or when necessary
to kill an injured animal as discussed in this policy; or

4. A supervisor deems a report of the use of force is necessary.

B. A supervisor will review the specific circumstances of the incident and
determine if a report to General Headquarters through the chain of

of command is needed.

1. In all use of force incidents required to be reported, the Use of
Force After-Action Report will be utilized.

2. When the incident is minor in nature and the use of force was
justified and the level of force used was the most appropriate, the
supervisor should document the facts, and a supervisor's report to
Headquarters may not be necessary.

3. The original Use of Force After-Action Report is forwarded
through the chain of command to the Office of Professional
Standards.

8. Department Review

A. All reported use of force incidents will be reviewed at the appropriate
Department level of authority to determine:
1. If Department rules, policy, or procedures, were followed;
2. I the current and relevant rules, policy and procedures were appropriate
and effective for the incident; and
3. I Department training was, and is adequate.



B. Findings of rule or policy violations or training inadequacies shall be
forwarded to the proper level of aunthority for appropriate corrective action
and/or resolution.

C. Critical Incident Review Team

1, The Critical Incident Review Team will review all deadly force
incidents.

a. The purpose of the Critical Incident Review Team is to conduct
a meaningful incident review process with the goal of
identifying successes and shortcomings and make efforts to
replicate or improve performance as appropriate in responding
to critical incidents.

2. The review by the Critical Incident Review Team will be
separate and independent of any criminal or personnel review of
the deadly force incident.

a. The Critical Incident Review Team will review whether the

rule, policies, or procedures were adequate;

b. Whether the tactics, equipment, communications,

investigation processes or other relevant issues were/are
adequate or appropriate.

3. The Critical Incident Review Team will not have disciplinary

responsibility or authority for the incident.

4. The Critical Incident Review Team will be appointed by the
Superintendent or designee and be comprised of at least four (4)
members to include a sworn trooper/senior trooper, sworn
supervisor, sworn representative from the Training Section, and the
representative Region Commander or Division Director.

5. The Critical Incident Review Team will prepare a written report of
each review. The report will consider but is not limited to:

a. The effectiveness of the performance of the Department and its
personnel;

b. Use of resources;

c. Potential problems; and

d. Recommendations for needed changes of Department policies,
procedures, equipment, training, tactics, supervision or;

e. Other relevant matters/issues.

6. The Critical Incident Review Team will complete the
review and report within 90 days after closure of the Use of Force
After-Action Report and any personnel or criminal review.

D. Administrative Analysis Summary Report and Public Disclosure
1. An annual review and sumimary analysis of use of force incidents
shall be conducted by the Office of Professional Standards.
2. Upon request, the summary shall be made available for public
inspection by the Office of Professional Standards.
3. The Training Section will review the annual summary of use of



force incidents to determine if training policies and procedures
are adequate. The Training Section shall submit a report
describing their findings.

4. Use of force reports shall be retained as required by law.



POLICE GENERAL ORDER 1-120.00

High Risk/Low Frequency

TITLE: MAJOR AND TRAUMATIC INCIDENTS

EFFECTIVE DATE: JUNE 3, 1993 REVISED DATE: FEBRUARY 4, 2008

REPLACES: SOP: Major Incidents, Dated 06-19-90
SOP: Traumatic Incidents, Dated 06-05-90
Rules & Regulations Chapter 630.000: Board of Review, Dated 05-07-80
General Order 1-120.00, Dated 02-08-99, 05-21-01, 05-27-04

POLICY:

By their very nature, major and traumatic incidents have a significant impact on the resources of the Department,
and many times also cause significant personal impact to members of the Department. ‘The first mission of the
Department in major and traumatic incidents is to protect the community and its citizens to the best of our ability.

It is a fundamental duty and essential requirement that every Department member be capable of functioning at a
high level of effectiveness, sometimes for extended periods of time, during a major or traumatic incident.
Notwithstanding this, the Department and all its members have a duty to every member 10 be as sensitive and
supportive as possible to any member who participates in or is affected in any way by a major of traumatic
incident.

A Traumatic Response Support Team (TRUST) is available for the support of department members and
volunteers as well as professionals from other agencies.

PROCEDURES:
A. DEFINITIONS

1. MAJOR/TRAUMATIC INCIDENT: Any incident involving a Department member where the eveni(s)
has the potential to create significant human distress and can overwhelm one’s usual coping
mechanisms. These can include, but are not limited to: serious physical injury or death to any person;
any discharge of a firearm in the performance of police duties other than during approved training or
when dispatching an injured or dangerous animal; any discharge of a firearm resulting in physical injury
to anyone; or any situation or condition that poses a significant threat or hazard to the community or that
could require the coordination of a multi-agency response.

7. SERIOUS PHYSICAL INJURY: Physical injury that creates a substantial risk of death or causes
serious and protracted disfigurement, protracted impairment of health, or protracted impairment of the
functions of any bodily organ; or any injury that results in loss of consciousness or interruption of pulse
or breathing.

3. ADMINISTRATIVE ASSIGNMENT: May include assignment fo non-enforcement duties or
administrative leave with pay. Administrative assignment is not disciplinary or judgmental in nature.



4. TRAUMATIC RESPONSE SUPPORT TEAM (TRUST): A group of department members and

B.

professionals from other agencies who volunieer to assist law enforcement professionals in the
identification and resolution of employee and volunteer concerns, and offer assistance and appropriate
resource information to employees and volunteers during times of personal and professional crisis,
which may adversely affect an employee’s or volunteer’s personal or professional well-being or job
performance.

MEMBER'S RESPONSIBILITIES

Members who have been involved in a major incident, whether on or off duty, shall immediately report
the nature of the incident and the incident location to the on-duty supervisor and the dispatch center.
The on-duty Watch Supervisor will immediately notify a command officer.

Members will determine the physical condition of any injured person, render first aid when
appropriate, and request any necessary emergency medical aid.

Members will protect the scene, save hard evidence, and protect weapons for appropriate examination.

In any officer-involved shooting, it is important that all ammunition casings and the officer’s firearm
be taken for examination as evidence. Evidence taken at the scene of or following a shooting incident
may include powder residue from the officer’s body, the officer’s clothing and body fluids. Such
evidence could prove critical if the officer and the Department are later subject to criticism or
investigation since the physical evidence may tend to corroborate an account of how the incident
occurred. The officer's property will be replaced as soon as practical.

Members should prepare themselves in advance for the shock of a traumatic incident and the
compounding affect of the investigation that follows. Every member must recognize that becoming
subject to a firearm's investigation is a consequence of the accountability we must demonstrate 28 a
result of the substantial prerogatives society vests in law enforcement officers.

Wiitten reports of the incident normally will be completed by all members involved and approved
before going off duty. Reports will contain information regarding the weapons involved, number of
shots fired, persons involved, injuries or damage, names of witnesses, and pertinent information and
should detail with specificity the facts and circumstances of the occurrence, including the observations,
apprehensions, information, and beliefs of the member.

Members directly involved in the use of deadly force will not write a report. The officer’s statement
will serve as their report.

Members are encouraged to seek assistance from the TRUST, the Employee Assistance Program, or
other resources of their choosing after experiencing a major or traumatic incident.

C. SUPERVISOR'S RESPONSIBILITIES

L.
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Supervisors shall be responsible for command of the scene and initial investigation of the incident,
including the protection of the scene and all evidence. All unauthorized persons, including police
members not required at the scene, will be directed to leave or stay clear of the scene. The scene will
be protected until completion of the scene investigation or it is released to another person/agency. The
supervisor shall complete appropriate reports before going off duty.

Supervisors shall insure that a command officer is immediately notified. The TRUST leader,
responsible agencies, or additional officers will be notified as well. Other contacts may include the
City Attomney, District Attorney, Critical Incident Stress Team, association or union representation,
employee's family members, additional officers for handling incoming calls.

GO 1-120.00
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Copies of the supervisor's written report shall be submitted to the Chief, assigned investigators, and
Internal Review Board.

D. TRAUMATIC RESPONSE SUPPORT TEAM (TRUST) DUTIES

1

The Albany Police Department Chaplain will be the TRUST leader. The Chaplain will keep the
Chief of Police informed regarding team needs, training needs, and planned events. The Chaplain
will be available by pager.

The team will consist of the Chaplain/leader, non-probationary volunteer members from within the
department, and professionals from other agencies as identified by the leader. Team members
should be willing to provide updated phone numbers where they can normally be contacted if
needed.

All team members will receive in-house training as determined by the leader. Additional identified
training such as Critical Incident Stress Management will be offered to department team members
as staffing and budgeting allows.

Employees, volunteers, and professionals from other agencies can access the TRUST by personal
contact with a team member, requesting assistance through a supervisor, or through a third party.

The team may be utilized at the Chaplain/leader’s discretion with the approval of a command
officer to facilitate or take part in defusings, debriefings, etc, within the Albany Police Department
or for an cutside agency.

Department TRUST members will not normally be considered on-duty unless they have been
directed by a supervisor or the TRUST leader to attend a mandatory meeting, training, debriefing,
or other planned event. Every attempt will be made to schedule activities during duty time.

E. CHIEF OF POLICE OR DESIGNEE'S RESPONSIBILITIES - OFFICER INVOLVED SHOOTING

L.

3.

Any member directly involved in an officer-involved shooting shall be placed on administrative
assignment to deal with the emotional impact. This assignment shall be without loss of pay or benefits,
An administrative assignment shall not be interpreted to imply or indicate that the member has acted
improperly.

While on administrative assignment, the member shall remain available for official Department
interviews and statements regarding the incident. Members will also make themselves available for
appointments as requested by the City. It is the Department's desire to assist the officer(s) in their
return to full duty. Administrative assignments may be provided to assist the officer(s) in that regard.

The incident will be investigated by the Oregon State Police or another law enforcement agency
selected by the Chief of Police. Qualified investigators within the department will assist as requested
by the investigating agency.

Copies of the investigation report shall be submitted to the Chief of Police.

F. INTERNAL INVESTIGATION AND REVIEW BOARD - OFFICER INVOLVED SHOOTING

1.
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The Internal Review Board may be convened at the direction of the Chief of Police andfor the City
Attorney following completion of the criminal investigation.

GO 1-120.00



10.

11.

The Internal Review Board shall be composed of a command level officer, a patrol sergeant, training
section supervisor, and at least one member of the same rank as the member who was involved in the
major incident.

The Internal Review Board shall consider all reports and information conceming the incident and, if
necessary, interview witnesses.

The Internal Review Board will recommend findings and, if appropriate, make other recommendations
to the Chief of Police regarding tactical considerations, training considerations, and quality of
supervision.

The Internal Review Board, in making recommended findings whether or not the use of force was
within the parameters of Department policy, shall not be concemed with penalties for violations of
rules, regulations, or procedures.

The Internal Review Board will recommend one of the following findings:

a. The member's actions were justified under current policy and procedures.
b.  The member's actions were not justified under current policy and procedures.

The Intemnal Review Board's recommended findings will be by majority vote. The recommended
findings will be signed by all members of the Review Board and will indicate whether each Review
Board member agreed with or dissented from the recommended findings. The Review Board's
recommended findings shall be submitted to the Chief of Police in a written report.

- Any other recommendations of the Internal Review Board, separate from the recommended findings,

will be submitted to the Chief of Police as a separate report.
Upon receipt of the Internal Review Board's recommended findings, the Chief of Police shall:

a.  Review the completed internal investigation along with the recommended findings of the Internal
Review Board.

b.  Make a final decision.

Take appropriate administrative action.

d.  Submit completed report to the internal affairs investigator for filing.

o

The internal investigation will be considered a public record exempt from disclosure.

The officer will be informed of the recommended findings of the Internal Review Board and the final
decision of the Chief of Police.

G. CIVIL INVESTIGATION AND LITIGATION CONSIDERATIONS

1.
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The Chief of Police may assign personnel to assist the City Attorney with the responsibility for
conducting or coordinating an investigation requested by the City Atorney. The purpose of this
investigation is to determine what, if any, civil liability exists for the member(s) or the City.

Information gathered in this investigation will be deemed privileged under the attorney-client privilege
and its disclosure will be protected on that basis.

This investigation may utilize information obtained from the criminal and Review Board
imvestigations.

GO 1-120.00



In the event a claim is made against the City or involved member, Oregon law requires that the City
assume responsibility for the legal expense of the involved member unless the act or omission did not
occur within the scope of duty or amounts to malfeasance in office or willful or wanton neglect of duty.
The member shall be notified in the event such a determination is made. Otherwise, if it appears that
the assistance of an attorney is required in order to protect the City and the interests of the involved
member, the City Attorney or another attorney representing the interests of the member and the City
shall be provided at City expense fo represent the member and the City with respect to litigation that
may result from the traumatic incident.

An attomey may be retained by the City to discuss the defense and counsel the involved member. The
attorney/client privilege shall apply to communications between the attorney and the involved member.
An involved member is entitfed to retain and pay for an attorney of the member’s choice at any time.

H. PROFESSIONAL SUPFORT

L.

Page 5

This policy will provide guidelines on how to constructively support the officer(s) involved in a
shooting by diminishing their emotional trauma while maximizing the accuracy of the investigation.
Extensive field experience has shown that following these guidelines reduces the probability of long-
lasting emotional problems resulting from a shooting. However, these guidelines are not meant fo be
rigid protocol, It is important to apply these guidelines in a flexible manner that is appropriate to the
situation.

a.  Show concern and provide appropriate physical and mentat first aid.

b, The officer should briefly explain the circumstances to the supervisor. This explanation should
be sufficient to identify evidence at the scene, if there are any additional suspects, witnesses, or
other necessary information for processing the scene.

c.  Create a psychological break by getting the officer away from the immediate scene. The officer
should remain with a supportive peer or supervisor.

d.  Assist the officer in making appropriate arrangements for contacting their families and/or friends.

e.  As soon as practical, the officer(s) need to be informed of what will occor administratively in the
next few hours.

£ Tf the officer’s issued firearm is taken as evidence, replace it immediately unless the officer’s
mental state indicates this is inappropriate.

g.  Officers should have an uninvolved peer support person or friend of their choice available to
them immediately after and during the hours after a shooting. Since peer support discussions
may not have legally privileged confidentiality, officers should not be discussing the details of
the shooting with that person.

h.  Officers should be advised to contact their attorney or asseciation representative to safeguard
their personal interests.

i, The officer should have recovery time before detailed interviewing begins. The interview shall
occur not sooner than 48 hours after the incident, unless this waiting period is waived by the
officer We are not assisting the District Attorney, the community, our agency, or the officer by
insisting on a detailed interview right away if the officer is not emotionally prepared to give an
accurate statement. It may be advisable for the officer to re-visit the scene prior 1o a detailed
interview.
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It is generally best that an officer just involved in a traumatic event not be required to write a
detailed report about the event. Instead, information is best gathered by investigators carefully
interviewing all participants and witnesses.

Remember, the officer is a cooperative witness who also happens to be a crime victim. The
interview techniques used should not be the same as used on a recalcitrant criminal suspect.

Remember, that non-shooter officers involved in the incident may be just as traumatized as the
shooters. All on-scene personnel, dispatchers, or other involved personnel should be observed
for signs of emotional distress and provided support as needed by mental health providers or peer
SUpPPOIt groups.

Protect the officer from unnecessary or inappropriate contact immediately after the incident and
during the recovery period. Tt may be appropriate to provide an answering machine for the
officer to screen his telephonte calls.

The officer(s) will participate in a mandatory confidential interview with a licensed mental health
professional, experienced with the law enforcement profession and trauma, prior to retarning to
duty. This briefing should be held as soon after the incident as practical. Return to duty and/or
follow-up sessions should be determined by the mental health professional and the officer.

It may be advisable for everybody at the scene, including the dispatcher(s), to have a debriefing
with a mental health professional.

A Department member will be assigned to maintain communications with the involved officer
during the administrative leave. The officer, or their family, should be kept informed about the
status of the investigation and other relevant information.

.  COMMUNITY OUTREACH

Recognizing that a well-informed public is beneficial to the department in cases where the use of deadly
force has occurred, it is the policy of this department to use previously established programs to engage,
inform, and educate community members about this policy. Examples of the programs where the policy
will be conveyed are the Public Safety Commission, Neighborhood Watch, Citizens’ Academy and service
clubs and organizations.

Page 6
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. POLICY

It is the policy of the Lebanon Police Department to define responsibiiities related to officer-involved shootings and other
instances where the use of force by an officer has resulted in serious physical injury or death. Additionally, this procedure
is intended to minimize additional frauma to an officer involved in such sttuations by clearly deiailing post-shooting
actions, which will be taken.

Law enforcement duties can often expose officer and suppori personnel to mentally painful and highly stressful situations
that may forever substantially affect the lives of those involved, both department members and citizens alike. it is the
policy of this agency to provide clear guidelines to assist all personnel in carrying out their duties, immediately following
as well as at later times, in dealing with the stressful situation of an officer whose use of force has resulted in serious
physical injury or death.

H. DEFINITIONS

Officer-Involved Shooting Incident: A line-of-duty incident where shooting causes death or serious bodily injury to an
officer or other person.

Post-Traumatic Stress Disorder: An anxiety disorder that can result from exposure to short-term severe stress, or the
long-term buildup of repetitive and prolonged milder siress.
fll, ATTACHKENTS

Attachment A: Supervisors Checklist of responsibiiitie# at the scene of an Officer-Involved Deadly Force Incident form.

V. PROCEDURE
A. SCENE PROCEDURES
The following procedures will apply when:

$  An officer discharges a firearm at another person when that person is using or attempting to use deadly physical
force against ancther person or the officer, or

5 An officer accidentally or intentionally discharges a firearm resulting in injury or death to ancther person, or
$ A use of force by the officer results in serious injury or death of another person.
1. Involved Officer Responsibilities:

a. Immediately notify the police dispatcher of the incident and location. Do not delay the required notification
except:

(1) To protect others;

{2} To render first aid;

{3} To maintain the arrest or prevent the escape of a felon;
{4) To protect a crime scene;

{5) When the officer is incapacitated.



f.

g.

Determine the physicat condition of any injured person, request necessary emergency medical aid, and
render first aid when appropriate.

Secure the scene and preserve evidence.

Remain at the scene {unless injured) until relieved by the on-scene supervisor.

If the circumstances are such that the continued presence of the officer at the scene might cause a more
hazardous situation to develop, i.e., violent crowd, the non-involved ranking officer at the scene have the
discretion to instruct the officer to go to another more appropriate location.

If & firearm was used, protect his/her weapon for examination, and give it to the on-scene supervisor. The
supervisor will issue a replacement weapon.

Inform the on-scene supervisor as to where the incident occurred, where possible evidence is located, and
of any witnesses to the incident.

First Responding Patrol Officer=s Responsibilities:

Respond in a safe and appropriate manner.

Check on the welfare of the officer and other persons involved in the incident and obtain prefiminary
interview information as to the location of the incident, location of evidence, and possible location of any
witnesses.

Provide first aid when appropriate.

Secure the scene and preserve the visible evidence.

Brief the on-scene supervisor and investigative personnel,

Separate witnesses and obtain prefiminary information,

Document actions in a written report.

3. Communications Unit Responsibilities: When notified of an officer-involved use of force, which has resuited
in serious physical injury or death, the police dispatcher will:

a.
b.
c.
d.

e.

a.

g-

Dispatch a patro! sergeant or designate the next most senior on-duty person as the on-scene SUpervisor;
Digpatch necessary patrol units;

Dispatch medical personnel;

Ensure a major incident log is kept.

Notify the lieutenant and chief of police as soon as practical.

On-Scene Supervisor=s Responsibilities:

Ensure suitable and adequate personnel and other resources are dispatched, and respond appropriately to
the incident scene.

Ask only questions necessary to supervise the scene from the involved officer(s) and advise them a more
detailed debriefing will conducted at a later {ime.

Assign the involved officer(s) a companion officer(s) at the scene as soon as is practical.

Assign an officer to transport the involved officer and companion to the station, If the involved officer is
transported to the hospital assign an officer to accompany him/her in addition to the companion officer.

Ensure proper notifications are made and transportation provided for the officer=s spouse or other family
membar in the event of an officer being injured.

Assume or designate incident command for the scene and maintain security of the scene until relieved by a
detective or an appointed investigating agency.

Ensure that the officer(s) involved are assigned a replacement weapon if his/her weapon was used.

5. Detective Section Duties: Investigative personnel arriving at an incident scene witl:



a.

b.

Assist with securing of the scene;

Assist designated outside agency investigators with their investigation and interview of potentiai witnesses
as requested.

Assist designaled outside agency investigators, as requested by securing evidence that will, by iis nature,
diminish in time. This evidence may include but is not limited to:

{1} Blood samples from all involved parfies;
(2) Urine samples from all involved parties;

{3) Photographs of the involved parties as they were dressed during the incident; and,

Companion Officer=s Responsibilities:

Provide for the involved officer=s welfare and safety.

Remain with the involved officer until relieved by a trauma team member or person requested by the
involved officer.

Ensure no caffeine or other stimuants or depressants are given o the involved officer(s) unless
administered by medical personnel.

Advise the involved officer(s) of the standard investigations that will occcur.

Advise the involved officer(s) to not discuss the incident with anyone except a personal or agency attorney,
union representative, or departmental investigator until the conclusion of the preliminary investigation.

Transport Officer=s Responsibilities:

o

1

]

®

h.

Transport the involved officer and companion to the police station.

Avoid discussing the shooting.

Take the involved officer and companion to a quiet room.

Provide the involved officer an opportunily to contact an attorney, a family member, and/or the clergy.
Not allow the involved officer to wash his/her hands until applicable tests are administered.

Hestrict access to the involved officer {o investigative personnel or persons specifically requested by the
involved officer.

Allow the invoived officer to change hisfher ¢lothing after pholos have been taken. Secure photos, outer
clothing and equipment as evidence when appropriate.

Advise the on-duty Shift Supervisor of the involved officer=s location.

On-Duty Shift Supervisor=s Responsibilities (including if they are the scene supervisor as well):

a.

Notify or ensure nofification of the:

(1) Detective sergeant, or if unavailable, another detective, who will notify or ensure notification, as is
appropriate, of the;

$ Siate crime lab;
5  District attorney,
$  Operations commander; (lieutenant)
(2) The operations commander will notify or ensure nofification of the:
s  Chief of police;
$  Pubiic information officer;

$  Cily attorney;



$  City manager;

$  Traumatic feam member from the call-out list or a person requested by the involved officer;

$ Trauma team psychologist;

$ Peer support person indicated on the involved officer=s emergency noftification preference card.
{3) Al notified supervisors will ensure their subordinates are informed of the incident on a fimely basis.

b. Assign secondary responding officers to:

(1) Assist in crowd and media control.
{2) ¥ assigned to accompany any involved person to the hospital, direct them to:

5 Write down any statements;

$  Secure evidence, i.e., clothing;

$ Protect personal property, and,

% Assume the duties of the fransport officer.

{3) Cali for an impound tow for any invoived vehicle (including officer=s vehicie) if it is determined o have
gvidentiary value related to the incident.

9. Investigative Responsibilities: The shooting investigation will consist of two separate but simultaneous
investigations; an incident investigation and inlernal affairs investigation.

a. The incident will be investigated by a law enforcement agency selected by the chief of police. The Detective
Divisior: will assist as requested by the investigating agency.

(1} The State crime lab will process the scene when appropriate.

(2} The investigating agency and our detectives will coordinate retention of ail evidence from the incident
and will be responsibie for its processing, with the exception of evidence collected specifically for an
internal investigation.

{3) The investigating agency will have first access to the involved officer for an interview after the officer
has a reasonable opporfunity to contact and consuit an attorney if so desired.

{4) The internal affair or civil investigators will not be present during the incident investigation interview.

{5) The involved officer will be read his/her Miranda Rights at the beginning of the interview by an
investigator from the investigative team.

{6) I the officer waives his/her rights, a written or tape-recorded statement will be taken and that staterment
may serve as the officer=s report.

{7) If the officer invokes his/her rights, the interview will be terminated. The investigator will then notify the
internal affairs investigator.

b. Aninterna! affairs officer and other investigators, if necessary, will be designated by the chief of police. This
team will be responsible for the infernal affairs investigation. The purpose of this portion of the investigation
is to determine if depariment policy and procedures were followed during the incident, and to evaluate
employee and department performance related to the incident.

{1} The internal affairs team will interview the involved officer after the investigating agency interview. This
interview should be delayed until a decision is made by the District Attorney=s Office about the
possibility of criminal prosecution resulting from the criminal investigation of the incident.

{2) The Internal affairs investigator will ascertain from the incident investigator if Miranda Rights were read
and whether they were waived or invoked.

(3) Hthe officer invoked their Miranda Rights, the internal affairs officer will give the involved officer the
Garrity Advisement;



(4)

(5)

(6)
{7

“You have been read your Miranda rights and have chosen not to speak with an Incident
Investigator at this time. | am the Internal Affairs Investigator assigned lo this incident, and | wish
to advise you that you are being guestioned as a part of an official investigation of the Police
Department. You wilt be ashed questions specifically directed and narrowly refated o the
performance of your official dufies or fitness for office. You are entitled to all the rights and
privileges guaranteed by the laws and the Constitution of the United States, including the right not
to be compelled to incriminate yourself. | further wish to advise you thal if you refuse lo answer
questions relating to the performance of your official duties or fitness for duty, you will be subjected
to departmental charges, which could result in your dismissal from the Police Depariment. If you
do answer, neither your staiement nor any information or evidence, which Is gained by reason of
such statemenis, can be used against you in any subsequent criminal proceeding. However, these
statements may be used against you in relation to subsequent deparimental charges.”

Statements taken under Garrity Advisement are for internal affairs purposes only. There will be no
information sharing between internal affairs, the investigating agency, and civil investigators.
Additionally, the investigating agency will not have access to internal affairs investigative files.

If the involved officer refuses to give an internal affairs interview, after the Garrity Advisement, the chief
of police will be notified immediately.

An internal affairs file will be prepared on the incident.

Internal affairs investigators will report their findings only o the chief of police.

10. Public Information Officer Duties:

a. The public information officer will:

{1) Go o the incident scene;

{2} Contact the on-scene supervisor for & briefing;

(3} Make no press releases without prior approval from the chief of police.

(4) Foliow policy on news media procedures.

B. ADMINISTRATIVE LEAVE

Employees involved in the use of force situation that results in the death or serious physical injury of another person
are placed on paid administrative leave pending the completion of any investigations and departmental reviews.
During this period the employee(s), and family members if necessary, will be afforded assistance as determined
appropriate by the chief of police.

C. MANDATCRY FOLLOW-UP

1. A department critique of the incident will convene as soon as practical after the incident. The chief of police will
designate a person respongsible for scheduling and chairing the critique.

a. All personnel involved in the incident will be included in the critique.

b. Anyinterested department personnel may voluntarily attend the critigue.

2. The eritigue will consider, but not be limited to the:

a.
b.
c.
d.

a.

Effectiveness of the performance of the department and its personnel;

Use of resources;

Potential problems;

Recommendations for any needed changes in depariment policies or procedures; and,

Effectiveness of the performance of other agencies and their personns! (i.e., Communications, EMS, etc.).

D. POST-INCIDENT PROCEDURES

1. tnvoived personnel be removed from line duties pending evaluation but remain avaiiable for any necessary
administrative investigations.



Alt officers direcily involved in the incident be required to contact an agency designated specialist for counseling
and evaluation as soon as practical after the incident. Invoived support personnel should also be encouraged to
contact such specialist after an incident in which the use of force by an officer has resulied in serfous physical
injury or death to a person. After the counseling sessions, the specialist advise the agency:

a. Whether it would be in the officers= best interest to be placed on administrative leave or light duly, and for
how long.

b. Where the officers were relieved of duty weapons after an incident, at what point they should be returned.
c. What the best-continued course of counseling will be.

The agency strongly encourages the famities of the involved officers to take advantage of available counseling
services.

The operations commander will brief other agency members concerning the incident so that rumors are kept to
a minimum.

All personnel invelved in the incident, which results in the serious physical injury, or death of a person will be
advised that they are not permitted to speak with the media about the incident. Officers refer inquiries from the
media 1o a designated agency spokesperson, unless ctherwise authorized to release a statement pertaining to
ihe incident.

To protect against crank or abusive calls, officer should be advised to have phone calls answered by another
person for several days if their names are released to the public.

Officers directly involved in a shooting incident are required to re-qualify at the firearms range as soon as
practical.

Daily Stress Recognition:

a. As post-traumalic stress disorders may not arise immediately, or the officers may attempt to hide the
problem, each supervisor is responsible for monitoring the behavior of unit members for symptoms of the
disorder.

b. A supervisor may order an officer 1o seek assistance or counseling from a mental health specialist upon a
reasonable belief that stress may be disrupting the officer=s job performance.

Training

a. The agency provides employees with fraining pertaining o post-traumatic stress disorders and the uniform
procedures contained in this policy on a regular basis.

b. Supervisors are responsible for making avallable to their unit members information about the agencies peer
counseling group and mental health services.



Attachment “A”
Lebanon Police Department

Checkilist - Officer Invoilved Deadly Force Incident

This checklist is intended to provide basic reminders 0 a supervisor at the scene of an officer-involved deadly
force incident.

Officer or Others Injured
Immediate considerations:

Secure scene

Request ambulance

Crime broadcast

Request additional personnel
Locate and identify withesses
Transport involved officer o station

WO W W W W W

Have appropriate notifications made

Notifications:

9  Officer In Charge (OIC)

9  Operations Commander {Lieutenant)

9 Detective=s Unit

9  GState Crime Lab

9  District Attorney

9 Medical Examiner

Establish Command Post: (if necessary)

9 Appoint CP staff as required

9 Record actions taken

9  Brief personnel

9  Establish perimeter security

9 Mediarelations (NOTE: Only information authorized
by Chief of Police be released)

Specialized uniis and equipment:

9 SWAT

9  Barricades, lighting, etc.

9 Utility vehicles

Discharge of Firearm - No Injury

9  Incident occurred while on duty

9 Incident occurred within county while officer off duty.
Conduct complete investigation of the circumstances
of the shooting incident; obtain the following
information for the purpose of preparing a detailed
chronological narrative.

Chronelogical narrative:

9 Date and time call received

¢ Names, serial number, rank of officers involved

9  Cumrent assignment and details

9

Uniform or plainclothes

9 Types of vehicles

9 Description of scene including background

Weapons:

9 Officer=s - serial #, make, model, caliber

9  Supervisor=s - serial #, make, model, caliber

Type of ammunition / holster:

9  Officer=s - type, manufacturer, # rounds fired, type of
hoister

9 Supervisor=s - type, manufacturer, # rounds fired,
type of holster
9 Account carttidges, casings, and/or expended slugs

Personne] at scene:

9  ldentify ali police personnel al scene

9 Name, rank, number, current assignmerst
9 Name of first supervisor at scene

9  Other related persons, e.g., medics
Suspects:

9 Include all known information
9  Description

9  Prior record

9  Parole/Probation information
Vehicles and evidence:

9  Vehicle(s) description

9  Disposition - impound, hold, efc
9  Evidence inventoried/booked
Withesses:

9 Location and observations
Communications:

2 Teletypes

9  Incident/Radio log

Diagram scene:

9 Posttion of officer, suspect, witnesses and path of
bullet, supplement with photos/video if necessary



SWEET HOME POLICE DEPARTMENT

CHAPTER 13. PHYSICAL FORCE, DEADLY FORCE AND FIREARMS
13.5 DISCHARGE OF FIREARMS REPORTS AND INVESTIGATION.

A. Discharge of Firearms Investigation.

1.

The Department will investigate all incidents in which an officer discharges a firearm
while acting in the capacity of a police officer, except:

a. The discharge of firearms at an approved range target practice or organized
shooting matches, or firearms examinations in the furtherance of an
investigation,

b. The discharge of a firearm for the purpose of killing a dangerous or injured
animal as authorized by this directive (an incident report is required, unless in the
opinion of the supervisor more documentation is necessary); and

c. At the discretion of the Chief of Police, where an oulside agency may be
requested to assist or conduct a firearms investigation.

B. Involved Officers Responsibilities.

1.

Discharges Generally. Society vests substantial prerogatives in its police.
Consequently, every police officer must recognize that a firearms investigation is part
of the accountability that is owed to the public, Officers should prepare themselves in
advance for the shock of a fraumatic incident and the compounding effect of the
investigation that follows.

Evidence taken at the scene of or following an officer involved shooting incident couid
prove critical as comoborating physical evidence in response to subsequent criticism
or litigation.

Discharges Within the City. Whenever an officer discharges his/her firearm
accidentally or intentionally, either on or off duty within the City, except under
circumstances which are not subject to investigation under Section 13.4.2,(B) 1 and
2, the officer shall immediately:

a. Nofify the immediate supervisor and the dispatch center of the incident and
location;

b. Determine the physical condition of any injured person, render first aid when
appropriate and request any hecessary emergency medical aid;

Chapter 13 - Physical Force - Page 14 of 29



SWEET HOME POLICE DEPARTMENT

CHAPTER 13. PHYSICAL FORCE, DEADLY FORCE AND FIREARMS

C.

Protect the scene, save evidence and protect the weapons for appropriate
examination. In any officer involved shooting, it is important that all ammunition
casings and the officer’s firearm be taken for examination as evidence. Evidence
faken at the scene of or following the shoofing incident may include powder
residue from the officer's body, the officer's clothing and body fluids. Such
evidence could prove critical if the officer and the department is later subject to
criticism or fitigation, since the physical evidence may tend fo corroborate an
account of how the incident occured. The officer's property will be replaced as
soon as practical. Officers should prepare themselves in advance for the shock
of a traumatic incident, and the compounding affect of the investigation that
follows. Every police officer must recognize that becoming subject to a firearms
investigation is a consequence of the accountability we must demonstrate as a
result of the substantial prerogatives society vests in its police.

Officers involved may be required to make preliminary statements to supervisors
or investigators immediately after a deadly physical force incident. These
statements are necessary to provide for public and officer safety: to provide
necessary information to secure the scene, apprehend others that may be of
concemn fo the investigation and to provide a framework for the investigation.

Upon the arrival of additional officers, sufficient to manage the scene, each
involved Officer shall be relieved of the above duties and the duties shall be re-
assigned to uninvolved polica personnel.

As soon as practicable, each involved officer shall leave the scene, as directed
by his or her supervisor, and be offered an opporiunity for a medical
examination. If the officer is notin need of medical treatment, the officer shall be
taken to the Sweet Home Police Department. if requested by the involved
officer, the officer’s union representative shall be nofified.

Officers involved in deadly physical force incidents shall be provided a
reasonable period of ime, taking into account the emotional and physical state of
the officer prior to formal interview and subsequent submission of written reports.
A reasonable period of time is defined as 48 hours after the incident, unless the
officer waives this waiting period. All such reports will delall the actions
surrounding the incident. The report may be written before or following an
interview if one is conducted. In appropriate circumstances, the report may be
deferred or tape-recorded, or the written report of an investigator who inferviews
the officer may be substituted, as directed by the supervisor, Supervisors and/or
investigators shall review the written report and ensure that alf relevant issties
have been addressed.
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C.

SWEET HOME POLICE DEPARTMENT

CHAPTER 13. PHYSICAL FORCE, DEADLY FORCE AND FIREARMS

h. Until the conclusion of any investigation, involved Officers should not discuss the

case with anyone except supervisory and assigned investigative personnel and
legal counsel. Thereafter, it is advisable to limit discussion fo those who can be
supportive of the officer during the fime of personal frauma and adjustment such
as the clergy, mental health professionals, immediate family or significant others,
including other police officers who have been involved in similar incidents.

Officer(s) involved in discharging a firearm that results in death or serious
physical injury shall immediately be placed on paid administrative leave until
such time as sufficient informafion exists to determine the justification in the use
of deadly physical force and that the officer(s) have had an opportunity for mental
health counseling.

For atleast 72 hours immediately following an incident in which the use of deadly
physical force by a peace officer resulted in the death of a person, a law
enforcement agency may not return an involved officer to duties thaf might place
the officer in a situation in which the officer has to use deadly force.

in the 6 months following a use of deadly physical force incident that resuits ina
death, each involved officer shall be provided a minimum of two opportunities for
mental health counseling. The officer shall be required fo attend at least one
session of mentat heaith counseling.

Discharges Outside the City. Officers who discharge firearms outside the jurisdiction
either on or off duty, accidentally or intentionally except as authorized in section
13.4.2 (B) 1 and 2, above (or for hunting or target shooting), shall immediately:

a.

Determine the physical condition of any injured person, render first aid when
appropriate and request any necessary emergency medical aid, and

Notify the faw enforcement agency having jurisdiction and their immediate
supervisor at this department.

Supervisor Responsibilities Within the City.

1.

Supervisors shall be responsible for command of the scene and complete initial
and preliminary investigation of the incident, including the protection of the scene
and of all evidence including the officer’s firearm, and all fireanms or weapons
involved. When possible, a supervisor shall obtain a preliminary statement from
all involved officers in order to be able to guide the on-scene investigation.

As soon as practicable after the arrival of a supervisor, notification shall be made
to the District Attormey.
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SWEET HOME POLICE DEPARTMENT

CHAPTER 13. PHYSICAL FORCE, DEADLY FORCE AND FIREARMS

3.

Al unauthorized persons, including police officers not required at the scene, will
be directed to leave or stay clear of the scene. The scene will be protected until
the completion of all investigations. The supervisor shall complete appropriate
reports before going off duty. The ranking officer at the scene shall have the
discretion to direct the officer involved to respond to another location.

Supervisors shall notify the Chief of Police and District Attorney's office as soon

as practical upon learning that an officer involved shooting has resulted in any
injury or death to another person.

Copies of the supervisor's written report shall be submitted to:

a. The Chief of Police;
b. The assigned investigators.

D. Supervisor Responsibilities Quiside the City.

1.

Supervisors shall respond to the jurisdiction the firearm discharge occurred in and
contact the supervisor of that jurisdiction in charge of the investigation.

Supervisors shall notify the Chief of Polfice as soon as practical upon learning of an
officer involved fiream discharge outside the city.

Supervisors or other designee will, at the direction of the Chief of Police, conduct an
investigation of the incident in accordance with section 13.5 of this manual,

E. Responsibilities of the Chief of Police or the Designee.

1.

Administrative Leave. The Chief of Police or designee shall, upon completion of the
officer's preliminary report of the incident, place on "administrative leave" any officer
directly involved in a shooting. This leave shall be without loss of pay or benefits
pending the resulis of the investigation. The assignment to administrative leave shall
not be interpreted to imply or indicate that the officer has acted improperly. While on
administrative leave, the officer shall remain available for Departmental interviews
and statements regarding the incident and shall be subject to recall o duty at any
time,

Order an Investigation. The Chief of Police shall, after consulting with the District
Attorney, designate which law enforcement agency will be the primary investigating
agency. In the event that SHPD will be the primary investigating agency and the
incident resulted in a death, the Chief will promptly make arrangements for at least
one investigator from outside the department to participate in the investigation.
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SWEET HOME POLICE DEPARTMENT

CHAPTER 13. PHYSICAL FORCE, DEADLY FORCE AND FIREARMS

(a) In the event that a use of deadly physical force resulting in death or serious
physical injury involves officers from multiple jurisdictions, the Disfrict
Attorney and each involved agency shall consult and agree upon a primary

investigative agency.
3. Public Statement. The Chief of Police or designee shali make an initial public
statement about the incident. The statement shall include:
{a) The time and place of the incident.
(b) The condition of any injured person.
(c) The nature of the use of deadly physical force.
4, Review the Investigation.

(a) Upon a final determinafion by the District Attorney, the Chief of Police shall
direct an internal review of the incident pursuant {o applicable General
Orders.

(b) Upon the conclusion of the investigation, the announcement by the District
Attorney and the debriefing, the Department shall complete and submit a
report to the Attorney General's Office regarding the use of force

Community Outreach.
1. Recognizing that a well-informed public is beneficial to the department in cases

where the use of deadly force has occurred, it is the policy of this department to
use previously established programs to engage, inform, and educate community
members about this policy. Examples of the programs where the policy will be
conveyed are the Public Safety Committee, Neighborhood Watch, Community
Forums and presentations before service clubs and organizations.

Chapter 13 - Physical Force - Page 18 of 20






Public Meeting Documentation Appendix 11

The following pages are copies of the Linn County Public Meeting for
this action:

Linn County Resolution No. 2008-01
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5
BEFORE THE DEADLY PHYSICAL FORCE FLANNING AUTHORITY
6
“ FOR LINN COUNTY
.
8
INTBE MATTER OF APPROVAL OF A
9 PEADLY PHYSICAL FORCE PLAN FOR LINN RESOLUTION NO. 2008-01
COUNTY
19

11 THE LINN COUNTY DEADLY PHYSICAL FORCE PLANNING AUTHORITY (“the Authority™)
12, sat for the transaction of county business in a formal session at 11:00 am, on March 4, 2008, members
13 Jason Carlile, co-chair, Linn County District Atiorney; Tim Mueller, co-chair, Linn County Sheriff;

14 Lt. Mark Cotter, Oregon State Police; Chief Ed Boyd, Albany Police Department; Jason Ogden, Sweet

15 Home Police Department; Andy Trower, member from the public; Dustin Wyatt, Lebanon Police

16  Department (non-voting member) participating.

17 WHEREAS, the Linn County Deadly Physical Force Planning Authority has duly advertized
18 and noticed the hearing and its agenda purpose; and
19 WHEREAS, According to SB 111, the Authority must meet and approve a deadly physical
ZOF force plan that addresses each of the elements required by the bill; and
21 WHEREAS, SB 111 requires the Authority to conduct at least one public hearing on the plan ;
22 and
23 WHEREAS, The Authority having considered the language of SB 111; and,
24 WHEREAS, Afier having considered public testimony [if any]; and now, therefore, be it
254 RESOLVED, That the deadly physical force plan as set forth in Exhibit 1 be and is hereby
26 approved.
vyl B

Jason Carlile
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Jason Cosille
District Attomnay
Hinn County Grogoan
P.O. Box J05
Alhany, Oregon
a2t
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17
18
19
20

24
25
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ORDERED, That copies of the plan be made and distributed to the following:

Chief Ed Boyd, Albany Police Department
Chief Mike Healy, Lebanon Police Department
Chief Bob Burford, Sweet Home Police Department

Adopted and passed March 4, 2008.
Signed March 4, 2008.

DONE at Albany, Oregon on March 4, 2008.

LINN COUNTY DEADLY PHYSICAL FORCE
PLANNING AUTHORITY

VOTING
/ FOR AGAINST

*7/ X
R ing Sepretary

By loun Gub A

IJason Carlile, Linn County District Attorney

W
; X
Lt. Mark Cotter, Oregon State Police, member
ABSENT
Jason Ogden, Sweet Home Police Department, member

£, Z ﬁrgf/ X

Chief Ed Boyd, Albany Police Department, member

,41, A .I"'Ij
dy Trpwer, member from the public

L YT
ustin Wyatt, Lebanon Palice Department (non-voting

member) , member

[P

Thomas N. Corr
Linn County Chief Civil Deputy Attorney/County Counsel
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Members of the Planning Authority

Linn County District Attorney, Jason Carlile, co-chair

Linn County Sheriff, Tim Mueller, co-chair

Oregon Staie Police, Lt. Mark Cotter

Police Department, Chief Ed Boyd, Albany Police Department
Labor Union Representative, Jason Ogden, Sweet Home P.D.
Public Member, Andy Trower

Non Voting Member, Dustin Wyatt, Lebanon P.D.

On March 4, 2008, this Plan was presented in a Public Meeting at the Linn County Court
House,

On February 13, 2008, this Plan was approved by the Planning Authority, and will be
submitted for approval to governing bodies of the following jurisdictions:

Linn County Approved/Disapproved (date)
City of Albany ~~- - Approved/Disapproved (date)
City of Lebanon Approved/Disapproved (date)

City of Sweet Home Approved/Disapproved (date)

Upon receiving a vote of approval from 2/3 of the above jurisdictions, this Plan was
submitted to the Attorney General, who approved the Plan on *#%. This is made part of
the document after we get the plan approved.

Preamble

The use of deadly physical force by law enforcement personnel is 2 matier of critical
concern both to the public and to the law enforcement comntunity. The purpose of this
Plan is not to set the standards for the use of such force, or to be a substitute for agency
policy regarding use of force, but rather to provide a framework for a consistent response
to an officer’s use of deadly physical force that treats the law enforcement officer fairly,
and promotes public confidence in the criminal justice system.

exumr__{
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Section 1: Administration

(1)  Inthe event that a member of the planning authority is unable to continue to
serve, a replacement shall be appointed as provided in Section 2(1) of Senate Bill
111, Oregon Laws 2007.

(2)  There shall be six voting members of the Planning Authority. The approval of the
Plan, elements or revisions thereof, shall be by majority vote.

(3)  The presence of 2/3 of the voting members shall be required in order to hold any
vole,

(4)  When this document becomes effective any meeting of a guorum of the voting
members of the Planning Authority is subject to Oregon’s open meeting law.

Section 2: Applicability of the Plan

(1)  This plan shall be applicable, as set forth herein, to any use of deadly physical
force by a peace officer acting in the course of and in furtherance of his/her
official duties, occurring within Linn County.

Section 3: Definitions

Agency: The law enforcement organization employing the officer who used deadly
physical force.

Plan: Means the final document approved by the Planning Authority, adopted by two-
thirds of the governing bodies employing law enforcement agencies, and approved by the
Attorney General. Any approved revisions shall become a part of the Plan, Issues
related to the revision of this plan are addressed in Section 12 of this plan.

Deadly Physical Force: Means physical force that under the circumstances in which it is
used is readily capable of causing death or serious physical injury.

Serious Physical Injury: Has the same meaning as “serious physical injury” as defined
in ORS 161.015(8).

Physical Injury: Means impairment of physical condition or substantial pain that does
not amount to “serious physical injury.”

Involved Officer: Means the person whose official conduct, or official order, was the
cause in fact of the dearh of a person. “Involved Officer” also means an officer whose
conduct was not the cause in fact of the death, but who was involved in the incident

before or during the use of deadly physical force, and this involvement was reasonably

likely to expose the officer to a heightened level of stress or trauma. EXHIBIT _ |
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Preliminary Statements: Those statements provided by involved Officers to supervisors
or investigators immediately afier a deadly force incident related to officer safety, public
safety and necessary information to secure the scene, apprehend others that may be of
concern to the investigation, and provide a framework for the investigation.

Section 4;: Immediate Aftermath

(1)  When an officer uses deadly physical force, the officer shall immediately take

whatever steps are reasonable and necessary to protect the safety of the officer
and any member of the public.

(a)  After taking such steps, the officer shall immediately notify his or her
agency of the use of deadly physical force.

(b)  Thereafier, the officer, if able, shall take such steps as are reasonably
necessary to preserve the integrity of the scene and to preserve evidence.

(¢)  Upon request, the officer may provide preliminary statements.

Section 5: Serious Physical Injury/Death

When the use of deadly physical force results in death or serious physical injury to any
person, in addition to the requirements of Seetion 4 (1) of this Plan, and notwithstanding
agency policy, the following provisions apply:

(1)  Upon the arrival of additionat officers, sufficient to manage the scene, each
Involved Peace QOfficer shall be relieved of the above duties set forth in Section 4
(1) of the Plan, and the duties shall be re-assigned to uninvolved police personnel.

2) As soon as practicable, each Involved Peace Officer shall leave the scene, as
directed by his or her supervisor, and be offered an opportunity for a medical
examination. If the officer is not in need of medical treatment, the officer shall be
taken to the Agency’s office. If requested by the Involved Peace Officer, the
officer’s union representative shall be notified.

(3)  As soon as practicable, the duty weapon of any peace officer who fired their
weapon shall be seized by investigators, and replaced with a substitute weapon, if
appropriate.

(4)  Interview of an “Involved Peace Officer™

As used in this section “interview” refers to formal interview of the officer by
assigned investigative personnel that oceurs within a reasonable tirme period after

EXHIBIT
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the incident and after the officer has had an opportunity to consult with counsel, if
so desired.

(8  The interview of the involved officer(s) who discharged a firearm during
a use of deadly physical force incident resulting in death or serious
physical injury, shall occur after a reasonable period of time to prepare
for the interview and taking into account the emotional and physical
state of the officer(s). The interview shall oceur no socner than 48
hours after the incident, unless this waiting period is waived by the
officer.

(b)  The waiting period does not preclude an initial on-scene preliminary
statement with the officer to assess and make an initial evaluation of the
incident.

For at least 72 hours immediately following an incident in which the use of deadly
physical force by a peace officer resulted in the death of a person, a law
enforcement agency may not return an Involved Peace Officer to duties that might
place the officer in a situation in which the officer has to use deadly force.

(a) Officer(s) involved in discharging his or her firearm that results in death or
serious physical injury shall immediately be placed on paid administrative
leave until such time as sufficient information exists to determine the
justification in the use of deadly physical force and that the officer(s) have
had an opportunity for mental heaith counseling.

In the 6 months following a use of deadly physical force incident that results in a
death, the Agency shall offer each Involved Peace Officer a minimum of two

opportunities for mental health counseling. The officer shall be required fo attend
at least one session of mental health counseling.

As soon as practicable after the arrival of a supervisor, notification shail be made
to the District Attorney as provided in Section 8 (1) of this Plan.

(@  This provision does not prevent the Agency from requiring additional
notification requirements within their respective agency policies.

The Agency shall designate a representative to make an initial public statement
about the incident. Such statement shall include:

(a) The time and place of the incident.

(b)  The condition of any suspect.

(¢)  The nature of the use of deadly physical force.

Prior to a final determination being made by the District Attorney, the District
Attorney and the primary investigative agency shall consult with each other and

make a public release of information as is deemed appropriate.

EXHIBIT ’
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Section 6: Primary Investigative Agency

After consulting with the District Atiorney, the Agency shall decide what law
enforcement agency will be the primary investigating agency. In the event that the
involved officer’s own agency will be the primary investigating agency, and the incident
resulted in a death, the Agency will promptly make arrangements for at least one
investigator from outside the Agency to participate in the investigation.

{a)  Inthe event that a use of deadly physical force resulting in death or serious
physical injury involves officers from multiple jurisdictions, the District
Attorney and each involved agency shall consult and agree upon a primary
investigative agency.

Section 7: Investigation Pretocols

()

@)

The investigation, at a minimum, shall consist of:

(a) Eyewitness interviews.

(b)  Evidence coilection

(c) Scene documentation.

(d) Involved Officer interview(s)

The investigation shall be documented in written reports.

(@)  All written reports shall be filed with the investigator’s agency, and copies
provided to the lead investigative agency, and the Involved Officer’s
AZEncy.

(b)  All police reports shall be promptly provided to the District Attorney.

Section 8: District Attorney

(D

@

When an incident of the use of deadly physical force by a peace officer occurs,
and death or serious physical injury results, the agency shall, as soon as
practicable, notify the District Attorney’s Office.

(a)  Notification shall be made to the District Attorney, Chief Deputy, or other
senior member of the District Attorney’s staff.

When a use of deadly physical force by an officer occurs, and death or serious
physical injury resuits, the District Attorney, and/or a senior member of his staff l
EXHIBIT
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will consult with the agency regarding the investigation and implementation of
the elements of this plan.

(3)  The District Attorney has the sole statutory and constitutional duty to make the
decision on whether to present a matter to a Grand Jury.

(8)  Preliminary Hearings will not be used as a method of reviewing an
officer’s use of deadly force.

(b)  The District Attorney will consult with the investigating agency and make
the decision on whether to present the case to a Grand Jury.

(1)  The timing of the decision will be made by the District Attorney at
such time as he has determined that sufficient information is
available to competently make the decision.

(c)  If the District Attorney decides to present a case to the Grand Jury, the
District Attorney shall promptly notify the investigating agency, the
involved officer’s agency, and the involved officer’s representative.

()  [fthe District Attorney decides that the investigation reveals that the
officer’s use of deadly force was justified under Oregon law, and that
Grand Jury review is unnecessary; the District Attorney shall so notify the
Ageney, the involved officer, the involved officer’s representative, and the
public.

(4)  Ifthe use of deadly physical force results in physical injury to someone other than

a police officer, upon completion of the investigation, all investigative
information shall be forwarded to the District Attorney for review.

Section 9: Debriefing and Reporting

(1)  Upona final determination by the District Attorney, the Agency shall conduct an
internal review of the matter according io Agency policy. Such review, ata
minimum, shal} include a review of the incident by the involved officer.

()  Upon the conclusion of the investigation, the announcement by the District

Attorney pursuant to Section 8 (3), and the debriefing, the Agency shall complete
and submit a report to the Attorney General’s Office regarding the use of force.

Section 10: Training, Qutreach

(1)  Each law enforcement agency within Linn County shall include in its policy
regarding the use of deadly force, a provision regarding engaging members of the
community in a discussion regarding the Agency’s policies on the use of deadly

EXHIBIT (
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force, as well as discussions regarding the use of deadly force by the Agency’s
personnel.

(2)  Each law enforcement agency within Linn County shall provide a copy of this
plan to every officer, and provide training to officers on the implementation of the
plan.

Section 11: Fiscal Impact

(1)  Atthe conclusion of each fiscal year following the adoption of the Plan, each
agency shall submit to the administrator of the Plan, a report outlining the fiscal
impact of each element of the Plan as described in section (a) to {¢) of Section 2
(4) of Senate Bill 111, Oregon Laws 2007,

Section 12: Plan Revision

(1)  Beginning January 1, 2009, and each year thereafter, the Planning Authority shall
meet at least once to review and discuss the operation of the Plan.

(2)  Ifarevision of the Plan becomes advisable, the Planming Authority shall meet and
discuss such a revision. If the Planning Authority adopts a revision, such revision
shall be submitted for approval as provided by statute.

EXHIBIT ‘
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1 have reviewed this document and agree to the conditions contained fherein. My
signature confinms my agency’s commitment to participation in these Policies and
procedures relating to the use of deadly physical force by law enforcement personnel.

(e QUL 2 El 2008
L‘%mt Attorney Jason Carlile Date

Linn Coufity Sheriff's Office

7?//( /\ & C\—’ LAZ R

Lt. Mark Cotter Date
Oregon State Police

/B Fef, i
Date

2208
Chief Mike Healy Date
Lebanon Police Department
L AT
Date

Sweet ome Pohce Depariment

Cm%gﬁ Z Lozl 2lzlog

Date
Albany Police Depariment

ey L
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Government approval Resolutions in Linn County Appendix III

The following pages contain copies of government resolutions in Linn
County related to this project:

Linn County Resolution No. 2008-082
City of Albany, Oregon Resolution No. 5582
Lebanon, Oregon Resolution No. 9 for 2008

Sweet Home, Oregon Resolution No. 6 for 2008

13
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LINN COUNTY, OREGON (G J2008-00112

Commissi
Sommissioners! 03/05/2008 11:00:00 AM

FILED

W 05 20 HQU|||i|||i|l|!mHIWIHI "lﬂ
' UCKENMILLER) CLERK 1, Steve Druckonmiter, County Clerk for Linn
B LI S S e

Steve Druckenmiter - County Clerk

BEFORE THE BOARD OF COMMISSIONERS
FOR LINN COUNTY

IN THE MATTER OF APPROVAL OF A
DEADLY PHYSICAL FORCE PLAN FOR LINN RESOLUTION NQO. 2008-082

COUNTY

THE LINN COUNTY BOARD OF COUNTY COMMISSIONERS (“the Board”) sat for the
transaction of county business in a formal session at 9:35 am, on March 5, 2008, members Roger
Nyquist, chair; Cliff Wooten, commissioner; and John Lindsey, commissioner participating.

COMES NOW, The Linn County Deadly Physical Force Planning Authority (“Authority”) , in
a regularly scheduled and duly advertised meeting on March 5, 2008, and respectfully requests that the
Board of County Commissioners for Linn County (“Board”) consider a deadly physical force pian as
set forth in Exhibit 1 to the Authority’s Resolution No. 2008-01, attached hereto; and,

WHEREAS, the Authority has duly advertized and noticed the hearing and its agenda purpose;
and

WHEREAS, According to SB 111, the Authority met in a public hearing at 11:00 am on
Tuesday, March 4, 2008, and approved its deadly physical force plan that addresses each of ﬁre
elements required by the bill (see the Authority's Resolution No. 2008-01 attached) ; and

WHEREAS, The Board having considered the language of SB 111 and is one of the governing
bodies having a law enforcement agency that may vote to approve or disapprove the plan; and,

WHEREAS, After having considered public testimony [if any]; and now, therefore, be it
/"
"
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4
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RESOLVED, That the deadly physical force plan as set forth in Exhibit 1 to the Linn County
Deadly Physical Force Planning Authority’s Resolution Ne. 2008-01 be and is hereby approved.

Adopted and passed March 5, 2008.
Signed March 5, 2008,
DONE at Albany, Oregon on March 5, 2008.
BOARD OE£ZPUNTY CONMISSIONER
OR Lpad 2O ,7,,;/’#L
W/l <o sl 7z
;yﬁ" fivhag
g, S
.-.'aﬁ!; indsey. Commiskioner
/ 27089,

[ on) i
;P9 ooten, Comnissioner

APPROVED AS TO FORM:

Thomas N. Corr
Linn County Legal Counsel
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RESCLUTION NO. 2008-082
Wi DATACOMMONMCORRTDATA_TCWavernment\SheriSH 111 Board resolution wpd




EXHIBIT 1
For
Resolution No. 2008-082




BEFORE THE DEADLY PHYSICAL FORCE PLANNING AUTHORITY
FOR LINN COUNTY

IN THE MATTER OF APPROVAL OF A
DEADLY PHYSICAL FORCE PLAN FOR LINN RESOLUTION NO. 2008-01
COUNTY

THE LINN COUNTY DEADLY PH‘{SICAL FORCE PLANNING AUTHORITY (“the Authority”™)
sat for the transaction of county business in a forme} session at 11:00 am, on March 4, 2008, members
Jason Carlile, co-chair, Linn County District Attorney; Tim Muelier, co-chair, Linn County Sheriff;
Lt. Mark Cotter, Oregon State Police; Chief Ed Boyd, Albany Police Department; Jason Ogden, Sweet
Home Police Department; Andy Trower, member from the public; Dustin Wyatt, Lebanon Police
Department (non-voting member) participating.

WHEREAS, the Linn County Deadly Physical Force Planning Authority bas duly advertized
and noticed the hearing and its agenda purpose; and

WHEREAS, According to SB 111, the Authority must meet and approve a deadly physical
force plan that addresses each of the elements required by the bill, and

WHEREAS, SB 111 requires the Authority to conduct at least one public bearing on the plan ;

and
WHEREAS, The Authority having considered the language of SB 111; and,
24 WHEREAS, After having considered public testimony [if any]; and now, therefore, be it
25 RESOLVED, That the deadly physical force plan as set forth in Exhibit 1 be and is hereby

Zﬁﬁ approved.
vy /)
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H ORDERED, That copies of the plan be made and distributed to the following:

Vs Chief Ed Boyd, Albany Police Department
Chief Mike Healy, Lebanon Police Department
Chief Bob Burford, Sweet Home Police Department

Adopted and passed March 4, 2008,
Signed March 4, 2008.

DONE at Albany, Oregon on March 4, 2008.

LINN COUNTY DEADLY PHYSICAL FORCE
PLANNING AUTHORITY

VOTING
/ FOR AGAINST
Y / ¥

TirMucfier, Linn County Sheriff
hair

JZ&E Carlile, Linn Com}y_ District Ammég’}' '""""'

Lt. Mark Cotter, Oregon State Police, member

ABSENT |
Jason Ogden, Sweet Home Police Department, member

Chief Ed Boyd, jyf'qolice Department, member

?ﬂm \YZ I
fin Wyatt, Lebanon Police Department (non-voting

member) , member

P e e e e

APPROVED AS TO FORM:

Thomas N, Corr
Limn County Chief Civil Deputy Attorney/County Counsel
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